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Step-by-Step Analysis of the PI 9.06 Self-Evaluation

The following are benchmarks that may be used by the district team in evaluating each of the required areas under PI 9.06 of the Wisconsin Administrative Code.

	PI 
	Requirements
	Benchmarks
	Ideas for Evaluation 

	9.06(1)c
	Evaluate methods, practices, curriculum and materials used in … counseling ...
	· Equity and diversity are integrated into all aspects of counseling to ensure nondiscrimination.

· No forms of bias or stereotyping are present in counseling strategies.

· Counselors emphasize that courses, programs, roles and careers are open to all regardless of gender, race, national origin or disability.

· Counselors demonstrate high expectations for all students.


	· Review how the district’s equity policies and practices are incorporated into counseling.

· Evaluate the degree to which issues of students’ primary language backgrounds, dialects, cultures, gender, race, sexual orientation, and disability are adequately considered in counseling.

· Determine whether opportunities are available for students to explore new, nontraditional career, or higher wage opportunities.

· Review counseling materials to ensure the absence of bias or stereotyping.

· Develop and implement strategies for improvement.



	9.06(1)e
	Evaluate participation trends and patterns and school district support of athletics, extracurricular activities and recreational activities.
	· Students have a variety of athletic and extracurricular activities available, with the necessary resources to make them accessible for all students.

· Interscholastic athletic programs for boys and girls are comparable in type, scope and support.

· School provides extracurricular and recreational activities to meet the interests and abilities of diverse students, as evidenced by the range of activities offered and participation rates or an interest survey.

· School assemblies, special programs and speakers reflect the diverse pluralistic nature of the school and the larger community.

· School emblems, mascots, team names and other symbols are free from racial, ethnic, gender, disability or other type of bias or stereotyping.


	· Collect data on participation in athletic programs/activities and other extracurricular activities for the last three years.

· Disaggregate data on the basis of race, national origin, sex, and disability.

· Compare data with overall enrollment data. “School enrollments” can serve as a baseline.

· Identify any factors that might influence enrollment.

· Review separate programs in inter-scholastic athletics for boys and girls to ensure that they are comparable in type, scope and support.

· Review guidelines and procedures to assess (by school) the athletic interests and other extracurricular interests of students.

· Compare data on student interests to listings of athletic opportunities or programs and other extracurricular activities. 
· Review special presentations and programs to determine if they reflect the diverse interests of students.

· Develop and implement strategies to increase participation by underrepresented groups.

· Develop and implement strategies to ensure that interscholastic athletic programs for boys and girls are comparable in type, scope and support.



	9.06(1)f
	Evaluate trends and patterns in awarding scholarships and other forms of recognition and achievement provided or administered by the school district.
	· All scholarships and other forms of recognition are awarded in a way that does not discriminate. 

· Significant progress is made toward increasing distribution of scholarships and other awards to underrepresented groups.

· Information about award opportunities is accessible to all parents and students.

· Application materials, eligibility criteria, and award information are free of bias, discrimination or stereotyping.


	· Collect data on award recipients and applicants for the last three years.

· Disaggregate data on the basis of race, national origin, sex, and disability.

· Compare data with overall enrollment data.  “School enrollments” can serve as a baseline.

· Identify discrepancies sufficiently large enough to warrant further examination.  The department suggests that a disparity of 5% be considered significant.
· Review application materials, criteria used for selection and eligibility, and ways in which information is disseminated to ensure that the information is available to all students and there is an absence of bias, discrimination or stereotyping.  

· Develop and implement strategies for increasing distribution of scholarships and other awards to underrepresented groups.

.

	9.06(2)
	Provide an opportunity for participation in the evaluation by pupils, teachers, administrators, parents, and residents of the school district.
	· Students, teachers, administrators, parents, and community members actively participated in the self-evaluation process.

· Participants were representative of the diversity within the school community.  

· Information about the self-evaluation is accessible to everyone within the community. 

· Identifying student information and records are kept confidential. 
	· Evaluate the degree of meaningful inclusion of participants in the self-evaluation process. 

· Do the participants include teachers, students, school administrators and residents?

· Do the participants reflect the diversity within the school and within the community?

· Parents, students and residents are included in a way that does not require review or release of confidential student information. 

	9.06(3)
	Submit PI 1198 to the department by November 18, 2011.  
	· DPI has PI 1198 on file.

· The report is available to all residents. The report does not include any confidential student information.
	· Keep a copy of the report.  Use the evaluation and recommendations for development/revision of consolidated plans or other equity plans. 


Adapted from Pupil Nondiscrimination Guidelines, Department of Public Instruction Publication.
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