
 
Perkins V Application FAQ 

 
Q1. My district has more than one career pathway that meets SSQ. Do I have to enter SSQ 
information and evaluation of progress for each of our career pathways? 

A. It depends. Perkins V requires funds to be spent on career pathways that meet size, scope, and 
quality (SSQ) as defined by the state. So, if you wish to target Perkins funds toward a career 
pathway, you must verify that it meets SSQ by completing the career pathway section of the 
application and evaluating your progress (review data, identify gaps/needs through your 
findings, set goal(s) and objectives with measurable outcomes). Again, this must be done for 
each career pathway that meets SSQ for which you wish to allocate funds. 

 
Q2. Our district engaged over 100 stakeholders, should we list them all or just a subset? 

A. It is not necessary to list all stakeholders who participated in your CLNA process. You likely 
involve many more stakeholders in many different ways (which should be kept for your records), 
but for the purpose of verification within the application, you must account for at least one 
stakeholder for each of the required stakeholder groups (teacher, parent, student, etc.) and at 
least one stakeholder in each of the focus areas (student performance; equity and access; 
educator retention, recruitment, and training; and pathways evaluation). Individual names or 
titles are required (except in the case of students). 

 
Q3. In light of Perkins V, will there be clarified spending guidance? 

A. Yes, this will be made available late February. 
 
Q4. What is DPI going to be looking for in responses related to SSQ? 

A. There will be an Appendix included in the application instructions that will outline the information 
to be provided. 
 

Q5. When will the application instructions become available? 
A. We hope to provide instructions and other resources by late February. Information will be 

posted to the Perkins application webpage.  
 

Q6. If we are not yet sure how areas in the narrative section will be implemented over the next 
four years, can we indicate, “to be determined or not applicable?”  

A. No, the CLNA process required input from various stakeholder groups to assist the applicant in 
identifying CTE program priorities, strategies, and next steps. If further investigation is 
warranted, the applicant must provide at minimum short-term objectives related to scheduled 
meetings, who will be in attendance, what data or information will be reviewed, goals of 
meetings, and expected outcomes of meetings.  

 
Q7. What resources are available to assist with the equity and access parts of the application? 

A. There is not a one-size-fits-all approach to ensuring equity and access for all students. Some 
resources you may find helpful include: 

a. Promoting Excellence for All (PEFA) training and resources. 

https://dpi.wi.gov/excforall


b. DPI Civil Rights Compliance Equity and Diversity webpage has sample resources 
c. Pupil Nondiscrimination Self Evaluation 
d. Reference LEA Title I, Part A plans.  https://dpi.wi.gov/title-i  
e. Wisconsin Response to Intervention (RtI) 
f. The National Alliance for Partnerships in Equity (NAPE) training and resources. 
g. Transition Improvement  

 
 

 
 
 
 
 
 

https://dpi.wi.gov/crc/equity
https://dpi.wi.gov/sped/pupil-nondiscrimination/self-evaluation
https://dpi.wi.gov/title-i
https://www.wisconsinrticenter.org/
https://napequity.org/professional-development

