
Appendix B 
 

CTE Program Narrative [Sec. 134 (b) (2-9)] 
 
The following descriptive responses for each topic area shall cover the same period applicable to the 
State Plan (four years). The results of the CLNA is to inform CTE programs and narrative responses. 
Responses will need to be concise (brief but comprehensive). Guidance related to each narrative topic 
is provided in the boxes. 

CTE Course Offerings 

a) Describe the CTE course offerings, programs, and activities related to your CTE career 
pathway(s) that will be provided with Perkins funds based on the CLNA. 

For single districts = N/A  (Information is provided in Pathways section.) 

For Consortia= Provide a link to list of sequenced courses, CTSOs, and IRCs offered per district, per career 
pathway (Regional HS Scan). 

 
b) Describe any new career pathway(s) that will be developed and submitted to the State for 

approval.  

List any new career pathways (not submitted in this application) that you anticipate will meet LMI and SSQ 
requirements and for which Perkins funds may be allocated in the future.  If the applicant is not working 
toward achieving SSQ for additional career pathways, “Not Applicable” may be indicated. 

 
c) Describe how students, including students who are members of special populations, will learn 

about their school’s CTE course offerings and which courses are part of a CTE Career 
Pathway. 

Describe the process or strategies that will be used to inform the specific special population student (groups) 
in your district about local career pathways, course offerings and other CTE opportunities. Response could 
include examples of targeted outreach efforts to the specific special population groups the district serves.  
Refer to your CLNA results to determine which types of special populations your district serves. 

 

Career Exploration 

Describe how, in collaboration with local workforce development boards and other local workforce 
agencies, WIOA, one-stop delivery systems and other partners, the following will be provided— 

a) career exploration and career development coursework, activities, or services 
Describe what services or activities will be provided to students as a result of collaboration with above listed 
organizations and regional collaborative partners (including employers, chambers of commerce,  regional 
economic development organizations, and higher education). 

 
b) career information on employment opportunities that incorporate the most up-to-date 

information on high-skill, high-wage, or in-demand industry sectors or occupations, as 
determined by the comprehensive needs assessment 

https://dpi.wi.gov/sites/default/files/imce/cte/CPA/2019_09_10_SpecialPopsPerkinsV.pdf
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Describe how up to date LMI will be provided to students (such as through Xello, Inspire, RCPs)as a result of 
collaboration with above listed organizations or regional collaborative partners (that include employers, 
regional chambers of commerce, and regional economic development organizations, and higher education). 

 
c) an organized system of career guidance and academic counseling to students before enrolling 

and while participating in a career and technical education program.  
Describe how the ACP delivery system will be provided to students as a result of collaboration with the above 
listed organizations,or regional collaborative partners (including employers, regional chambers of commerce, 
and regional economic development organizations, and higher education).  Include the scope and sequence of 
advising students using ACP.  

 
Size Scope Quality 

a) Describe how the academic and technical skills of students participating in CTE Career 
Pathways will be improved through strengthening the academic and CTE components of such 
programs through the integration of coherent and rigorous content aligned with challenging 
academic standards and relevant CTE programs to ensure learning in the subjects that 
constitute a well-rounded education (as defined in section 8101 of the Elementary and 
Secondary Education Act of 1965).   

Describe strategies that will be used to integrate academic (e.g., Math, Science, English, etc.)  and CTE 
standards within relevant CTE programs. 

b) Describe work-based learning opportunities provided to students participating in CTE Career 
Pathways, and how you will work with employers to develop or expand work-based learning 
opportunities, for CTE students.  

Single District who does not offer WBL: Answer entire question. 
 
Single District who provides WBL opportunities:  Answer how employers will be engaged in order to develop new 
or expand current  WBL opportunities for CTE students. 
 
Consortia: respond to entire question; provide link to supporting documentation that includes a list of WBL 
opportunities per district, per career pathway (Regional HS Scan).  Also describe the strategies that will be used 
to engage employers in expanding opportunities for students in the consortium. 
 

c) Describe how you will to provide students participating in CTE career pathways with the 
opportunity to gain postsecondary credit while still attending high school, such as through dual 
or concurrent enrollment programs or early college high school.  

Single District who does not offer college credit opportunities: Answer entire question. 
 
Single District who listed  college credit opportunities in the career pathways section: provide information on how 
opportunities for college credit will be expanded to other career pathways. 
 
Consortia: Respond to entire question; provide link to supporting documentation that  list of courses per district, 
per career pathway offered for college credit (Regional HS Scan) and provide information on how opportunities for 
college credit will be expanded for the consortium.  
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Access and Equity 

 Describe how the following will be provided to or on behalf of Special Populations (SP) – 

a) preparation for high-skill (HS), high-wage (HW), or in-demand (ID) industry sectors or 
occupations that will lead to self-sufficiency;  

Describe how SP students will receive additional supportive services to develop the skills necessary for 
employment and success in HS, HW, and ID industry sectors and occupations. 

 
b) preparation for non-traditional fields;  

Describe how students going into NTO fields will be supported.  
 

c) equal access to CTE courses, programs, and programs of study;   
Describe the process or procedures used to ensure SPs will have equal access to all CTE activities regardless of 
their status of a SP. This could include activities such as annual district review of disaggregated data of course 
enrollment, creative scheduling so as to not unintentionally restrict SP students, ensuring that students who are 
economically disadvantaged can access WBL experiences, or actions based on results from your district pupil 
non-discrimination self evaluation (required of Wisconsin LEAs every 5 years). 

d) assure that members of special populations will not be discriminated against on the basis of 
their status as members of special populations. 

Describe policies, procedures, professional development, culturally responsive practices training utilized to assure 
that SP students will not be intentionally or unintentionally discriminated against. (LEA non-discrimination policy is 
not sufficient for response.) 

 
Educator recruitment, preparation, and retention and training 

Describe the coordination that takes place and how the recruitment, preparation, retention, and training, 
including professional development of teachers, faculty, administrators, and specialized instructional 
support personnel and paraprofessionals who meet applicable State certification and licensure 
requirements (including any requirements met through alternative routes to certification), including 
individuals from groups underrepresented in the teaching profession will be supported. 
Describe how professional development (PD) is coordinated, supported and offered to LEA faculty, administrators 
and staff (particularly those who obtained educator licensing through alternative routes). Include how the PD 
needs for all school personnel will be identified and planned for. 

 
Accountability 

Describe how your agency will address disparities or gaps in performance as described in section 
113(b)(3)(C)(ii)(II) in each of the plan years, and if no meaningful progress has been achieved prior to 
the third program year, a description of the additional actions that will be taken to eliminate those 
disparities or gaps.  
At the time of evaluation of Perkins V performance indicators, describe how gaps will be addressed.  Include 
actions that will be taken if no meaningful progress is made. 

https://dpi.wi.gov/sites/default/files/imce/cte/CPA/2019_09_10_SpecialPopsPerkinsV.pdf
https://dpi.wi.gov/sites/default/files/imce/statesupt/pdf/WI_Model_Inform_CRPs_2019.pdf
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