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Disproportionality Demonstration Project Overview
The purpose of the Disproportionality Demonstration Project is to fund large scale and systems-wide projects with an explicit goal of creating tools or guides so other districts can replicate success reducing disproportionality in special education. Districts identified as having significant disproportionality (or district-led consortiums) competed for grants ranging from $25,000 to $50,000 to support their work on disproportionality.  Highly competitive districts or district-led consortiums will have implemented a process or project specific to disproportionality – including projects in pilot status – and have data demonstrating that the process or project is likely to reduce disproportionality, based on race, in special education. The district or consortium must have a clear and realistic plan to institutionalize the process or project, collect and analyze project-related data, and capture the process and/or project in a teachable format so other districts or consortiums can replicate such project or process.


Funded Disproportionality Demonstration Grants (SY 2007-2008)

	Project Title
	Professional development: culturally-proficient instructional practices and school-parent partnerships

	Fiscal agent
	Appleton Area School District

	Contact information
	Brian Anderson, Director of Special Education
920/832-4396

andersonbrian@aasd.k12.wi.us

	Goals and measurable outcomes
	1. Increase the capacity of teachers and support personnel to successfully meet the diverse academic and behavioral needs of all students through staff growth in culturally-proficient instructional practices.
2. Improve professional staff understanding of the needs and preferences of parents of color relative to partnerships with school personnel.

	
	


	Project Title
	Refining and implementing culturally –responsive progress monitoring software

	Fiscal agent
	Madison Metropolitan School District

	Contact information
	Jack Jorgensen, Executive Director of Educational Services

608/663-8429

jjorgensen@madison.k12.wi.us

	Goals and measurable outcomes
	1. A goal of the MMSD disproportionality demonstration project is to refine tools that can be used by school teams when problem solving ways to support racially, culturally, linguistically diverserse (RCLD) students who are struggling to meet standards and demonstrate progress.  During the 2006-2007 school year, ten schools piloted the use of the Checklist to Address Exclusionary Factors and provided feedback for improvements.  Additionally, small groups of MMSD staff worked collaboratively to define early intervening services in language arts, math, behavior, and attendance.  As part of the process, interventions were organized into three tiers that reflect increasingly intense levels of support.  This information will be incorporated into SIMS (Systematic Intervention Monitoring System) software.  Doing so will ensure that student's racial, cultural and linguistic diversity are addressed by problem solving teams.  Sections II and III of The Checklist to Address Exclusionary factors will be embedded into SIMs to alight with the tiers of intervention.  Incorporating the checklist will assist problem solving teams as they make decisions regarding the type and level of interventions to put in place for a student.  

2. All certified staff in MMSD schools K-12 will increase their understanding and use of the tools refined in goal one.  During the 2006-2007 school year, professional development was provided to the ten schools that piloted the use of the Checklist to Address Exclusionary Factors. Principals, psychologists and speech language clinicians were given an inservice on how to complete the checklist.  The NIUSI leadership team members provided additional support to the ten schools upon request.  For  2007-2008,  the goal is to expand the use of the checklist to all K-12 schools and the early childhood program and implement a comprehensive professional development plan for all staff. 
3. MMSD will collect, analyze, and report on the issue of transfer students and disproportionality in large urban school districts.  

	
	


	Project Title
	Research-based early intervention literacy program

	Fiscal agent
	Verona Area School District

	Contact information
	Lynette Fassbender, Director of Special Education
608/845-4314

fassbenl@verona.k12.wi.us

	Goals and measurable outcomes
	1. To support struggling readers in achieving above-median grade level expectations with research-based literacy interventions in one-on-one, 30 minute/five times per week sessions. 

2. To continue to provide supplemental support for students who received EILS services in 06-07 in order to ensure retention of the literacy gains made in year one.

	
	


	Project Title
	Understanding Native American students in Wisconsin: a clearinghouse website and tools to address behavior

	Fiscal agent
	CESA 12

	Contact information
	Thomas Potterton, Director of Special Education 

715/682-2363, ext. 113

tomp@cesa12.k12.wi.us

	Goals and measurable outcomes
	1. Decrease the gap between Native and non-native students in behavior measures through a culturally-responsive review of the procedures, evaluations techniques, and partnerships with families, tribes, and communities.
2. Increase the knowledge of Native American educational issues of stakeholders through the development of a Wisconsin-specific website on disproportionality of Native American students.
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