Updated Coding and Guidance Regarding Early Retiree Reinsurance Program (ERRP) 
The federal government established a program to incentivize employers to provide early retirees with health insurance benefits. The Early Retiree Reinsurance Program (ERRP) has distributed funds under this program to school districts during the 2010-11 fiscal year. We have received a determination from the federal government that these funds are NOT considered federal financial assistance subject to the Singe Audit Act. Additional guidance regarding the proper coding of these funds is available at http://sfs.dpi.wi.gov/sfs_wufaracct_code_ex 
Coding the revenue:

If the district applied and received ERRP as applicant:

1) Fund 10 – If a district is using its ERRP for current employees, code to Revenue source 990 (10-XXX-990-500000-000).  
2) Fund 73 – If a district is using any of its ERRP for retirees’ portion of premiums and utilizes Fund 73, it needs to be recorded there (F-73).  
a. If it is used to reduce district expenditure for retirees health insurance costs, it would be revenue source 951 (73-XXX-951-500000-000

b.  If it is used to give retirees a reduction in their out of pocket health insurance costs, it would be revenue source 952 (73-XXX-952-500000-000).  

If a district is receiving a credit from WEA, or another plan sponsor, starting in the 


2011-12 fiscal year:

1) If the district is receiving a credit from WEA, or another plan sponsor, on monthly premium bills for the upcoming year starting in July, it should be netted against each individual’s district premium payment, reducing the expenditure for all accounts, every month the district receives the credit.  The credit should be distributed proportionally against the premium payment for each employee on the payroll records.
Information on use of ERRP funds:

1) Districts must continue at least the same level of contribution to support the plan.  If a district does not maintain the same level of support, then the reimbursement would need to be used to reduce the participants’ costs rather than the sponsors.  For WEA districts, it appears that it is WEA’s responsibility (as the plan sponsor) to maintain contribution levels as the plan sponsor.
2) Actual amounts can be used to cover early retirees and active employees even though based on retirees cost

3) If the district has a Fund 73 and is using revenue in part of whole for retiree premium portion, ERRP revenue counts as part of the required contribution for determining state categorical aid eligibility but is not included in calculating the categorical aid payment.  A district can reduce its contribution from Fund 10 to Fund 73 or maintain the original transfer amount.
