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CASEL'S SEL FRAMEWORK
What A
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Social and emotional learning ISEL) is
an integral part of education and human
development. SEL is the process through
which all young people and adults acquire
and apply the knowlsdge. skills, and
attitudes to develop healthy identities,
manage emotions and achieve personal
and callective goals, fesl and show
empathy for others, establish and
maintain supportive relationships, and
make responsible and caring decisions,

ewtabish eerring emironments and
experiences that feature trusting and
collaborative relationships. rigorous and
meaningful curriculum and instruction,
and ongoing evaluation. SEL can help
address various forms of inequity and
empower young people and adults to
co-create thriving schools and contribute
o safe, healthy, and just communities.
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TTENES S The abILINES o UNGETStand one's wn ©C.+ 1A A-E 111 The abilities o manage one's emo-
emetion, thoughts, nd velues and y tions, thought i " i
behavior across contexts. This includes capscities to ations chieve goals and aspirations. This includes

racagnize one’s strengths and limitations with a well the cap 0 delay gratification, manage stress, ant
grounded sense of confidence and purpose. Such as: teel motivation & agency to accomplish personal/collective
« Integrating personal and socist identities goals. Such as
b+ Identifying personal, cultural, and linguistic assets * Managing one’s emations
« identifying one’s emations « Identitying and using stress-management strategies
=+ Demonstrating honesty and integrity + Exhibitingsll-dcipine and selt-mothaton
o Linking feelings values, and thoughts + Setting personal and coll
=—> + Examining prejudices and biases « Using planning and organ
« Experiencing sell-efficacy
« Having a growth mindset

stional skils
=P+ Showing the courage to take initiative
=+ Demonsirating personsl and collective agency
« Developing interests and a sense of purpose
RELATIONSHIP SKILLS: The abilities to establish and main-
== SOCIAL AWARENESS: The pp
of and , including individuals and groups.This
those from diverse backgrounds, cultures, & contexts.  inclutes the capacities to communicate clearly, isten ac-
This includes the capacities to feel compassion for others,  tively, cooperate, work collaboratively to problem solve and
understand broader histarical and social narms for behav-  negotiate conflict constructively, navigate settings with dif-
iar in diferent settings, and recognize family,
community resources and supports. Such
Taking others’ perspectives
« Recognizing strengths in others
+ Demansirating empothy and compassion
« Shawing cancern for the feelings of others
« Understanding and expressing gratitude
+ dentifying drverse social norms,including unjus
« Recognizin

fering social and cultural demands and opportunities, provide
leadership, and seek or offer help when needed. Such as

« Practicing teamwork and collaborative problem-sotwng
+ Resalving conflicts constructively
nesmmp+  Resisting negative social preasure
tional demands and opportuniies + Showing leadership in groups
influences ¥ « Seeking or offering support and help when needed
on behavior == Standing up for the rights of others
behavior and
social interactions across diverse situations. This includes the capacities to consider ethical standards and safety con-
cerns, and to evaluate the benefits and consequences of various actions for personal, social, and collective wl-being
Such as

« Demanstrating curiosity and open-mindedness = Recognizing how critical thinking siills are useful
Identifying solutions for persanal and social problems  both inside & outside of schoal

Learning to make 8 reasaned judgment after = Reflecting on one’s role to promte personsl, family,

analyzing information, dats, facts and community well-being

Anticipating and evaluating the consequences of ane’s Evaluating personal, interpersonat, community, and

sctions. tionsl impacts

®

Comparison of CASEL’s Definitions in 2020
with SSIS SEL Assessment Items and CIP
Skill Units

SSIS SEL

RELATIONSHIP SKILLS

CASEL 2020 SSIS SEL 201772020 5515 SEL O 2020
Units

The o establish and mains ity o establish and maintain o extablish and mainesin
and supmartive relationshigs and b heaithy snd rewstding reistionships with | healthy and rewssding relationsh
gate setti i A preups. Thes diverse indduals and gregs. T
rowps. This Includes Inchudes com listeming [ inciudes
communicate clearly, Betively, cooperating, resisting setiedy, cooperating resitry
wely o negotisting . negon
and seckingand | conflcs eonstructvely, and seeking snd

setiings with difering socil and sultural offecing helo when nesded. olfering helo whn needed.
demands and caportunles, provids leadership
and seek ar affer help when needed.

¥ Three Torus on

* Cammunicatiog effectively + inmes cthersto join in sctivmies | establishing and maintaining postive
+ Beveloging posthve relationships. Responds wed when otmers stare | inkeractians with persen who are dilferent
+ Demonstrating cutural competency enmvermation or sctity thanyou
« Practicing fearmwork am colabarative + Mskesa compramize during s
probler-sciing. conflict, Unit 7. Get Along with Others
« Resolving conflicts canstructively

ial pressure Lt 16, dsk Others o Do Things with

Note. 5515 SEL hes Standing up for others You
ing susmort and hele when | when trasted undaicy s Soc

needed Aararess il Lt 30, Resales Disagreements
« Standing up for the rights of others Caimiy

g social emotional beRavioral INIcatars by CASEL are directsy maasired by the 5515 SEL Scales & taught in the 5515 C1, o
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Alignment With CASEL and WI
DPI SEL Competencies

CASEL Domain DPI Competency SSIS SEL Competency

Self-Awareness Emotional Development, Self-Awareness
Self-Concept

Self-Management Emotional Development, Self-Management
Self-Concept

Social Awareness Emotional Development, Social Awareness
Self-Concept, Social Competence

Relationship Skills Social Competence Relationship Skills

Responsible Decision Making Social Competence Responsible Decision Making

Pty R
[m]_! él-. PUBLIC INSTRUCTION SSIS SEL
A 2524
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SSIS SEL

Overview of the SSIS SEL
Edition

Key Questions ‘55.5 SEL

1. Which SEL skills are most important to
teach?

N

. How can you screen hundreds of students
efficiently and monitor their progress?

. How does one actually teach an SEL skill?

> w

How can you get all staff well trained to
implement a program with integrity?

v

How can you reliably and efficiently
evaluate the outcomes of the SEL
program?

What feedback can be reported to
teachers, students, and parents about the
program?

o

@ pearson B

The SSIS SEL Solution

Our Guiding Framework, Products, Theory of Change, & the Result

The Guidi Framewark

Our Assessment & Intervention Family of Products

Our Theory of Change The Result: An SEL Sol .
e o e Result: An SEL Solution that
e el S el ] is.

v Theory based,

v Data driven,

v Fully Aligned,

v Highly Integrated,

¥ Inclusive & Responsive, &
Yields a Triple-Positive Impact!

@ pearson .
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A 100% Aligned System:
Standards-Assessments-Instruction-Outcome Reports

Compatancy SIS SEL susseL seL
& Il 4 et
SekAwsreness P i ey . Performance
Set-Management Sel Management i Reportieg
Socal Awareness =
Advanced Level
Relationshp Skits Competens Level
Developing Leval
Resporsible Decsion Emerging Level
Vekng

B

‘ Platform Choice: Review 360, Q-Global, Aimsweb ‘

High Quality Professional Development

@ pearson .

The SSIS SEL Solution Activates Decision-Making
In Multi-Tiered Systems of Support

Diagnostic

Universal Screening Assessment

@ pearson
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SSIS SEL
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Screener/Progress Monitoring

SSIS SEL Edition
Scales

4/27/2021

Screening for Behavior

‘ SSIS SEL

Setting the Stage for Universal Screening

Proparation y...
fora Outine the how 0. 6

process and Discuss e Complsts
Successful procedures and dafing ol praciice or

Screening s P ock wrening 1
sy
resn 31
dants

o 5 K5 biscmsor e ; -
o
0 ) Qontyze ) st e g i
n and function and used in RT1 or

—

* Universal Screening

> * Targeted Screening + Assessment: Rating
- Tierl - Select Scales
- All Students Students - At-Risk
Tier 1 and 2 Students
- Tier2and3
@ pearson 1
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Assessment and
Screening Resources

CASEL: Measuring SEL Website and Assessment
Guides
https://measuringsel.casel.org/

Comprehensive, Integrated, Three-Tiered (Ci3T):
Behavior Measures and Systematic Screening
http://www.ci3t.org/

National Center on Intensive Intervention:
Behavior Screeners, assessments, and progress

——T
,M:..,'_. 2
O s of P O

SSIS SEL Edition Screening/Progress
Monitoring Scales

‘ SSIS SEL

Brief (30-45 mins/class), classwide

Criterion-referenced rating form: Used to assess
student-based strengths and improvement areas
across 5 SEL and 3 academic competencies

Completed by teachers for students grade PK-:

Identification of students’ current level of
functioning on each social and academic
competency

monitoring National Center on « Progress monitoring of student development ar
https://intensiveintervention.org/ INTENSIVE INTERVENTION outcomes of intervention initiatives
@ pearson s @ pearson s

Screens for skills in 8
areas: 5 SEL + 3 Academic

Takes approximately 30 mins. to screen

an entire class of 25 students

Offered Online via Review 360, Q-Global,
AIMSWEB  or paper

@ pearson

Admin Dashboard

@raron .

‘ S5IS SEL

PR,

@ pearson
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Monitoring Scales: Rating Scale

The Screening/Progress Monitoring tool employs a progressive 5 point
performance rubric which is used for each of the 5 SEL and 3 Academic
competencies. Levels 3 thru 5 represent degrees of proficiency, with level 2
as an emerging or at-risk skill level and at level 1 is the skill is limited.

Level Des ion

5 The student has mastered the skill and does not
require additional instruction

4 The student performs the skill consistently, but is likely
to benefit from additional instruction

3 The student performs the skill proficiently though
inconsistently and would benefit from additional
instruction

2 The student is limited in their performance

of the skill and needs additional instruction

1 The student rarely can perform the skill and needs
intensive instruction

@ pearson

SSIS-SEL Screening/Progress ‘SSB -

Group Administration of SSIS SEL Screener

19

SSIS SEL

SSIS-SEL
Grade-wide Analysis Demo

21
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Reviewing Results ‘ .

+

Aggregate Disaggregated |/

@) Pearson 122
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How many student:

40 students

vel of social-emotional comp

of social-emotional compe

Screener Results Grade 2 -

Screener Results: 15t Administration

ssment results, what soclal-emotional skills are pric

J SSIS SFL
ter

tion?

Self.Awareness Self. Social Awareness.
Avg, Rating: 22 Aoy, Rt 375 Ay, Rating: 223
2 12 # Students Emerging/At Risk: 27

Sam Unies S Units S U,
1. Ustento otners.
3. Faiow

K1 Deveiopment Needed Comider Skl Refinement 5 Drveloperens Needed
Relationship skills Responsible Decision Making
Avg, Raing: 1 55 Avg, Rating: 213

2 Say plasse and thank you
& Toke turms vnan you ta
. e

il Devetopment Nevsed

23

24



Oct 2018 Administration 1: Grade 2 o

Group Report: 2nd Grade Alpha School 1st Admin 2018

Breakdown by School

School Distribution

100% W22

Social-Emotional Competence Level
B -

4/27/2021

Teachers
EI B
31l
6%

Seitawareness selt-Management

Soclal-Emotional Competence Lovel

S5IS SEL

Social Awareness

. .
Self-Awareness Self-Management Social Awareness
B N . . _— — —
o il X M- 38 Relationship skt Responsidle Decision Making
Relationship Skills Responsible Decision Making . Ty =
o En = = 25 @ rearsol - — - 26
ol 151 Admin
5515 SEL
Score Distribution
nesnonsn sk
~ e
12% @
P 08 v
ST Socil- EmationsiCormprsence Acadermic Compesence Reviewed?
Risk Distribution by Grade Risk Distribution by School
Risk Distribution by Gender Risk Distribution by Teacher
Risk Distribution by Ethnicity
@ pearson 2 @ Pearson 128
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Fair, Helen (32550784)
nd Grade. Alpha Hlementary

1. At what level of competence was this student identified during the screening p

Socil-Emotional Compriarce Levl ()

Screened By Camoien ox

2. What classroom and disciplinary incidents has this student been involved in t

Incidents 92 0t Disciplinary Placements

3. Has this student had a student plan this school

.ar? Are they responding to the selected inte

Plan Type Stace Date End Bate Sessions Sehoa

@ pearson

msaw

SEL Skills
Organized by
Competency

Skill Unit / Developmental Level
1 Listen 1o others
‘Say please and thank you.
Folow tha rufes.
Pay attention to your work.
Ask for help.

CASEL Domain
Seit Managemant
Ralatonship Sxil
Sa-Msnagement

S5IS SEL

Domains

s
4
5
& Take tuma when you talk
0

D i hings for othars.
1 Taling sthars sbout your skills

Respansible Decision Making
Social Awarencas
SeftAwareness

Ll e 3y

CASEL SEL Competency 20 Make aihers faal Letar.
Framework n
caselorg 2

Sauansgemant
Rasponsibia Dassion Making
Raspensible Dacilan Making

Social Auareness
Social Awnrensss
Falatanship Skl

3 Forgives ohers

Samuansgemant
Sosial Awareness
Sodial Awareness

Takes critism withou geting
et
‘Shows kindness to offers mhan

SettMansgement

‘Sodial Awareness

@ pearson =
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SSIS SEL

Progress Monitoring

31

4/27/2021

Progress Monitoring Results 2"d Administration

sment results, what social-emotional skill

‘ SSIS SEL

vention

Social Awareness
g Ratseg: 3

Sl Deveropment Needed ot oevetopmens Neecea

32

Administration 2: Grade 2 -

School Distribution

100% [l A2

social-Emotional Competence Level
. .

Comparison of iL ot o B
1st and 2nd
Administrations:
Students who

Improved

Salf-Awareness Self-Managemant Social Awaraness o O <
- Trr T =T a
Relationship Skills Responsible Decision Making H
. - . - h ;
— - © rearson
2 .
Individual Comparison of r . =
15t and 2nd =
Report: Administrations: o
Improvement - Students still at p——
. Risk -~ o VT PP ——
. N e LE
B . @ Lh
. . 2 ~ w
= - &
ey

@ pearson

@ pearson
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Individual
Report:
Still at Risk

@ pearson
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SSIS SEL Rating Scales

SSIS SEL

38
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SSIS Rating Scales

‘m

SSIS SEL

@ pearson

PEARSON

Teacher, Parent, and Student Forms

Ages 3 to 18 (8 to 18 for student)

English & Spanish forms
(Parents & Students)

No Importance Ratings for social
emotional items (like original SSIS)

Approximately 15 minutes per student
(46 to 58 items)

Academic Competence on Teacher
Form

Teacher Form
o

You will be presentad with several statemants that
doscribe a student’s behavior. Please read each item and
think about the student's behavior during the past two

Administration Examples:

Academic Competenc
for students from kindergarion through Grade 12)

months. Then,
‘behavior.
1§ this student never exhibets the behavior, select N.
16 this student seldom axhibits the behsvicr, select 5.
1f this student often exhibits the behavior, select O.
1f this studont almost abways axhibits the behsvior,
seloct A.

P
i your classroom.

Mark “17 if this student is in the lowest 10% of the class.
Mark *5* i thia student i in the highest 10% of the dlass.

1 = Lowest 10%; 2 = Next Lowest 20%; 3 = Meddle 40%;
4 = Next Highest 20%; 5 = Highest 10%

When ‘ballpon
pon. Bo surs to circle completoly the letter you choosa,
like this:

N s (© A

1f you wish to change s resporse, arase it compltely

NE R A

@ pearson

o
‘mark an X through &, and circle your now choice, ks this:

Pl ark overy item. , you mey
observed this student perform a particular behavior. I you
aro uncetain of your response to an item, give your bast
astimato. Thers are no right or wrang answers.

" gg, b

information requested above.

39
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L Takes espamltln fo hehis v acors.

3. Vi 10 combort st

Paper or digital
administration
available

@ pearson
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™ ™
SchostiCarnar Paukion
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e Lt v Fas s e 4 e sl o bdergarsen reugh Gred 11
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e Then

[r=r——_
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Matk "y

Individualized Assessment Using the
SSIS SEL Rating Scales: Teacher Report

‘ S5IS SEL

SSIS™ SEL Edition Teacher Form

Score Summary Report
Frank M. Gresham, PhD & Stephen N. Eliott, PhD

Social Skills Improvement System™ Social-Emotional Learing Edition

Student Information

@ pearson

Test Information

D 32564734 Test Date: 06/052019

Name: Alfonso Alvarado Teacher's Name: Dee Beasley

Gender Male Position: Teacher

Birth Date: 03/19/2010 Time Known Child: 2 years

Age: a2 Class Type 2nd grade

Grade: 2nd Grade Norm Group: Gender-Specific (Male)
School/Center. Alpha Confidence Interval: 95%

41

42
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Scores (2 Domains & 5 Scales
« SEL Composite Score
1. Self-Awareness scale
2. Self-Management scale
3. Social Awareness scale
4. Relationship Skills scale
5. Responsible Decision Making scale
« Academic Competence Score (teacher form only)

Types of Scores
« Raw Score

« Standard Scores with Confidence Intervals
« Percentile Rank

Skills units) — functionally a norm-referenced screener

careless responding.
Pearson

SSIS SEL Edition - Rating Form Report

Core Skills Scale (10 items that are the same skills taught in the CIP Core

Response Pattern Index (Validity scale) - Based on statistically unusual

response patterns to detect a response set that might indicate inattentive of

‘SCORE PROFILE

=y £ s T o caseme
Composne | | awareness | Mansgemers | Awsreness| st Comperence 5515 SEL
=Y [y s 5y 5 o) e
430
Welabove Lo Wellabore || Wellabore |
Awirige Average || Average
280
15150

.5,_B__ H E_ I R

n-280

(-}

(= -

| Weltboiow " SR PR e
[“Aversge | Tverage | [ Average
waso
Score Table
seL sa sm 50 RS ROM  Cs ac
Standard Scors 50 92 w4 * 58 % ] ar
Confidence imerval 7486 78106 85903 6662 5060 96110 BOGM 8202
Parcentils Rank 10 1 ' 42 2 2
Rsw Seore a7 ® a7 5 8 15 ® 1

Raspense Patem Indes: Raw Score = 30, Accoptabie

43
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Individualized Assessment Using the
SSIS SEL Rating Scales: Teacher Form

S5IS SEL

SKILL DEVELOPMENT OPPORTUNITIES

Relationship Skills .

Alfonso's Relationship Skills standard score is 59, with a 95% confidence interval range of 50 to 68 and a
percentile rajk of 1. His score falls in the Well-below Average interpretive range. Scores in this range typically
indicate significant problems with relationship skills. Students at this level have significant problems forming
relationships with others. They struggle with communicating with others and are viewed as uncooperative
Students at this level are in need of additional instruction to develop their relationship skills.

Social Awareness
Alfonso's Social Awareness standard score is 74, with a 95% confidence interval range of 66 to 82 and a

others feel, and they may experience problems offering suppert to athers when needed. They may not

from others that are available to them. Students at this level are likely in need of additional instruction to develop
their social awareness skills_

@ pearson s

percentile rank of 5. His score falls in the Below Average interpretive range. Scores in this range typically indicate
problems with social awareness skills. Students at this level have difficulty recognizing and/or understanding how

consistently follow rules or act fairly with others. They may also have difficulty recognizing support and resources

Acts anxious with | tantrums. others are sad Takes care when
others Takes criticism Shows kindness to | Responds well when |using other people's
without getting upset. | others when they are [others start a ings.
Responds upset conversation or
appropriately when | Forgives others. activity.
pushed or hit s nice to others Interacts well with
when they are feeling | other children.
bad. Joins activities that
Shows concem for [have already started
others. Invites others to join
Stands up for others [in activities.
who are treated Says "thank you."
unfairly. Starts conversations

Saysnicethings [Says when there is a [ Tries to comfort Makes friends easily. | Takes responsibility
about herselfhimself [problem others. Makes a for her/his own
without bragging. Has temper Feels bad when

compromise during a [actions.
conflict

with peers
Introduces
herselihimself to
others.

Makes eye contact
when talking
Takes tums in
conversations.

W vearson
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Unit 7: Get Along With Others
SEL Competency: Relationship Skills S5IS SEL

OBJECTIVE:

ifcaly. fister, b bl s sl

when werking and playing with others.

LESSON 1

TELL (6 min)

ntroduce the skil and a4k questions sbowtt. Sides | rd 2

Sy Toda

Relationship S
Behavior Level: Well-below Average
GIP SkillUnits to Consider. 2,6, 7, 16, 17, 21

Interpretation of Scales

i S5l SEL

SSIS SEL

* Accurate recognition of one’s emotions/thoughts and their influence on behavior
* Includes accuracy in assessing his/her own skill level, confidence, and optimism
* Low rating may indicate being uncomfortable around others, avoiding meaningful social

interactions, immaturity, or social anxiety concerns
\« CIP units 5, 11, and 22

Self-Management

* Effective regulation of one’s emotions, thoughts, and behaviors in different situations
*Includes stress management, impulse control, self-motivation, and goal-setting
* Low rating may indicate impulse control problems, lack of effective planning skills,

inattention, and difficulty staying calm
*CIP units 1, 3,4, 8,13, and 18

0_Responds tart achuiy (Seidom) i
B_Inferacts well wah other chidren (Seldomn) 7
4. Says “thank you” (Sekiom) 2 * Taking the perspective of, and empathizing with, others from differing backgrounds/cultures
5 Makes eye contact when talking. (Seklom) [ * Includes understanding social/ethical norms for behavior and recognizing available
{sision Defichts. resources/supports
; :;:.,1 m;pm;‘::::’: e :' * Low scores may indicate diﬂicylw recoqnizinq the emotions of others and reluctance/inability to
22 ioins actias Wil arvm irmacy eraad, fievad] o provide comfort to those experiencing problems
28, Invites athers 1o join in activities_(Never) i * CIP units 10, 19, and 20
37. Stants ih peers. (Never) 7
f A7 Introduces hersellihimsell 1o others. {Never) 17 . @Pearsun Lo
40, Takes tums in conversations. (Never) ]

47
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Interpretation of Scales ‘
ssis s
S5IS SEL

* Establishing/maintaining healthy and rewarding relationships with others

* Low scores indicate difficulty in communicating/interacting with others, cooperation,
listening, resisting peer pressure, and asking for help

* CIP units 2, 6,7, 16, 17, and 21

p. Responsible Decision Making ~
Py CoRONSI2E Decision Taking

SSIS SEL Classwide Intervention

* Making constructive and respectful choices about personal behavior and social
interactions in a way that considers ethical standards, safety concerns, social norms, P I’Og I’am
consequences, and the well-being of self and others
* Low scores indicate difficulty taking responsibility, speaking up, acting responsibly when
alone or with friends, and voluntarily completing expected tasks/duties
\* CIP units 9, 12, 14, 15, and 23 J
@ pearson 1
F SEL i isnu-:n-u ar
Lo rom = T T —
Important Research Finding: c . - |
. . ompetency 1| B Pk Al e P
SEL Skills are Key Academic Enablers to Skill Steps 0 =
Interpersonal (SEL) skills play a T

key role in facilitating a student’s
achievement in reading and

ics by directly i
motivation, which in turn
influences engagement and study
skills.

— . i
Achievement -
CASEL SEL z ;
0.60
048 Competency =
2 Step 131

Reading Specific your epes.
082 020 Achievement

Skill or Behavior
Engagement

‘ [—

Steps for Using

the Skill or Behavior s [ oo memne smile, o respand with 3 questian wher
u th person i fnisher alking

e the person alking. Use.

ey cantat,

Students who are socially skilled
spend more time on task and more
time helping others. As a result,
learning time goes up, classroom
problem behavior goes down, and
achievement increases.

Step 2: Listen to the persan talking.
Use your ears and ey

Step 3 Do sommething 1 dhou you are
wctively istening, Nod your hcad

Respemsite Devhion
kg 15| o Your bt n G P
5| Gaten s Oiferant eens L

Interpersonal
Skils

Not smarter, just better
able to take advantage of (DiPerna, Volpe & Eliott, 2002)
learning opportunities!

s P PP
@ pearson 219 e

51 52

Follow the Lesson Script & Access Online Resources 6-Step Instructional Process for Every Lesson

’SEIE SEL

@

Lesson Saripts

Digital Lessans.

53 54
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PowerPoint / Digital Lessons:
The Centerpiece of CIP Instruction

PowerPoint slides bring ’ e Unit 7: Get Along With Others
each lesson to life e
for students and highlights
that CIP is S.A.FER. --
Sequenced, Active,
Focused, Explicit, &
Responsive.

What is happening?

Getting along with otbers means talking i nice voices to
eactiother, sharing spoce and materials taking turs,
playing and working well together. People who set along are
said o coopennte

Fundamental Resources Needed for Each Lesson

Ut : Gt Alon Wit Others

Whiatis happentag?

s g 2

Unit 7 [ =
Gt Along With

St - &)
Skill Steps

Step 1: Think

stop 2: Talk o —
step 3: Do

Step 4: Smile @ ®

55
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Role Playing Cards and Videos

Video 1.1 Positive

Video 1.2 Negative

Figure 10. Student Engagement Record

Each student has a Student Engagement Record to take notes about a target SEL skil, the steps and emotions
involved in using the skill, how well they use the skill, and situations where they expect to use the skil.

T e

& define skilsteps

Students self-evaluate skill

Generalize Phase: Students.
identify & write able

they expect to experience
outside their classroom.

57
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You Completed the

SSIS Social-Emotional
Learning Program

This Day of
Certificate of

|| cOMPLETIQ),

This Certificate is Awarded to

For Successfully Completing the
$SIS Social-Emotional
Learning Program
This Dayof

Freveted by

SSIS SEL Classwide Intervention Program (CIP) Training

Overview
+ - +
Read about the Access all Resources Select a Skill Unit Implement a Skill Unit &
Program & & Examine Skill to Role-Play with Self-Evaluate your
Resources Units 3-4 colleagues Practice

5 Hours for High Quality Implementation

59

60

10



4/27/2021

SSIS SEL

Evidence Based Research and
Case Study Example

@ pearson o

Research Shows the
CIP 10"-Week Intervention Matters!

Problem

Behavior

| chievement
"‘Academic Engagement & A

The CIP Triple Positive Theory of Action: CIP increases Skills
frequencies of SEL skills, decreases frequencies of
problem behaviors, which influence key academic
behaviors that lead to increases in reading & some cases
mathematics achievement!
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Identifying Students At-Risk for
Social and Academic Concerns

‘ SSIS SEL

SSIS SEL
Screener is
Technically

Sound &

Time Efficient

1 Journal of Applied Developmental Psychology

_— — [I— |
for univesal screning

ihacl D Divies”, Senailes . Frey', Brank Geesbam, Ceets Coapes

When we compared at-risk on the PSG Prosocial subscale (which schools use to identify socially
at-risk students) and the SEL Screener SE Composite scores, we used the SSIS SEL Screener in
the fall and accurately identified 70.5% of the students as true positives (sensitivity) and
92.4% as true negatives (specificity).

For comparison of the PSG Reading and the SEL Screener, AF Composite scores we accurately
identfied 86.7% of the students as true positives and 91% as true negatives.

When we used the PSG Mathematics and SEL Screener AF Composite scores, we accurately
identified 84.4% of students as true positives and 83.9% as true negatives.

Collectively, the technical evidence for the SSIS SEL Screener meets or exceeds accepted
criteria for awell-functioning screening measure !

@ pearson 163

Rigorous Efficacy Studies
with Elementary Students

‘ SSIS SEL

Efficacy of the Soc
Intervention P

Skills Improvement System Classwide
m (SSIS-CIP) Primary Version

Evidence
James Clyde DiPerns

il r, and Weins Cheg

Intervention

A UNIVERSAL POSITIVE CLASSROOM BEHAVIOR PROGRAM
ON STUDENT LEARNING.

T [—
Intervention Program (3515 CIF) in Fir Grade

Jacmes Clyde Dilecna, Bivn Lei
™

The imech 7 o Laile
of Fucatian Sciepces, 1S Deparment of Féncation,
theough Graat R30SA00438 to The Pemnsylvania State
Usversiy. The opetions expiessed e Wese of Le autins
i 60 BOt TepeUSer D ¥9Ews of e Lasurute of the U5
Drpaatuuent of Education

e 0
‘Anpmosshes o learming. (scadenis misatien wf csgngEmentl, St problem bebaviors
‘and asademi: sils, berweves, ware unafTected by S1S-CIP exposur,

Keyeonds: SS15-CIP, sosial skill, appreaches s larning, meial smosion| |earseg,

@ pearson oa
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Success Story

‘ SSIS SEL

School Distrittfongl

anxig ‘zm(l;f

The brtie agasnst pressure to perform
depression, and ety in Wounakee

(1}

pachinits " adnited Wk intermedhote Schact ricinal, Chs Hetze The rumber s
v i e e e s e s yars 0 @YY

@ pearson 165

Forging the “Whole Child™

Success
Story

v

—

Early Behavioral Interventions
6 ‘ Improve Likelihood of Academic Success.
We nieed t0 provide students with social
support early i thei ocademic coreers. f we woit uri! they are high school age,
research shows that uniproductive ond malodaptive behaviars and caping skils wil
b mech harder to change. 99

Krsten Thomgeson, Poycholager.
Wiuruhes ireomesae Schoot

@ pearson 166
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Success Story
SSIS SEL

Waunakee Community School District

rehensive Solution that “Sizzles” for Waunakee Student

Reporting ool improves
district-wide understanding

(e

SEL because 1t provides a screener;
inoivigoized assessment, and
astuctional ccmpanens it is
fexibie  cur needs, hos increasedd
effciency in designing and deikering
interventions, and has rontitued 10
@ mOre effertive MUK eveien System e i v
of Sugpart , ’ Véaunshee irestrecate Stool

KoeEn rameee, Pychonze.
Nar o e S0k
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Questions?
(800) 627-7271
PearsonAssessments.com
SSIS SEL Edition
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