PSCT Minutes


MINUTES OF THE MEETING OF THE

PROFESSIONAL STANDARDS COUNCIL (PSC)

Crowne Plaza
4402 East Washington Avenue

Madison, Wisconsin

October 27, 2008
The Professional Standards Council (PSC) convened Monday, October 27, 2008, at the Crowne Plaza, 4402 East Washington Avenue, Madison, Wisconsin. Linda Helf called the meeting to order at 8:30 a.m.

Members Present:


Stephanie Armstrong, Jeffrey Barnett, Lisa Benz, Alan Bitter, Frances Bohon Ann Cattau, Ryan Champeau, John Gaier, Paula Hase, Linda Helf, James Juergensen, Jeff McCabe, Thomas Mulligan, Al Pyatskowit, Terry Schoessow, Katherine Staff, Jamie Tomei, Dwight Watson
Others Present:




Elizabeth Burmaster, DPI; Cathy Cullen, DPI; Laurie Derse, DPI; Tammy Huth, DPI; Ron Jetty, WEAC; Kerry Kretchmar, UW-Madison; Judy Peppard, DPI; Mark Schwingle, DPI; Peg Solberg, DPI
Linda Helf noted that the public meeting notice had been published in the Wisconsin State Journal.
APPROVAL OF MINUTES

M/S/C. 
APPROVAL OF MEETING AGENDA

M/S/C.
ELECTION OF OFFICERS
Linda Helf was unanimously reelected to the position of PSC chair. M/S/C.
Ryan Champeau was unanimously reelected to the position of PSC vice-chair. M/S/C.

Ann Cattau was unanimously elected to the position of PSC secretary. M/S/C.

ANNOUNCEMENTS

After 31 years, Laurie Derse, Assistant Director, Teacher Education, Professional Development and Licensing (TEPDL) announced her retirement from the DPI, effective Friday, October 31, 2008. State Superintendent Burmaster presented her with a plaque honoring her service to the department.
Superintendent Burmaster welcomed the following two new members to the council with terms beginning 

July 1, 2008:

· Jeff McCabe, representing the Wisconsin Association of School Boards. Mr. McCabe has been a school board member for 12 years and currently serves as president of the Kaukauna School Board. Jeff is actively engaged in improving board governance to improve student achievement.

· Alan Bitter, representing the Wisconsin Council of Religious and Independent Schools. Alan is trained as a PDP reviewer and served on 17 goal approval teams in 2006-07. Mr. Bitter currently serves as principal and as a teacher at St. John’s Lutheran in Manitowoc.
The following members were reappointed to the council beginning July 1, 2008:
· Linda Helf, Teacher, Jefferson School, Manitowoc, WEAC representative

· Jamie Lynn Tomei, student, Viterbo University, WEAC representative.

· Al Pyatskowit, Teacher, Menominee Indian High School, Keshena, WEAC representative.
· Katherine (Kay) Staff, School Psychologist, Craig Montessori, Milwaukee, WEAC representative.

· Dr. Dwight Watson, Associate Dean of Teacher Education, UW-Eau Claire, UW-System representative.

REMARKS BY STATE SUPERINTENDENT BURMASTER

State Superintendent Burmaster, state superintendent of public instruction since 2001, affirmed that she will not seek a third term and she envisions working in positions in which she would be “even more hands-on” in working on closing the achievement gaps between “have” and “have-not” students. She said that during the remainder of her term, which runs through June 2008, she will be pursuing her proposals for the next state budget and working on efforts to improve student achievement in Milwaukee public schools. 

The department's 2009-2011 biennial budget request is available for download at the following website:  http://dpi.wi.gov/pb/index.html. 

INITIAL EDUCATOR DATA SEMINAR and WISCONSIN RESEARCH SEMINAR UPDATE
Judy Peppard, Director, TEPDL, shared information on two June 2008 events facilitated by the department.

· On June 16, 2008, the 2008 Initial Educator Data Seminar was held in Wisconsin Dells. The one-day session convened university, professional association, and local educational agencies leaders to focus on using data from recent initial educator and mentor surveys to develop strategies to address the needs of induction.  Survey data is available at http://dpi.wi.gov/tepdl/iesurvey.html. Judy also distributed the document, “Key Findings from the 2007-08 Initial Educator and Mentor Survey.” 

· On June 17, 2008, the Wisconsin Research Seminar was held at the same location as the Data Seminar. This event featured presentations about best practices regarding educator preparation, induction, and professional development. 

PDP RESOURCES
Cathy Cullen, Education Consultant, TEPDL, provided PSC members with updates on the following topics:
· Revised PDP Resource Materials:

PDP resource materials are under continual revision because of the department’s constant solicitation of feedback from stakeholders on how to improve the process and products.  The ever-expanding “Frequently Asked Questions” website pages are based on questions from the field. The TEPDL website has added a dedicated space for PDP team members that includes all forms and checklists for goal approval and plan verification. DPI will be conducting a mass mailing to Initial Educators and trained PDP team members to alert them to these resources.
· PDP Team Training Revisions:

TEPDL has received positive feedback about the switch to the one-day training format. 
· PDP Participation Survey:

A PDP participation survey was sent to 6,700 trained team members via email and received by 83% of recipients.  The survey asked three questions only: “Do you wish to stay on list of reviewers?” “Have you served on a PDP team during the past 12 months?” “What types of PDP teams have you’ve served on during the last 12 months?”
GOAL APPROVAL AND PDP VERIFICATION OPTIONS
Mark Schwingle, Education Consultant, TEPDL, provided members of the PSC with an update on the services provided by Licensure Renewal Support Centers (LRSCs) including a sampling of costs charged to customers. A primary purpose of the 14 LRSCs around the state is to provide PI 34 license renewal-related services to the various licensed educators not employed by public schools in Wisconsin. Many smaller districts access LRSC services to help them in their role of providing support to initial educators.
While LRSCs operate independently, many provide a number of similar services, which may include:

· Identification and training of mentors.

· Facilitation of ongoing orientation and support seminars based on the Wisconsin educator standards.

· Assistance in creation of a professional development plan.

· Management of the professional development plan review process.

· Training (under the auspices of DPI) cohorts of professional educators in the teacher, administrator, and pupil service categories to serve on professional development teams.

· Collaboration with regional partners, including IHEs, to deliver necessary services.
· Service as PI 34 ambassadors, disseminating information provided by DPI.
Over time, the services provided to initial educators by some LRSCs have become more extensive; they continue to assist initial educators with goal approval and have added plan verification training activities. LRSCs provide many services to meet the needs of Initial Educators, as do school districts, IHEs, UniServs, the QEI, Wisconsin PDP, and CESAs. 
INITIAL EDUCATOR PDP TIMELINES
Mark Schwingle, Education Consultant, TEPDL, provided members of the PSC with information regarding how TEPDL licensing staff will address the needs of 2005-2010 Initial Educators who obtained regular employment in Wisconsin yet didn’t complete their Professional Development Plan or started it late. These individuals don’t have the last-minute option of completing six semester credits at the university level to renew their licenses. The TEPDL will handle these situations within the parameters of PI 34 and serves as tool to ensure that consistent information is provided to the field. For example, if an individual doesn’t obtain regular employment until year 4 of his/her Initial Educator license, s/he may renew their license as an Initial Educator. If someone doesn’t get hired until year four of license, they can get another initial educator license. 
TEPDL’s intention is to contact Initial Educators with 2005-2010 licenses who are employed in a district and who have not forwarded a goal approval form to the department, so they can be reminded to get on track. Alphabetical goal approval checklist databases for initial educators with licenses for the following terms—2005-2010, 2006-2011, and 2007-2012—will also soon be available online.
LICENSE SHORTAGE AREAS/STRATEGIES
Laurie Derse shared the document, “2007 Supply & Demand Report,” with members of the PSC. This report is an examination of data trends and reflects “point-in-time data.” Of interest is the Executive Summary on page 7 of the report and the total counts for 2006-2007 issued emergency licenses on page 49 of the report.
Paul Trilling, TEPDL Education Consultant, will serve as the DPI liaison for this project in the future and continue to work with UW-Oshkosh personnel on the development of this report. The PSC will be asked to provide their suggestions to improve the Supply and Demand report at the next PSC meeting.
Laurie also noted that the department received an alternative program application this year from the College of Menominee Nation, which is in the process of obtaining regional accreditation as a four-year campus. The College seeks approval to operate as an alternative program over the upcoming four years while moving to a ‘regular’ four year program model. 
CHARTER SCHOOL PERMIT/LICENSE UPDATE
Due to concerns about individuals teaching secondary high school subjects with little or no preparation in the content area of their assignments, and the highly-qualified teacher (HQT) requirements of the No Child Left Behind Act (NCLB), procedural changes were made to the application process for charter school instructional staff licenses and permits, effective July 1, 2008, as follows:

All new applicants for a charter school instructional staff license and applicants renewing an existing charter school instructional staff license effective for the 2008-09 school year must be highly qualified to teach in the proposed assignment if the assignment is in a core academic subject as defined in NCLB before a license will be granted.  To be highly qualified, an applicant must have a major or minor in the assigned core academic subject, or have passed the Praxis II content exam approved by the state superintendent for that subject area.  
Individuals seeking to teach in a charter school who are not eligible to receive a charter school instructional staff license under the criteria above may apply for a one-year renewable charter school instructional staff permit or an emergency license or permit. 

WALLACE GRANT – ADMINISTRATOR CONTENT STANDARDS FOR IHEs
Tammy Huth, Assistant Director, TEPDL, provided the document, “Leadership for Learning:  Development of an Aligned System of Leader Development,” that describes a 2008-2010 grant from The Wallace Foundation. Sue Grady, Office of the State Superintendent, Judy Peppard, and Tammy Huth are the contacts for this grant.
This Wallace grant focuses on developing and improving urban principal leadership through an enhanced system of leadership development. The grant calls for the development of administrator standards and subsequent alignment of these standards with professional development, as well as creation of the conditions that support strong leadership.
LICENSURE PROGRAM UPDATE

Tammy Huth shared the “IHE and Alternative Programs Program Approval Review Schedule,” updated as of October 2008. To date, the ATP Concordia and Proficiency Based Licensure Program at CESA #1 alternative route to licensure reviews have been conducted. Alternative programs require two on-site reviews prior to final approval.
Tammy anticipates the availability of an IHE program approval document in a handbook format by the beginning of November as well as an alternative program approval resource manual soon thereafter.
STATE PERSONNEL DEVELOPMENT GRANT (SBDG)

Deborah Bilzing, DPI Education Consultant, and Coordinator, State Personnel Development Grant, distributed handouts on the structure and development of the Wisconsin Personnel Development Model (WPDM).
The WPDM is adapted from the Iowa Professional Development Model and provides a structure for professional development that is focused, collaborative, outcome-based, and that directly supports a school improvement process and goals for student achievement. The WPDM provides guidance for local districts to use when designing, implementing, and evaluating a system wide professional development plan as well as individual teacher professional development plans. Additional information on the training model is available at http://wispdg.org/
RESPONSE TO INTERVENTION: IMPLICATIONS FOR PK-16

Troy Couillard, Assistant Director, Special Education, and co-chair of the department’s Response to Intervention (RtI) implementation workgroup, shared the PowerPoint notes handout, “Response to Intervention (Fall 2008),” with the group. The PowerPoint was developed by a workgroup from the State Superintendent’s Collaborative Council. This council represents numerous Wisconsin education stakeholder groups. 
RtI is a process for achieving higher levels of academic and behavioral success for all students through:

· High Quality Instructional Practice

· Continuous review of student progress through multiple measures

· Collaboration among staff.
Together with Wisconsin education stakeholder groups, DPI is developing a roadmap and basic guidance for districts to use when analyzing their work across these three areas.

JANUARY PSC MEETING AGENDA ITEMS

· Ron Jetty will provide information on districts that allow for advancement to professional educator (writing PDP) to generate advancement on salary scale.

· Tammy Huth will provide more information about alternative programs – review procedures/cycle.

· Educator Standards and how they are connected to ADP/Partnership for 21st century

· Residence requirements and impact on Supply and Demand

· Budget Update and items still in the flow

· Annual Report

April PSC Meeting AGENDA ITEMS 

· RtI Update and Data coming out of Reach grant schools
ADJOURNMENT
M/S/C.
Ann Cattau, Secretary

Ps 

2008-09 PSC Meeting Dates: January 12, April 20
All meetings will be held at the Crowne Plaza, East Washington Avenue, Madison, and begin at 8:30 a.m.
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