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Characteristics of Successful Schools

NUSoLUENIYNLENSI €9SNOINDUSU

ta gudie nausnaatuigo wanng gy9cie

A collaboration of the Wisconsin Department of Public Instruction
and the North Central Regional Educational Laboratory
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This survey helps schools and districts understand where staff, parents, students, and other
stakeholders stand with respect to the seven characteristics of successful schools identified by
the Wisconsin Department of Public Instruction. School and district leaders will use the data
from the survey for planning purposes. All responses are strictly confidential.
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Before beginning the survey, please tell us a little about yourself.
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* auDatiadinavnd TucQOTSjSJm}]“zﬁﬂwgJ What is your position in the district?
i'jnSJaJ Student
Juceagldioqln? What grade are you in this year?
zﬁsjmJusﬂymu (PK) iogayuan(K) 1 2 3 4 5 6 7 8 910 11 12

zﬁcch@ﬂnmsg Parent
*ﬁﬁggnasjvhmgﬂg}ﬁeﬂo? (lfigoiSadiegs|u shSugnudiaséiv)
What grades do your children attend this year? (Mark current grade for each child)
zﬁejmjuaﬂymu (PK) @iggeaguau(K) 1 2 3 4 56 7 8 9 10 11 12




uaeg Teacher
* *ﬁiﬁ@nzejzﬁﬂmgﬁg‘]ﬁeﬂo? (ldigoBadiess)n shSugnuciavéiv)
What grades are you teaching this year? (Mark each grade you teach)
zﬁsjmJusﬂymu (PK) iogoyuau(K) 1 2 3 4 5 6 7 8 9 10 11 12

gOSmau Administrator
* Tzﬁgﬁemgﬂéuf}g (Select one)
Tulsgsjudetiv in an elementary school
Tulsysu Buduoeudu in a middle school
?UTSﬂSJaJ Dundunsudae (tsszgu) in a high school
Tudisgnauazwaceo 2o91s9su in the district office
wsﬁnjﬂwgwg Other staff
* Tnﬁuﬁsm@qénﬁg (Select one)
(AagiinditlaedZnay ﬁnSJiJ pupil services staff (ogJag:GBuSuuuzuh counselors, ua9
weeauay nurses, InInnzdmnga psychologists, In&9au&9cane social workers)
L%‘mﬁ‘]z}la@a’ﬁuayu support staff (Hoe9: Gduauyu clerical, @éeein""o‘cu aides, Guh
0008970 custodial, §SudSnauciageamau food services)

SEUISNFEW 9%1109:16111?535J11 School board member

fzUI8NgUAN29 Community member
two=99nau Your gender: (wogae Male [wogy Female

§JJLE§612938'1‘111 Your ethnicity:

U9z (USHU §1J0J1J M3 (So2n0 298%% U American Indian or Alaskan native
§1J£82J1J N2 2929 Uaswn Asian or Pacific Islander

ucion? Black

auSsUaln :ix w98ty Hispanic or Latino

fucioao White




Leadership: a group of individuals dedicated to helping the
school achieve its wvision
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Sl Discussion and inquiry are
valued and practiced.

Strongly

Agree

(iudngo
0]

Agree

(HVO
o

0§
QU
o

Strongly

Don't Know Disagree  Disagree

Oudiud  Ddiudigo
o (0]

2. dGnIumRILgg Kaz NN

guulngauIocn t2dunnto.

Multiple approaches and
innovative solutions solve
problems.
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3. nausowigyfiutasfiy ey
1 <l> (1:-(':- ! o
weved (Wuginilguen was vl
palgeJscl. Collaboration and

compromise are valued and
practiced.

4. 20818 unauds Sy
aoaunaozingesiinsjutoindlo
t5xao. The information needed

to evaluate student progress is
identified.

5. égnnja?ﬁummufmoaﬁﬂzsfﬁn

o

SJU‘E c”)ﬁmnnoomgﬁ'l (Juyean,

Information about student
progress is reviewed often.

6. nauioulanjofiunaunae
A& I3 o @ a2
€UU99IOIl 20uUTNOeY. All

educational decisions are made
based on review of relevant data.

7. Dnaulgeihintuiaq ooy

QDS %o?zﬁcﬁuswju, LBV
ad & 2 .

QV2JUN1]0299. Technology is

used to gather, organize, and
present pertinent information.
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8. Inaule8uidicun, Stua, Ny
S9e]9duiinnagtuseiveagie
gothway. The internet, email,

and voice mail are used
effectively.
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9. nwlginiuia’ L&’séeyan
Hoty, udunauSonaunauua
Ts9sjuzegiinsy, St weiin
991 %'jaammmy?nmnmjmu

gaz lunauseu. Technology

assists with routine tasks, such as
tracking attendance, so staff have
more time to plan and teach.

10. guddiegSusegld weiin
gaudnaulgedintutaigagugd.

Leaders ensure that all staff have
adequate technology resources.

11. we’ﬁmﬂmgnﬁuﬁaawaﬁmu
Tunauigwintulad dagluz&on
wav. All staff have the skills to
use technology effectively.

12. gurgoauoasynsuinoay
gonongfiucas lgteninsusy

£09U099N9U099°)t0.  Leaders

recognize individual differences
and provide opportunities for
needs to be met.

13. Jueawe=ingau ccasﬁnSJﬁU
fi9vdo Jlenvosstognorudug

vheo9tu. All staff and students

are offered leadership
opportunities.

14. cgqusﬁsgsvjnommugsmm
gaE SNIN09UEON0I928gWETN

jﬂucﬁﬁﬂ. School leaders actively

seek to recruit and retain a
diverse staff.




15. naulwas war SnU=HI0g
futotnSug uasg@yguancdu
¢Jn90. Differences in language

and culture are recognized and
valued.
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16. Guahdigmane ainoauiivtindy
oaey, Insju, welingau, way
szU18nugueos. Leaders treat

all students, parents, staff, and
community members with
respect.

17. Guddigmana 1g3inaucage)
daunauiugion Lagagd Weuditu
29 njof’ﬁué“ﬂumuguﬁmu?ﬁu
M99, Leaders use research-

based strategies to close
achievement gaps.
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18. Uumgumﬁs'jsjuuamucas
wuBugy Onausjuiigglo waz d
Y 1
Dzendocleduniusudluasty
©4. School leaders have high

expectations for all students and
make no excuses for poor
performance.

19. BuoaguhtsysuiSoldiay
09N war §19009UHUgsUSe
alafnu. School leaders facilitate
and build consensus.

20. Huoaguhges thwsingauto
1830nu099°) z‘n’ésy‘fzﬁﬁnsvjn 89
DOTVYNOTWWIL2IEUOD.

Leaders help staff use strategies
that ensure that students meet
community expectations.
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21. Buoaguissungldicdinoal
poaus0sulunaudinuawedn

99u. Leaders demonstrate a

commitment to professional
development.
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22. Huoaguahdicasouiunay din
U9 weiingau. Leaders participate
in professional development.

23. uoaguhgsuSuidanaang
nuarges lgiwsiingauloan
D99UEIUNIY KR 5J1J§1131ﬁ11.

Leaders adopt school schedules
that permit staff to plan and learn
together.

24, ao‘wcﬁns'ouﬁmfjugj{}?zmj
W20 LD (ecdamae
cax DiotutsInauiinua.
Consensus is sought when

developing the district’s vision
and goals.

25. Juoaasudodignany JudFw
au @ ! é:— e
gansuBBUlgUaINg0. Families

are considered assets whose
contributions are valued.

26. Huoaguaiignang towoiudo
OweD cas suSneg luguaogid
gnglegotwantigo. Leaders

communicate effectively with
parents and community
members.
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