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Guidelines for Educational Interpreters and PDP Team Members
Guidelines for completing the PDP Form 
Educational interpreters are licensed professionals working within our schools.  Under PI-34, Educational Interpreters may opt to complete a Professional Development Plan (PDP) instead of earning 6 credits.  The PDP is optional for educational Interpreters.  It is not a requirement of new interpreters.   
Some aspects of the PDP process are a bit different for educational interpreters than it is for other educators.  This page is intended to walk you through the differences when filling out the PDP form.  
Modified Guidelines are on the DPI website at: www.dpi.wi.gov/sped/____  (TBD).
PI-34 states that educational interpreters may opt to participate in the PDP process under the guidelines for Professional Educator.   They are NOT required to follow the steps for the Initial Educator, even if they are new staff.  This means that their PDP Team will consist of 3 teachers.  They are not to submit their PDP for Goal Approval, although they are encouraged to consult with PDP team members for feedback.  
PI-34 also requires that all Educational Interpreters MUST take and earn a passing score on the Educational Interpreter Performance Assessment (EIPA) in order to renew their license.  This must be included in the PDP and should be used as one piece of evidence of professional development. 

Let’s start at the beginning of the PDP Form. 

The Educator is you, the educational interpreter.  
For the box asking for your Goal Approval, mark NA.  
Under Present Licensure, mark, Professional Educator.  
Under Licensure Category, mark Teacher.  

Step I: Reflection. 

A Self-Reflection Tool specifically for Educational interpreters has been created and is to be used.  This form includes two aspects of professional review.  The EIPA represents the content knowledge and skill set required specifically of educational interpreters.  The first part of the Self-Reflection Tool walks through these skills.  Completion of the first part of the tool, meets Standard One of the Wisconsin Teaching Standards.  The second part of the Self-Reflection Tool is a modified version of the Teaching Standards appropriate for educational interpreters.  While reflecting on your skills and standards, also consider the impact of your professional development on student learning.    

For educational interpreters, completion of the Self-Reflection tool is needed before writing the reflection, PDP goal, and objectives.  At least one category within the EIPA portion of the Self-Reflection must be chosen along with one standard from the Teaching Standards.   Reflection on the results from your EIPA Diagnostic Report is important and should be used in writing the PDP goal, objectives and standards chosen.   

Step II: Writing the plan 

A. Description of the School and Interpreting setting.  Do not include any student identification.
B. Goal – This is to be a broad statement that includes a focus on the specific interpreting skill chosen that will support your ability to have a positive impact on student learning.   See the Guidelines for Renewing a License with a PDP for more details. 

C. Rationale.  Again, refer to the Self-Reflection Tool to document the reasons why you chose your goal and how it links to standard one (reflected under Part I – EIPA skill set) and a 2nd standard.  
D. Assessing and Documenting your Goal.  How shall you assess your professional growth?  What tools will you use?  Who will you collaborate with? How will your professional growth effect student learning?  
E. Objectives, Activities, Timeline and Plan for Collaboration.  This is where you plan and document the most active part of your PDP.  At the end of each year, you will review this section and identify what has been completed, what is in progress and, if needed, what needs to be changed.  It is strongly suggested that you have at least three (3) Objectives. 
NOTE: the reminder for Initial Educators to submit Step II is NOT required

for Educational Interpreters.

The process for educational interpreters follows that of the Professional Educator.

Step III: Annual Review of the PDP.   All steps within Step III are to be completed except the item for Initial Educators.  
 Step IV: Documentation of Completion of the PDP.   This part of the process is the same for educational interpreters. 
A. Evidence.  As an educational interpreter, the impact of your professional development will have a very direct impact for the student you work with.  However, it will not look the same as it does for the teacher.  For example, “Test Scores” are not to be used as evidence since you are not providing the instruction.  However, you may note greater student involvement or increased classroom participation as an effect of your professional development on student learning.  If the student you work with has an additional disability, you may have an objective around researching ways to better communicate with a child with this educational challenge.  

B. Reflection and Summary    Complete the items listed. 
C. Submit the Completed PDP for Plan Verification.   Once again, follow the guidance here.  Remember you are to submit your PDP to 3 Teachers who have completed the PDP training. 

Refer to the Guidelines for Renewing a License with a Professional Development Plan – modified for Educational Interpreters for additional clarification.  If you have questions about this process, you may contact: 




Licensing:

Cathy Cullen   
608 266-0975
catherine.cullen@dpi.wi.gov
Mark Schwingle
608 266-1633
mark.schwingle@dpi.w.gov
Deaf and Hard of Hearing / Educational Interpreters
Carol Schweitzer 
608 266-7097
carol.schweitzer@dpi.wi.gov

