PSCT Minutes


MINUTES OF THE MEETING OF THE

PROFESSIONAL STANDARDS COUNCIL (PSC)

Department of Public Instruction, GEF III

125 S. Webster Street, Room 413

Madison, WI 53702

MS Live

January 9, 2012
The Professional Standards Council (PSC) convened Monday, January 9, 2012, using MS Live technology. The meeting was called to order at 9:00 a.m.

Members Present (via MS Live Technology):



Arthur Anderson, Joshua Beggs. Lisa Benz, William Dallas, John Gaier, Paula Hase, John Haslam, Katy Heyning, James Juergensen, Thomas Mulligan, Terry Schoessow, Amy Stephenson
Members Absent:


Stephanie Armstrong, Karin Exo, Katie Hajdu, Katherine Swain, Julie Underwood
Others Present:




Mary Benzine, DPI; Sheila Briggs, DPI; Bev Cann, DPI; Cathy Cullen, DPI; Jan Haven, DPI; Tammy Huth, DPI; Marvin Lynn, UW-Eau Claire; Peg Solberg, DPI; Marcie Wycoff-Horn, UW-La Crosse

It was noted that the public meeting notice had been published in the Wisconsin State Journal.

REMARKS BY STATE SUPERINTENDENT EVERS

Dr. Evers welcomed the members of the PSC to the MS Live meeting and thanked them for their flexibility in using technology, both to ensure attendee safety during the winter driving season as well as for its cost effectiveness during these tough economic times.  
Dr. Evers announced February 1, 2012, as first-ever Digital Learning Day in Wisconsin.  The observance is part of a national effort. Wisconsin educators will highlight successful and innovative examples of digital learning from Wisconsin’s schools through a virtual showcase event, open to the public and the media, that morning. A Twitter town hall in the afternoon will allow the education community to connect around the topic. Educators around Wisconsin are encouraged to plan events in their schools and communities, and then share these ideas with the rest of the state via a collaborative webpage specially created for Wisconsin Digital Learning Day.
Taking advantage of the day’s theme, the State Superintendent’s Digital Learning Advisory Council will also release its digital learning strategic plan for Wisconsin. The plan has been in development over the past year. 
Dr. Evers synopsized the January 2012 Read to Lead Task Force Recommendations for members of the PSC. 
APPROVAL OF OCTOBER 2011 MINUTES

M/S/C. 

ANNUAL REPORT DRAFT UPDATE
Jan Haven, Assistant Director, TEPDL, shared the draft of the PSC/TEPDL 2010-11 Annual Report. The final version will be shared at the April 2012 PSC meeting. PSC member feedback to refine the report is greatly appreciated.
LICENSE BASED ON CONTENT EXAMINATION UPDATE
Tammy Huth, Assistant Director, TEPDL, shared recently published documents on licensure by passing a content examination in a related subject area for professional educators for the following areas:
· World Languages

· Social Studies

· Science

· English Language Arts

· Math and Computer Science

Detailed application instructions and forms are available at the following website:
http://dpi.wi.gov/tepdl/testing.html

TEACHER PERFORMANCE ASSESSMENT (TPA)
Jan Haven and Tammy Huth shared information on the TPA with members of the PSC. Specifically, the Continuous Review Process (CRP) Work Group created a report which the State Superintendent accepted. The state superintendent approved the following recommendation:

“The Continuous Review Process Work Group recommends that the Teacher Performance Assessment (TPA) be adopted as a required element of the assessment system used in the continuous review process and for licensure. 

The Teacher Performance Assessment (TPA) has been designed to be an educative tool for candidates. Designers constructed the assessment with the following principles in mind so that while producing data about a candidate’s performance, it also serves as another learning experience for candidates. 

· Discipline specific and embedded in curriculum

· Student Centered: Examines teaching practice in relationship to student learning

· Analytic: Provides feedback and support along targeted dimensions. 

· Integrative: maintains the complexity of teaching 

· Affords complex view of teaching based on multiple measures
In spring 2012, TEPDL institution of higher education (IHE) liaisons will do the following:
· Complete annual liaison visits for IHEs in “approved” and “approved with conditions” status to assist them in learning the CRP process 

· Conduct comprehensive Initial Program Reviews for the two remaining IHEs

· Create a timeline for TPA implementation activities with an expectation of full implementation in 2015-16.
EDUCATOR EFFECTIVENESS UPDATE
Bev Cann, Education Consultant, TEPDL, shared an update on the work of the Educator Effectiveness Design Team. 
As outlined in their preliminary report issued in November 2011, the Design Team recommends key design features of a performance evaluation framework for teachers and principals. The framework will shape the development of a state model, specifically guiding training, piloting, and implementation of Wisconsin’s educator effectiveness system. The system will measure both educator practice as well as student outcomes. The Design Team recommends the development of an equivalency review process for districts that choose to develop their own rubrics of educator practice, which meet or exceed the Wisconsin Model Educator Effectiveness System standards.
Educator practice, which also will account for 50 percent of the evaluation rating, will be based on standards such as instructional strategies, classroom organization, content knowledge, school culture, and collaboration with faculty and the community. The standards come from the nationally recognized 2011 Interstate Teacher Assessment and Support Consortium (InTASC) Model Core Teaching Standards and the 2008 Interstate School Leaders Licensure Consortium (ISLLC) Educational Leadership Policy Standards.

A Coordinating Council has been established to guide process development and piloting over the next three years. Fundamental steps to be accomplished over a six-month development period include the following:
· Teacher and Principal Practice Rubrics

· Student/School Learning Outcomes

· Data Systems Development and Management Framework

· Pre-Pilot Process

· Evaluation Process and Manuals.

ADJOURNMENT
M/S/C.
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