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	Wisconsin Department of Public Instruction

WISCONSIN PUPIL SERVICES 

BEGINNING OF INTERVAL STUDENT OR PROGRAM 

OUTCOME (SPO) REFLECTION AND GOAL SETTING FORM—
SCHOOL PSYCHOLOGIST

PI-1893-SP (Rev. 05-16)
	INSTRUCTIONS: 

To be completed by the school psychologist.

	
	I. GENERAL INFORMATION
	

	Pupil Services Provider 
     
	Evaluator First & Last Name
     
	Date of Evaluation Mo./Day/Yr.
     

	
	II. PROGRAM OUTCOME REFLECTIONS
	

	Baseline Data
· What qualitative and quantitative source(s) of data did you examine in selecting the SPO?
· Summarize trends and patterns found in the data.
· What issues related to student equity can be seen through the data review?
· Enter baseline data here.
     

	Focus
· Which school psychologist practice component(s) are relevant or related to your goal? 
· Is this focus reinforced throughout the interval of this goal?
     

	Student Population or Program
· Which students are included in the target population? 
· How does the data analysis support the identified student population?
· If students are not targeted, what program is targeted?

· How does the data analysis support targeting this program for change?

     

	Targeted Growth or Change
· Have you identified the starting point for the targeted students and/or the program? 
· How did you arrive at these growth or change goals?
     

	Time Interval
· Does the goal apply to the duration of the time you spend with your student population and/or program (e.g., school year, semester)?
     

	Evidence Sources
· What assessments will you use (pre-activity, mid-interval, post-activity)? 
· What formative practices will you use to monitor progress throughout the interval? 
· How is the assessment: 
· Aligned to the primary focus of the SPO? 
· Free of bias? 
Appropriate for the identified student population and/or program?
     

	Strategies and Supports
· What methods will you employ so that targeted progress and/or change occurs? 
· How will you differentiate activities to support multiple growth goals within your population? 
· Who might you collaborate with in order to support the unique needs within your group?
· What professional development opportunities support this goal? 
     

	SPO Goal Statement (SMARTE criteria)
· Goal should be SMARTE: specific, measurable, attainable, results-based, time-bound, and equitable
     


