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INTRODUCTION TO FBLA

Future Business Leaders of America (FBLA) is the national organization for all secondary school
students participating in business education programs. It functions as an integral part of the instructional
program of the business education curriculum in secondary schools.

Purpose

The purpose of FBLA is to provide, as an integral part of the instructional program, additional integrated
learning opportunities for students in business and/or business-related fields to develop vocational and
career supportive competencies and to promote civic and personal responsibilities.

Goals

Develop competent, aggressive business leadership.

Strengthen the confidence of students in themselves and their world.

Create more interest in and understanding of the American business enterprise.

Encourage members in the development of individual projects that contribute to the improvement of
home, business and community.

Develop character, prepare for useful citizenship and foster patriotism.

Encourage and practice efficient money management.

Encourage scholarship and promote school loyalty.

Assist students in the establishment of occupational goals.

Facilitate the transition from school to work.
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FBLA Student Organization Benefits

Offers an additional teaching/facilitating tool

COMMUNITY

SCHOOL

STUDENT

Generates enthusiasm

Stimulates pride

Improves social climate

Improves school-community relations
Improves school-business relations
Improves school-parent relations
Improves school-student relations

Involves students in civic activities

Assists transition from school to work

Promotes community activities

Improves community-school rapport

Generates community satisfaction

Involves students in future civic development
Encourages students to become active learners
Allows for diversity of learning opportunities

Decision making
Problem solving
Fellowship
Adaptability
Leadership
Listening

Self confidence/self-esteem
Competence

Self assessment
Rewards
Competition

Team development
Cooperation
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FBLA Creed
| believe education is the right of every person.

| believe the future depends on mutual understanding and cooperation
among business, industry, labor, religious, family and educational
institutions, as well as people around the world. | agree to do my
utmost to bring about understanding and cooperation among all of
these groups.

| believe every person should prepare for a useful occupation and carry
on that occupation in a manner that brings the greatest good to the
greatest number.

| believe every person should actively work toward improving social,
political, community and family life.

| believe every person has the right to earn a living at a useful
occupation.

| believe every person should take responsibility for carrying out
assigned tasks in a manner that brings credit to self, associates,
school, and community.

| believe | have the responsibility to work efficiently and to think clearly.
| promise to use my abilities to make the world a better place for
everyone.
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FBLA REGIONS
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FBLA Relationship to Business Education

Career and technical student organizations (CTSO) are an integral part of career and technical education.
Being an integral part means CTSOs are tools of instruction which reinforce through activities what the
student learns in the classroom and/or on the job. Integrated chapter activities improve the effectiveness
of every educational program and help the student become more prepared to make the transition from
school to work and/or postsecondary education.

CTSOs, classroom instruction, and/or supervised occupational experiences are components in the total
comprehensive and applied career and technical program and should be directly related to one
another.

Supervised
Occupational
Experience

Classroom
Instruction

FBLA
Activities

Classroom instruction involves the organized presentation and application of knowledge, skills, and
attitudes. Supervised occupational experiences require the individual student to apply in an actual work
setting the knowledge, skills, and attitudes acquired through classroom instruction. CTSO activities are
part of classroom instruction and supervised occupational experiences. Integrated chapter activities
improve and tie together the existing curriculum.

CTSOs make teaching more effective by providing invaluable experiences in group dynamics that enable
students to accept themselves within the total group situation. Chapter activities can also provide for the
development of leadership, development of a dignity for work, promotion of standards of excellence,
encouragement of broader educational experiences and encouragement of cooperative efforts. In
addition, student organizations provide motivation toward the development of skills through the use of
techniques such as competitive events, recognition events, and awards programs.
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History
Wi sconsinds first chapter was formed in 1942 at West B
#39. More and more schools formed FBLA chapters as the years progressed.
Wisconsin FBLA was organized after the first ten chapters were formed. Ray Rupple, adviser at
Waukesha High School, and his wife Murl assisted in this organization through their continuous support
and enthusiasm.
The first state leadership conference was held at Waukesha High School during the 1953-54 school year.
Seven chapters were represented by a total of 135 delegates.
Later in 1954 the first executive board meeting was hosted by the Beaver Dam FBLA chapter, also the
site of the second annual state conference. Nine of the ten chartered chapters attended this conference.
Lorraine Missling, adviser at Nicolet High School, became the first state adviser for FBLA in 1959. Ray
Rupple continued as the state chairperson.
Attendance at Wisconsin leadership conferences continued to increase, as did the number of competitive
events and other special activities. The ninth annual leadership conference was held in a larger facility at
Green Lake Center, Green Lake, Wisconsin. The ninth through the twenty-fourth annual leadership
conferences were held in Green Lake.
Bi |l I Drengler from Shawano High School, state president
president. In 1970, Preston Smeltzer became the state adviser and Ruel Falk was appointed state
chairperson. They were employed by the Wisconsin Department of Public Instruction.
In 1978, 1,200 FBLA members and advisers celebrated the 25th annual state leadership conference in
Green Bay. The theme was: iSilver Standards with Gol

The Brown County Arena was the home of the Wisconsin State Leadership Conference until 1985. From
1985 to 2007, the FBLA SLCs have been held at the Regency Suites Convention Center in Green Bay.
Since then, the SLCs have been held in different locations around the state.

An important reason for the success we share is that we all believe in our organization and in each other.
We believe in our Creed, our goals, and our personal commitments to our national student organization
for business education.
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FBLA-PBL Fact Sheet

FUTURE BUSINESS LEADERS OF AMERICA-PHI BETA LAMBDA is a non-profit career and technical
student organization interested in or preparing for careers in business or business education. It is
composed of three divisions: FBLA at the middle and secondary level, PBL at the post-secondary and
college level, and Professional. There are approximately 235,000 active members in over 6,200
chartered chapters across the nation.

FBLA gives students the chance to learn, first hand, about the business community as they prepare to
become a part of it by developing competencies. They learn to lead and participate actively in group
discussions, preside at meetings and conferences, work effectively within teams, and engage in practical
problem-solving and decision-making.

Chapter advisers and advisory committeesd composed of school officials, appropriate businesspersons
and other community representativesd help students become more aware of the intricacies of the
American free enterprise system, global competition and interdependence, and how it affects their lives in
the present and future.

Projects involving FBLA-PBL members include professional, civic, service, career development, and
social awareness activities. State advisers help to coordinate the numerous chapter activities. They, in
turn, report to the national association headquarters in Reston, Virginia, outside Washington, D.C.
Headed by the President and Chief Executive Officer (Jean M. Buckley), the national staff works to help
chapters and advisers and acts as liaison among student organizations, professional and business
organizations, and government agencies.

Since competition is recognized as a major part of the free enterprise system, FBLA-PBL sponsors a

National Leadership Conference (NLC) which begins with competition at the local, regional, and state
levels. Inter- and intra-chapter warm-ups prepare members for the NLC, which emphasizes individual
and team effort with awards for those who excel in both.

FBLA-PBL is financed almost entirely by dues and local chapter fundraising. Donations and grants also
play an important part.

Publications supplied include Tomorro wd's Busi ness Laiantté magaziae; FBILAUAdvEser's
Hotline, a newsletter for advisers; program packets with suggested projects to be developed at the local
level; and an organizational manual. In addition, billboards, posters and brochures are included in
supplemental materials provided by the national office.

The FBLA concept was developed in 1937 by Hamden L. Forkner of Teachers College, Columbia
University, New York City. In 1940 FBLA became a part of the national Council for Business Education.
The first chapter, in Johnson City, Tennessee, began in 1942.

MAILING ADDRESSES:

National: FBLA-PBL, Inc.

1912 Association Drive E-MAIL ADDRESSES:
Reston, VA 20191-1591
1-800-325-2946 (FBLA WIN) National: general@fbla.org

market@fbla.org (MarketPlace)
State: Wisconsin FBLA State Office

125 South Webster Street State: Jennifer Wegner, State Adviser
Madison, WI 53703 jennifer.wegner@dpi.wi.gov
608-266-2348 (State Adviser)

608-267-9259 (Office Operations Associate) Erik Sitts, Office Operations Associate
608-267-9275 (FAX) erik.sitts@dpi.wi.gov
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2011-2012 Executive Board Directory

Office

Officer

Adviser

School

State President

Becca Bagniewski
wifblapresident 1Z&gmail.com

Terri Roemer
troemer@cfc.k12.wi.us

CochraneFountain City
High School

770 State Highway 35

Fountain City, WI 54629

608-687-6412 (fax)

608687-4391, Ext. 262

State Vice President

Allison Hill
wifblavpl2@gmail.com

Jan Imhoff
imhoffj@portage.k12.wi.us

Portage High School
301 E. Collins St.
Portage, WI 53901
608-742-0617 (fax)
608-742-8545, Ext. 1052

State Secretary

Alexa Anderson
wifblasecretaryl2@gmail.com

Josh Firgens
firgensj@mail.milton.k12.wi.us

Milton High School

114 W High Street
Milton, WI 53563
608-868-9320 (fax)
6088689300, Ext. 1213

State Treasurer

TaylorNoeller
wifblatreasurerl2@gmail.com

Katie Grassel
kgrassel@seymour.k12.wi.us

Seymour High School
10 Circle Drive
Seymour, WI 54165
920-833-7608 (fax)
920-833-2306, Ext. 414

StateReporter

Jon Leja
wifblareporterl2@gmail.com

Tracy Tate
tratate@ocontoflls.k12.wi.us

Oconto Falls High School
210 N Farm Road
Oconto Falls, WI 54154
9208484444 (fax)
9208484467, Ext. 2051

State Parliamentarian

Caleb Goodness
wifblaparliamentarian12@gmail.com

Debra Kinney
deb.kinney@wrps.org

Wisconsin Rapids Lincoln
High School

1801 18’ Street South

Wisconsin Rapids, WI 54494

7154226097 (fax)

7154246750, Ext. 4152

Region | Vice President

Kate Bergum
wifblaregionlvpl2@gmail.com

Tracy Danovsky
tracy.danovsky@superior.k12.wi.us

Superior High School
2600 Cath Avenue
Superior, WI 54880
7153948760
715-394-8720, Ext. 167

Region Il Vice President

Jordan Krutza
wifblaregion2vpl2@gmail.com

Jim Saddison
jsaddiso@wisp.k12.wi.us

Stevens Point Area High School
1801 North Point Drive
Stevens Point, Wi 54481

Steve Kass 715-3455408 (fax)
skass@wisp.k12.wi.us 7153455590
Region Il Vice President | Stormy Gerndt Becky Dickson Suring High School
PO Box 158

wifblaregion3vpl2@gmail.com

evanbe@suring.k12.wi.us

Suring, W1 54174
920-842-4570 (fax)
920-842-2182, Ext. 37

Region IV Vice President

Claire Kayser
wifblaregion4vpl2@gmail.com

Annette O'Hern
aohern@acrosseschools.org

La Crosse Central High School
807 East Ave. South

La Crosse, WI 54601
6087897183 (fax)
6087897185

Region V Vice President

Jack Flinchum
wifblaregion5vpl2@gmail.com

Michelle McGlynn
mmcglynn@waunakee.k12.wi.us

Waunakee High School
301 Community Drive
Waunakee, WI 53597
608-849-2164 (fax)
6088492130

Region VI Vice President

Allison gage
wifblaregion6vpl2@gmail.com

Stephanie Jansen
stephanie.jansen@muskegonorway.or

Muskego High School

W183 S8750 Racine Avenue
Muskego, WI 53150
262-679-3534 (fax)
262-971-1790, Ext. 4297

State Office Staff

Jen Wegner, State Adviser
jennifer.wegner@dpi.wi.gov
608-266-2348/920-3823107 (cell)

Erik Sits, Office Operations Associate
erik.sitts@dpi.wi.gov
608-267-9259

Wisconsin FBLA
125 S. Webster St.
Madison, WI 53703
6082679275 (fax)
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Career and Technical Student Organizations

The Department of Public Instruction recognizes the following career and technical student organizations:

SECONDARY LEVEL

EE‘@Z&\I DECA (An Association of Marketing America) prepares students for rewarding careers in
marketing, management, and entrepreneurship. Students achieve personal and professional
success through academic and leadership activities.

FBLA (Future Business Leaders of America) mission is to bring business and education
together in a positive working relationship through innovative leadership and career
] development programs. Co-curricular activities for high school students include career

FBB exploration, civic service, economic education, and fostering entrepreneurship.

FCCLA (Family, Career and Community Leaders of America) helps young men and
women become strong leaders in families, careers and communities through family and
consumer education. The mission of FCCLA is to promote personal growth and
leadership development. Focusing on the multiple roles of family member, wage earner,
and community leader, members develop skills for life through character development,
creative and critical thinking, interpersonal communications, practical knowledge and
vocational preparation. Many co-curricular activities are provided through FCCLA.

N N
."*\ ot \-“""

FFA (An Association of Agriculture Students) makes a positive difference in the lives of students
by developing their potential for premier leadership, personal growth and career success through
agriculture education. There are over 250 FFA chapters in Wisconsin with over 16,300
members.

HOSA (Health Occupations Students of America) provides opportunities for students to plan,
prepare and participate in educational experiences that focus on health careers.

SkillsUSA-VICA( Vocati onal I ndustri al Clubs of Ameri
— performance workers currently enrolled in technical and technology education programs.

h

S]d”sU Tomorrowds workers participate in team work,
development activities. Over forty industry sponsored competitive events are featured at the
¥ . % o ""‘_ state conference. SkillsUSA emphasizes total quality of work: high ethical standards,
ENVISCOI'IS]JI superior work skills, lifelong education, pride, and dignity of work. Award winning programs
include: Total Quality Curriculum and Professional Development Program.

c

(
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Cooperation and involvement with other career and technical student organizations can enhance local chapter
activities while promoting the common goals of these organizations. The following list may give your chapter
members some ideas for planning activities.

1. Share in transportation and attendance at workshops and leadership labs.
2. Co-sponsor professional workshops for the community or school. Use special skills of the various

CTSO6s members in order to i nt e glmihganddmplementaton um ¢ o mj
activities.

3. Share in the construction and cost of building parade floats or school display materials.

4. Cosponsor a fAcareer nighto for all students. Point
work.

5. Co-sponsoran awards night for Anon athletic organizati on
6. Participate together in community service projects (i.e., March of Dimes, Muscular Dystrophy, Needy
Families, etc.)
7. Cooperate in developing a plan to welcome new students to your school, providing them with information
that will make them feel welcome, AND know more about your FBLA chapter.
8. Share in projects for people in need.
9. Work on professional workshops/inservices together; along with technical college organizations.
10. Publicize curriculum projects and corresponding chapter activities during Career and Technical Education
Week in February.

POST-SECONDARY LEVEL

Business education students have the opportunity to continue their involvement in a vocational student
organization at the post-secondary level. Wisconsin recognizes the following organizations:

A% Phi Beta Lambda (PBL)--oriented to business occupations for college or university

FBB @BA students

It c ‘l e
X
= Business Professionals of America (BPA)--oriented to business occupations for

Lzl
p ﬁ/ﬁffm vocational, or technical school students

OF AMERICA

Local FBLA chapters are encouraged to utilize the expertise of the members of the post-secondary career and
technical student organizations. Some suggestions are listed below.

1. Invite these people as speakers, judges, panelists, mentors, counselors, consultants, evaluators, etc.

2. Share the sponsorship of service projects.

3. Participate in competitive events sponsored by these chapters.

4. Co-sponsor professional level activities.

5. Arrange a tour of a post-secondary campus.

6. Ask them to serve as advisory committee members.

7. Work on innovative and integrated activities, i.e., set up computer networks between classrooms,
establish joint budgets for specific activities, fundraise jointly, etc.

8. Hold joint alumni meetings.
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HOW TO START A CHAPTER

The steps for starting or reactivating an FBLA chapter are basically the same. The first thing you should do is
learn all you can about the organization. There are a variety of sources available. If you were previously an
FBLA or Phi Beta Lambda member, your experiences will be beneficial.

1. Obtain Information

Contact the FBLA state office in Madison or the national office in Reston, Virginia, and indicate your desire
to start a chapter. You will receive a packet containing membership information and forms required of your
chapter. You can also contact a nearby local chapter adviser, who will be more than willing to help you start
your chapter. The state office can supply you with a list of names of all the advisers in your local area.

2. Become Enthusiastic

After you have studied all available information, the next step should be very easy. Be an enthusiastic role
model! When you realize how much FBLA can do for your students, your business education department,
your school, your community, and yourself as adviser, you will be enthusiastic. Enthusiasm is an important
part of any FBLA programd you will find that it is quite contagious. In order to have your students,
administration, and fellow business education teachers become enthusiastic, you must show your
enthusiasm.

3. Discuss FBLA with Other Business Teachers and Administration

The next step is to work with the other business teachers in your school to start a chapter. You may find
that some of them will wish to serve as co-advisers or offer their services for future projects. Remind them
that FBLA is an important and integral part of the total business education program and ask for their support
as you approach the administration to start your chapter.

In order to have a successful FBLA program, you will need not only the permission of your administration
but also their support! Before you approach them, be sure you are well organized, knowledgeable, and
enthusiastic. Be sure to explain to them the added publicity and positive student response neighboring
schools are receiving because of their FBLA chapters.

4. Inform Business Students of FBLA

Invite business students who can serve as the nucleus of your chapter. Choose students who are potential
leaders. When explaining FBLA to these students, utilize all available resources. Invite FBLA members
from another chapter to discuss the purposes and activities of FBLA. Generate strong interest and
commitment in this nucleus, since they will be the catalyst for encouraging other students to be active
members.

This nucleus, in groups of two or three, should then visit other classes. This is one time that you will need
the support of the other teachers in your school. While visiting the classes, the students might distribute a
student-prepared handout including the purposes, special projects, competitive events, and other activities
of FBLA. The excitement from the nucleus will radiate enthusiasm to the other students. The time and
place of an organizational meeting should be announced and all students should be invited.

5. Publicize and Plan Organizational Meeting
Be sure that the organizational meeting is publicized well in advance. Post signs, make announcements,

andencourage t eachers to fitalk it upo6 in their classes.
FBLA program.
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6. Conduct Organizational Meeting

At this organizational meeting, chapter officers may be elected. Suggested officers are president, vice-
president, secretary, treasurer, and reporter. The chapter may also want an historian and parliamentarian.

Your members must also decide on the dues for the year. State and national dues are listed on the current
membership forms. Local dues are optional; however, you will need funds in your treasury as you begin
chapter activities. Before the members leave this meeting, be sure they sign a membership list if they are
interested in joining. This will give you an idea of how many students are interested. Follow-up is critical!

7. Work with Newly Elected Officers and Committees

After the organizational meeting, the treasurer should start collecting dues from interested students. The
treasurer may have to contact some students personally and encourage them to pay their dues by the
deadline. After the dues are paid, the treasurer should prepare a membership list.

Select at least three committees: constitution, fundraising, and installation ceremony. Additional
committees may be formed as needed. These committees will make the starting of an FBLA chapter much
easier for the adviser. Involve members as soon as possible!

The constitution committee should write a constitution modeled on the state constitution. After the
constitution is written, the entire membership will need to adopt it at a chapter meeting. The fundraising and
installation ceremony committees should also work on their plans for upcoming projects. Be sure every
chapter member is functioning as an officer, committee chairperson, or an active committee member.

8. Submit Items to the FBLA State Chair

As directed in the packet received from the state or national office, the following items should be sent to the
FBLA State Chair:

Application for charter.

List of charter members.

Copy of chapter's constitution and bylaws.

A check for state dues, national dues, and national charter fee.

9. Plan and Conduct Installation Ceremony

The installation ceremony is usually a formal, candlelight ceremony. Atthisti me t he chapter ds
issued and your officers are installed by members of another active FBLA chapter. An outline of the
ceremony is provided in the appendix of this handbook.

One of the first things you must do as you start planning your ceremony is to set a time and place. Usually a
night during the week in the school auditorium or cafeteria serves the purpose. You may like to consider a
business site to provide for a professional setting and to strengthen your partnerships. You should invite a
guest speaker, either from FBLA or from the local community, that you feel will establish the enthusiasm for
a successful beginning for your chapter. Invite teachers, CTEC, administration, school board, advisory
committee, parents, and people from the media. Be sure to have the installation ceremony publicized. At
the conclusion of the program, leave time for refreshments and socializing.

10. Plan and Conduct Additional Activities

Some project or activity should be started as soon as possible after the official chapter installation ceremony
to avoid I osing any enthusi asm. Refer to the AChapte
sections of this handbook for additional activities and projects to keep students involved within the chapter.
Start making plans for the regional, state, and national leadership conferences. Continue working with
neighboring FBLA chapters and with your advisory committee. Keep your media people informed of all
chapter activities. Keep your members busy and happy! Good Luck!
12
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Important Resources

Contact the FBLA national office (800-325-2946) for the Chapter Management Handbook which would be
extremely beneficial in the establishment and management of your chapter.

Sample
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