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Overview of the Annual Performance Report Development

In accordance with the Individuals with Disabilities Education Act (IDEA) of 2004, every State must have in place a State Performance Plan (SPP)
that evaluates the State’s efforts to implement the requirements and purposes of Part B and describes how the Sate will improve such
implementation. The Wisconsin Department of Public Instruction (WDPI) must report annually to the public on the performance of each local
educational agency (LEA) located in the State on the targets in the SPP. In addition, WDPI must annually report in the Annual Performance
Report (APR) on the performance of the State to the Secretary of Education by February 1. A complete copy of the State’s revised SPP is
available at http://dpi.wi.gov/sped/index.html.

With this APR, WDPI has submitted baseline data, targets and improvement activities for Indicator 7 using the SPP template; actual target data
from FFY 2008 and other responsive APR information for Indicators 1, 2, 3, 4A, 5, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19, and 20; and information
to address any deficiencies identified in the Office of Special Education Programs’ (OSEP) letter responding to WDPI's February 2, 2009
SPP/APR.

In completing the SPP and APR, WDPI used the SPP and APR Instructions, the Part B Indicator/Measurement Table with Instructions, the SPP
and APR templates, Table 6 Assessment and Table 7 Report of Dispute Resolution, the Indicator 15 Worksheet, and the Indicator 20 rubric.
WDPI used the supplemental Indicator 7 templates provided by the national Early Childhood Outcomes Center when completing Indicator 7. In
addition, WDPI patrticipated in SPP technical assistance conference calls with OSEP and the North Central Regional Resource Center (NCRRC).

Stakeholder Involvement in the Development of the SPP and APR

In December 2009, WDPI met with the Continuous Improvement and Focused Monitoring (CIFMS) Stakeholders, newly renamed the State
Performance Plan Stakeholders (hereafter stakeholders), to review the state’s progress on the SPP indicators and obtain input from stakeholders
related to the indicators, improvement activities, and revisions to the SPP. This year, stakeholders also reviewed data and set targets for Indicator
7. The stakeholders include parents of children with disabilities, parent advocates, special education administrators, regular education
administrators, special education teachers, and school board representatives. A current listing of the stakeholders, as well as meeting minutes,
may be found at http://www.dpi.wi.gov/sped/cifmstake.html. NCRRC facilitated the stakeholder meeting.

In addition to working with stakeholders, the WDPI Special Education Team worked collaboratively with the lead agency for Part C, the
Department of Health Services (DHS); the WDPI Office of Educational Accountability; WDPI Content and Learning and Title | Teams; and the
WDPI Applications Development Team for information technology support.

Public Reporting of Performance

WDPI annually reports to the public on the State’s progress and slippage in meeting the measurable and rigorous targets found in the SPP by
posting the APR on the department’s website http://dpi.wi.qov/sped/index.html in February. Presentations are given by WDPI at the Wisconsin
Council of Administrators of Special Services (WCASS) and the annual State Superintendent’s Conference on Special Education and Pupil
Services Leadership Issues. In addition, WDPI meets with the SPP stakeholders and the State Superintendent’s Council on Special Education to
review the SPP and the APR. Each year, LEAs are required to submit an annual Local Performance Plan (LPP) to the WDPI for review. The LPP
is an internet application and serves as the IDEA flow-through and preschool funding mechanism that must be completed in substantially
approvable form, including assurances and budgets, before a district may encumber and expend federal monies. This budget software also
allows the State to separately track the IDEA funds associated with the American Recovery and Reinvestment Act (ARRA). Through the LPP,
districts submit their IDEA flow-through and preschool budgets and provide assurance to WDPI of compliance with state and federal special
education requirements.
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WDPI reports annually to the public on the performance of each LEA on the targets associated with the SPP indicators via the Special Education
District Profile. This profile is used to analyze LEA performance on the indicators in the SPP and may be found at
https://www?2.dpi.state.wi.us/DistrictProfile/Pages/DistrictProfile.aspx. The Special Education District Profile includes LEA data, state data, the
target for each indicator, data sources for each indicator, and a link to more information about each indicator. Data may be accessed on each LEA
for each year of the SPP beginning with FFY2005. Downloadable spreadsheets containing data on all LEAs have been added to the Special
Education District Profile.

WDPI will post the performance results for each LEA on the department’s website within 120 days after submitting the APR to OSEP. For
Indicators 7, 8, and 14, WDPI uses the procedural compliance self-assessment monitoring cycle to identify LEAs for data collection. The State
gathers monitoring data from one-fifth of the LEAs in the state through an LEA self-assessment of procedural requirements related to monitoring
priority areas and SPP indicators. Over the course of the SPP, WDPI will monitor approximately 440 LEAs, including independent charter schools,
the Wisconsin Department of Health Services, and the Wisconsin Department of Corrections. In addition, WDPI monitors the Wisconsin
Educational Services Program for the Deaf and Hard of Hearing and the Wisconsin Center for the Blind and Visually Impaired. Wisconsin’s public
agencies have been divided into five cohorts of approximately 88 agencies each. One cohort is monitored each year beginning with the 2006-
2007 school year. Each cohort is developed to be representative of the state for such variables as disability categories, age, race, and gender.
The cycle includes LEAs from rural and urban areas of the state, as well as small, medium, and large school districts. Milwaukee Public Schools,
the only LEA with an average daily membership of over 50,000, is included each year. WDPI will not report to the public any information on
performance that would result in the disclosure of personally identifiable information about individual children or where the available data is
insufficient to yield statistically reliable information. WDPI will include the most recently available performance data on each LEA and the date the
data were obtained. Furthermore, WDPI will collect and report on the performance of each LEA on each of the sampling indicators at least once
during the course of the SPP. For all other indicators for which WDPI is required to report at the LEA level, WDPI will report annually on every
LEA.
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Monitoring Priority: FAPE in the LRE

Indicator 1: Percent of youth with IEPs graduating from high school with a regular diploma.

(20 U.S.C. 1416 (a)(3)(A))

Measurement:

States must report using the graduation rate calculation and timeline established by the Department
under the ESEA.

FFY Measurable and Rigorous Target

2007 80% of students with disabilities will graduate with a regular diploma
(2007-2008)

Actual Target Data for 2007-08:

2007-08 SY Regular Certificate HSED Maximum Cohort Regular Diploma
Diploma Age Dropouts Graduation Rate
Students with 6664 96 124 104 1426 79.20%
Disabilities
Students without 58519 228 557 53 5492 90.24%
Disabilities
All Students 65183 324 681 157 6918 88.97%

Data Source: From Wisconsin’s Individual Student Enrollment System (ISES) as displayed on Wisconsin’s Information Network for Successful Schools (WINSS) Website.
As instructed in the Part B Indicator Measurement Table, Wisconsin is reporting data from the 2007-2008 school year for the FFY 2008 APR.
WDPI has aligned the SPP targets with those established by the department under the ESEA. For the 2007-2008 school year (SY), the State’s
graduation rate of students with disabilities is 79.20%. This is a decrease of 1.19% from the previous reporting period. The state did not meet the
target for this indicator.
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Discussion of Improvement Activities Completed and Explanation of Progress or Slippage that occurred for 2007-08:

Explanation of Slippage that occurred in 2007-2008

As part of the focused monitoring conducted by the WDPI Graduation Workgroup, possible factors that contribute to improving graduation rates
were examined and addressed. These factors included student academic and social engagement, academic achievement, multiple options for
student learning, student retention, and student mobility. Additionally, WDPI examined district policies, procedures, and practices as they related
to students with disabilities including suspension/expulsion, attendance, and graduation.

While it is difficult to expect significant changes in graduation rates over one or two years, a few districts that were involved in focused monitoring
conducted by the WDPI Graduation Workgroup have shown some improvement or a trend towards increasing graduation rates of their students
with disabilities. Two districts visited in the last several years have shown an increase in graduation rates or have rates that since the visit are
now above the state determined Indicator 1 target. All districts that have been involved in focused monitoring conducted by the Graduation
Workgroup have been receiving technical assistance from WDPI to aid them in implementing their Continuous Improvement and Focused
Monitoring Improvement plans.

This year, WDPI's Special Education Team has initiated a significant project to impact several of the twenty indicators by focusing in data-based
improvement. Related to Indicator 1, members of the Graduation Workgroup are working to refine the Graduation Focused Monitoring process so
that it can be used by Wisconsin LEAs as a form of self-assessment. Utilizing many of the WDPI products and tools developed for focused
monitoring, LEAs will be able to examine their data, policies and procedures in several areas related to the graduation of students with disabilities,
including factors impacting their rate of dropping out. WDPI expects that the new process will assist LEAs in determining what may be causing
students with disabilities to drop out of school, and allow them to develop comprehensive improvement plans utilizing evidence-based strategies
and activities, leading to positive student outcomes.

Additionally, WDPI has put in a great amount of effort to help Wisconsin LEAs better understand both compliance requirements and best practices
in the area of Transition, including greater awareness of the elements of effective transition plans that help keep students with disabilities engaged
and successful at the secondary level and beyond. Many districts are taking advantage of both the training offered by WDPI and WSTI, as well as
the resources developed by WSTI. This greater understanding of effective transition planning and implementation appears to be resulting in
greater and more effective student engagement, which will help improve and increase the rates of graduation of students with disabilities.

Discussion of Improvement Activities Completed in FFY 2008:

WDPI implemented the improvement activities as outlined in the SPP, including the activities further described in the following table.

State Performance Plan Improvement Activities

Focused Monitoring (FM)

Wisconsin has developed a Continuous Improvement and Focused Monitoring System (CIFMS) to achieve positive results for children with
disabilities in Wisconsin while ensuring continued procedural compliance with state and federal laws and regulations. WDPI involves
stakeholders in the ongoing development of the CIFMS including the identification of priority areas for focused monitoring in Wisconsin. The
CIFMS stakeholders analyzed statewide student outcome data to determine that improving graduation rates of students with disabilities should
be a priority in Wisconsin. The CIFMS stakeholders identified student enrollment groups within the state from which a select number of school
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districts are identified for FM. WDPI uses trend data over a three-year period to identify districts for FM. The districts within each enroliment

group most in need of improvement are selected for FM.

Ind;ﬁztor Improvement Activity Description Resources Status of In;lp::?\éggsent Activity
Category(s)
1 Focused Monitoring — Graduation - Graduation During the 2008-2009 School Year, Graduation Workgroup
Ongoing Workgroup members continued to work collaboratively with and provide
A, B, C, D, members technical assistance and monitoring to districts that had
E,F,G,H WDPI continues to evaluate and revise the FM previous FM onsite visits. These districts implemented and
process. evaluated their district-wide FM improvement plans to
address issues related to the graduation rates of their
students with disabilities.
WDPI continues to support the FM districts until they have
met certain improvement goals or targets.
1 Focused Monitoring -Stand-Alone Focused | FM Workgroup This activity has evolved into the Focused Review of
Performance Review Development Chairs Improvement Indicators (see description below).
B,C, EH
During the 2007-2008 SY, WDPI started Special Ed
working to expand upon the successful Team Data
focused monitoring model previously utilized in | Consultant
order to provide districts a mechanism in which
to conduct a similar process of data analysis Ad Hoc
and improvement planning around the SPP Workgroups
improvement indicators of math achievement,
preschool outcomes, parent involvement, and
post-high school outcomes.
1 School Improvement: Focused Review of School During the 2008-09 SY, WDPI continued to work to expand
Improvement Indicators (FRII) Improvement upon the successful focused monitoring model previously
B, C, D, E, Ad-Hoc utilized in order to provide districts a mechanism in which to
F,G,H During the 2007-08 SY, WDPI began working Workgroups conduct a similar process of data analysis and improvement
to expand upon the successful focused planning around the SPP improvement indicators. WDPI is
monitoring model previously utilized to provide currently building the infrastructure to execute and support
districts a mechanism for conducting a similar this process with statewide implementation slated for the
process of data analysis and improvement next SPP cycle. Input is currently being sought from various
planning around the SPP improvement stakeholders such as technical assistance providers and
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indicators of math achievement, preschool local district personnel (general and special education staff).
outcomes, parent involvement, and post-high WDPI believes this refined school improvement process will
school outcomes. WDPI will also be working also focus attention on the importance of timely and

with CESA based Regional Service Network accurate data.
(RSN) providers to employ various technical
assistance options, including statewide
summits. WDPI is currently building the
infrastructure to execute and support this
process with statewide implementation. WDPI
believes this refined school improvement
process will not only address the needs of both
urban and rural districts, but it will continue to
promote data driven decision making as well
as identifying promising practices that can be
acknowledged and disseminated statewide.

Procedural Compliance Self-Assessment Process http://dpi.wi.gov/sped/spp-selfassmt.html.

Each year the state gathers monitoring data from one-fifth of the LEAs in the state through an LEA self-assessment of procedural requirements
related to monitoring priority areas and SPP indicators. LEAs conduct the self-assessment using a sample of student individualized education
program (IEP) records. Each year, the cohort of districts is representative of the state considering such variables as disability categories, age,
race, and gender. Milwaukee Public Schools, the only LEA with average daily membership of over 50,000, is included in the sample each year.
WDPI will include every LEA in the state at least once during the course of the SPP. The self-assessment of procedural requirements includes
data on each of the SPP indicators. LEAs report the self-assessment results to WDPI, along with planned corrective actions. LEAs are required
to correct noncompliance as soon as possible, but no later than one year from identification. To assure valid and reliable data, WDPI provides
web-based training in how to conduct the self-assessment, including how to create random samples for review. The self-assessment checklist
includes standards for reviewing the procedural requirements. LEAs with noncompliance correct it through developing and implementing agency-
wide corrective action plans. WDPI staff provides technical assistance and conducts periodic reviews of progress to ensure correction of
noncompliance as soon as possible, but no later than one year from identification of noncompliance. Annually, WDPI reviews all LEA self-
assessments and conducts validation activities on a portion of the LEA self-assessments. Based on its review, WDPI provides technical
assistance to LEAs, which may result in revisions to their planned corrective actions. LEAs report the status of their corrective actions to ensure
correction within one year of identification of the noncompliance. WDPI verifies that all noncompliance has been corrected within one year.
LEAs failing to correct noncompliance within one year of identification are required to report the reasons and the specific steps that will be
implemented to correct the noncompliance. These LEAs are assigned to a more intensive level of oversight.

Indicator o _ Status of Improvement Activity
and Improvement Activity Description Resources EEY 2008
Category(s)
1 Procedural Compliance Self-Assessment Procedural During the 2008-2009 school year the third cohort of LEAS
Process Compliance completed the self-assessment process; WDPI conducted
Self- verification activities with all LEAs to ensure correction of
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B,C,D The self-assessment of procedural requirements | Assessment noncompliance.
includes data on each of the SPP indicators Workgroup
including the number of youth aged 16 and
above with an IEP that includes coordinated,
measurable, annual IEP goals and transition
services that will reasonably enable the student
to meet post-secondary goals.

Wisconsin Statewide Transition Initiative (WSTI), (www.wsti.org)

WSTI is a statewide systems change project that offers a comprehensive approach to providing transition services in the State of Wisconsin.
WSTI utilizes a two-tiered service delivery model consisting of local school district Transition Action Teams and County Transition Advisory
Councils. Point of Entry Manuals are developed for each CESA to identify county agency linkages. Twelve CESA-based transition coordinators,
a project director, and a WDPI transition consultant provide transition support services, information dissemination, and staff development to
parents, education professionals, and community agency professionals throughout Wisconsin. Currently each of the 12 CESAs receives mini-
grants to improve transition services. WSTI conducts a statewide transition conference each year. Networking meetings in each CESA are used
to provide Indicator 13 training. WSTI assists participating LEAs in using data from Indicators 1, 2, 13, and 14 to develop local improvement
plans.

WDPI has worked collaboratively with Dr. Ed O’Leary of the Mountain Plains Regional Resource Center to develop technical assistance on the
correct implementation of transition requirements in IDEA. LEA personnel who participate in WSTI receive training in how to review transition
requirements in IEPs using a transition checklist. The Office of Special Education Programs (OSEP) has recognized Wisconsin’s work in the
area of transition as a national model.

WDPI collaborates with the National Secondary Transition Technical Assistance Center (NSTTAC) to improve outcomes for Indicator 13.
NSTTAC has provided training to CESA and LEA personnel on Indicator 13 at the statewide transition conference. WDPI participated in
NSTTAC's transition forum and developed the Wisconsin strategic plan for improving secondary transition. WDPI participates in the national
community of practice on transition hosted by National Association of State Directors of Special Education (NASDSE).

Indicator Improvement Activity RESOUTCEs Status of Improvement Activity
and Description FFY 2008

Category(s)

1 Wisconsin Statewide WDPI Transition | WDPI and WSTI will continue to provide training at statewide and regional
Transition Initiative (WSTI)- | Consultant conferences.

A, B, C, D, Statewide Training

E, G, H,J WDPI Assistant | The compliance standards were developed because statewide monitoring of
Offered training statewide for | Director of T-03 showed a need to provide more focused training and technical
districts on compliance Special assistance.
standards. Education

ITV Training Session Outcomes:
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WSTI Director

Wisconsin Post
High School
Outcomes
Survey
(PHSOS)
Coordinator

FACETS
Coordinator

DHS Consultant

DVR
Representative

State
. Spring — 31 sites; Fall — 32 sites; total = 63 sites
. 13 sessions provided
° 499 educators participated

During 2007-2008 the following improvement activities were implemented:

o WDPI's Transition Consultant worked with WDPI’s Procedural
Compliance Self-Assessment workgroup in developing the compliance
standards and examples related to Indicator 13. These standards and
examples were based on the NSTTAC Checklist.

e The Transition Consultant, Procedural Compliance Self-Assessment
workgroup and WSTI implemented statewide ITV training. This training
was hosted by each CESA and adopted the Wisconsin Personnel
Development Model to improve training and outcomes.

e The Transition Consultant and Procedural Compliance Self-Assessment
workgroup clarified the instructions for the Transition portion of the
Procedural Compliance Self-Assessment.

e The NSTTAC checklist-based data system was built on WSTI website
and is currently available for LEA use.

e Information Dissemination — a Transition e-Newsletter was developed
and disseminated via the WSTI website. The e-Newsletter
communicates information about Indicator 13, provides information about
which districts will be involved in the next cycles in the Procedural
Compliance Self-Assessment process, and promotes the ITV training
presentations.

Created Indicator 13 “tips” based on the errors seen in Procedural
Compliance Self-Assessment process to help LEAs avoid some of the
common errors. Provided an Indicator 13 PowerPoint presentation.
These tools were included in conferences, workshops, district
presentations and shared on transition listservs.

e WDPI collected a listing of common errors on the NSTTAC checklist
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by frequency as reported by LEAs on the Procedural Compliance
Self-Assessment. This data assists public agencies and WDPI in
prioritizing professional development activities.

WSTI hosted an annual statewide transition conference in January
2008. Over 600 educators, parents, service providers, and youth
participated. WDPI collaborated with NSTTAC to provide training to
CESA and LEA personnel on Indicator 13 and secondary transition
requirements at the January 2008 statewide transition conference.

The WSTI Conference also focused on behavior issues for students
with disabilities.

WDPI participated in the National Community of Practice on
Transition hosted by NASDSE at http://www.sharedwork.org/.

WSTI created effective-practice professional development training
modules available on its web site to assist in meeting Indicator 13.
The modules provide consistent information to LEAS, provider
agencies, parents, and youth about transition requirements and
effective practices.

WSTI established a Youth Advisory Council. The purpose is to
promote youth empowerment through self-advocacy.

As part of the Wisconsin strategic plan developed with NSTTAC,
Wisconsin applied for and received an OSEP Secondary Transition
State Capacity Building Initiative grant.

WDPI developed a Transition Resource Directory for each CESA to
identify county activities providing transition services and agency
contacts. The directories assist LEAs in forming interagency
linkages.

Transition Mini-Grants — Each of the 12 CESAs and the Milwaukee
Public Schools received mini-grants to improve transition services
through baseline IEP reviews, one-year follow-up IEP reviews, local
planning and professional development.
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e Transition Support Services — WDPI's transition consultant, WSTI's
project director, 12 CESA-based transition coordinators, and the
Milwaukee Public Schools transition coordinator provided transition
support services, information dissemination and staff development to
parents, education professionals, and community agency
professionals in Milwaukee and throughout Wisconsin. These
activities and services ranged from one-time presentations to
quarterly meetings for CESA coordinators.

1 Wisconsin Statewide WSTI Director WSTI and WPHSOS collaborated to develop a web-based data
Transition Initiative (WSTI)- analysis/school improvement program that allows districts to see the
A, B, C, D, Wisconsin Post High Post Secondary | connection between and impact of Indicators 1, 2, 13, & 14 as they develop
F, G School Outcomes Survey Outcomes their school improvement plans.
(WPHSOS) — Survey Project
Director = Provides a demonstrated improved outcome for youth with disabilities
Web-based activities and by connecting Indicators 1, 2, 13 & 14.
resources developed to
connect Indicators 1, 2, 13 & A literature review has been started, and will be included in a new web-based
14, resource designed to assist districts in using local data for Indicators 1, 2, 13,
14 in district and teacher outcomes improvement planning activities, using
available evidence based practices and other field-based resources.
1 Wisconsin Statewide WDPI Transition | WDPI continues to participate in the National Community of Practice on
Transition Initiative (WSTI)- | Consultant Transition hosted by NASDSE at http://www.sharedwork.org.
C,D,FG Participation in National
Community of Practice on NASDSE

Transition

Participation in National
Community of Practice on
Transition.

Behavior Grant, http://dpi.wi.gov/sped/ed.html
This IDEA statewide grant focuses on providing Wisconsin school district staff with the skills needed to successfully manage student behaviors in
the classroom, particularly disruptive and aggressive student behaviors so that students stay in school and graduate. The grant provides for the
Annual Behavioral Institute as well as other technical assistance and materials.

Indicator
and

Improvement Activity
Description

Resources

Status of Improvement Activity
FFY 2008

Part B State Annual Performance Report for FFY 2008
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Category(s)
1 Behavior Grant-Technical WDPI EBD 2007-2008 school year activities:
Assistance Consultant
C,D,F = The Fifth Annual Behavioral Institute included presentations on
Activities related to behavior positive classroom environments, mental health, addressing the
grant were initiated to provide behavioral needs of young children, meeting the needs of early
technical assistance to adolescents with EBD, teaching math to students with EBD, and
districts to increase statewide conducting meaningful functional behavioral assessments.
competencies in working with
students with Emotional and = Continued work on identifying best practices in EBD evaluation,
Behavioral Disabilities (EBD). including addressing issues related to disproportionality.

e The Behavioral Grant worked in cooperation with the statewide
transition grant (WST]) to provide a keynote speaker with a sectional
follow-up at the 2008 Wisconsin Statewide Transition Conference on
transition of students with EBD).

= Qver 100 Wisconsin educators attended the Fifth
Annual Behavior Institute.

= Over 600 Wisconsin educators, community service providers and
parents attended the Winter 2008 Statewide Transition Conference

Responsive Education for All Children (REACh),

http://www.dpi.wi.gov/reach/ (Project Administration and Grants) and

http://www.reachwi.org (Technical Assistance and Resource Clearinghouse)

The purpose of this statewide initiative is to help Wisconsin schools establish and sustain the capacity to make systemic improvement needed to
reduce barriers to learning and enable all students to experience success, including students with disabilities.

REACh provides a research-based framework and professional development resources for Wisconsin schools to use to support school
improvement. Within the framework, instructional options, professional development and collaborative partnerships help to support all members
of the system (teachers, families, others) as they identify and implement strategies that promote positive student outcomes. A multi-tier
prevention/intervention model including universal, selected, and targeted options serves as the basis for decision making. All students, including
students with disabilities, are addressed through the initiative. REACh serves as a vehicle to assist schools in implementing Early Intervening
Services and Response to Intervention (Rtl).

The REAChH Initiative includes:

= Four REACh regional centers provide training and technical assistance supporting the REACh framework and tools throughout the state.

= Alimited number of high needs schools receive district incentive grants to support REACh framework implementation.
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State
Indicator Improvement Activity RESOUICes Status of Improvement Activity
and Description FFY 2008
Category(s)
1 Responsive Education for WDPI REACh e Sixty-nine (69) REACh incentive grants were awarded to school
All Children (REACHh) Consultant districts, representing 184 early childhood, elementary, middle, and
A, B, C, D, http://www.reachwi.com/ - high schools. Grants were awarded to schools with priorities in
E,F,GH Participation Information reading and math achievement, social emotional and behavior

Each year REACh works with
new districts in implementing
school improvement
activities.

factors, graduation gap, and disproportionate identification of student
of color as students with disabilities.

Educators and family members participated in REACh statewide
workshops. Workshops were offered at no charge to school districts,
both grant and non-grant recipients.

Professional mentors trained in the REACh framework assisted
REACh grant recipients in implementing the REACh framework
components at the school and district levels.

Four regional centers representing all 12 CESAs offered REACh
workshops.

Two REACh Poster Showcase Conferences were held in spring
2009.

REAChH Regional Center Coordinators and mentors provided ongoing
technical assistance to help schools:

Enhance options to support student learning in general education;

Address reading and math achievement concerns to meet the needs
of students using evidence based options;

Address social emotional and behavioral concerns to meet the needs
of students using proactive approaches to behavior challenges;

Address the root causes of disproportionate identification of minority
students as students with disabilities;
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Address focused monitoring areas of graduation rates and reading
achievement for students with disabilities; and

Enhance family involvement as a mechanism for improving student
outcomes.

The REACh Regional Centers developed regional REACh advisory
teams, conducted needs assessments to target training and technical
assistance priorities for each region, provided ongoing training to
meet regional needs, and provided targeted technical assistance to
school districts identified by WDPI.

The REACh mentor and training network was expanded to increase
the capacity of the WDPI and CESAs to provide high quality
professional development, technical assistance and support to school
communities that lead to improved student outcomes.

REACh technical assistance products were developed and refined to
meet the needs of Wisconsin schools with respect to implementing
REACh Framework components.

Schools receiving REACh grants submitted the following data pieces:
REACh Action Plan, special education prevalence and referral data,
intervention and prevention methods (schools in year 2 of the grant
project), and an end of year grant activities report. This data assists
WDPI in determining the impact of the REACh Initiative.

The capacity of the REACH Initiative to serve school districts was expanded
through additional funding and activities under the Wisconsin Personnel
Development System Grant.
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Autism Project, http://dpi.wi.gov/sped/autism.html

For more than ten years, WDPI has developed and conducted statewide trainings for school staff in the area of autism. Four trainings are held
annually in various locations throughout the state. Basic level trainings are offered for school staff with limited knowledge of educational
programming for students with autism spectrum disorders. The basic level training presents an overview of autism spectrum disorders and
discusses topics such as functional behavioral assessment, classroom programming, sensory issues, and communication strategies. Advanced
level trainings are offered for more experienced school staff. The advanced training presents more complex information about issues in early
childhood education of students with autism spectrum disorders. School staff from many different disciplines attends the trainings including
special education teachers, directors of special education, regular education teachers, paraprofessionals, occupational and physical therapists,
social workers, psychologists and speech and language pathologists. Each of these trainings includes strategies for preventing suspensions and
expulsions, obtaining a diploma, and increasing the graduation rates of students with autism.

Indicator Improvement Activity RESOUICes Status of Improvement Activity
and Description FFY 2008

Category(s)

1 Autism Project WDPI Autism In 2008-2009, four trainings were held in various locations throughout the
(http://dpi.wi.gov/sped/autc | Consultant state. Two basic level trainings were offered for school staff with limited

C,D,F atint2.html) knowledge of educational programming for students with autism spectrum

disorders. The basic level training presented an overview of autism spectrum

For more than ten years, disorders and discussed topics such as functional behavioral assessment,
WDPI has developed and Contracted classroom programming, sensory issues, and communication strategies.
conducted statewide trainings | Experts
for school staff in the area of Two advanced level trainings were offered for more experienced school staff.
autism. The advanced training presented more complex information about issues in

early childhood education of students with autism spectrum disorders.

Each of these trainings includes strategies for preventing suspensions and
expulsions, obtaining a diploma, and increasing the graduation rates of
students with autism.

378 school staff attended basic or advanced level autism training during FFY
2008. School staff from many different disciplines attended the trainings
including special education teachers, directors of special education, regular
education teachers, paraprofessionals, occupational and physical therapists,
social workers, psychologists and speech and language pathologists.

Schools Identified for Improvement (SIFI)/Districts Identified for Improvement (DIFI ) Wisconsin's Statewide System of Support (SSOS) is
predicated on the concept that the role of the WDPI is to strengthen the capacity of local school districts to identify and effectively differentiate
support to their lowest performing schools. To accomplish this, the WDPI has sorted each of its public school districts into one of three
categories: high priority districts, priority districts, and all other districts. High priority districts are those which have missed Adequate Yearly
Progress (AYP) as a district or been identified as a district in need of improvement (DIFI) and have Title | schools that are identified for

Part B State Annual Performance Report for FFY 2008 Page 16



Part B State Annual Performance Report (APR) for 2008 Wisconsin

State

improvement (SIFI) or missed AYP under No Child Left Behind (NCLB). In Wisconsin, high priority districts are required to assess the efficacy of
their current district efforts to support school improvement using the 7 Characteristics of Successful Districts (Vision, Leadership, High Academic
Standards, Standards of the Heart, Family, School and Community Partnerships, Professional Development, and Evidence of Success
framework or a comparable model. Using five characteristic areas (1. Vision, Values and Culture; 2.Leadership and Governance; 3. Decision
Making and Accountability; 4. Curriculum and Instruction; and 5.Professional Development and Staff Quality). A team of district staff members
conducts a self-assessment to evaluate the level and effectiveness of district support to high priority schools. The results of the self-assessment
are validated by a team of exemplary educators through an onsite peer review process. The peer review is meant to validate and add to the
findings of the self-assessment. As a result of these two processes, the WDPI determines which school improvement strategies are working well
for the district and where the district is in need of technical assistance to improve the effectiveness of its support system. A plan for technical
assistance and monitoring is developed collaboratively between the WDPI and the district. Collaboratively, the Title 1 and Special Education
teams of WDPI worked with the Milwaukee Public Schools to create their DIFI improvement plan.

Indicator Improvement Activity RESOUICes Status of Improvement Activity
and Description FFY 2008
Category(s)
1 Schools Identified for Title | During 2008-2009, two districts within the state have been labeled as DIFI.
Improvement (SIFI)/ Working within the agency, WDPI has endeavored to address issues related
B,D, F, H Districts Identified for to student success as found in Indicators 1, 2, 3, and 4. As a result
Improvement (DIFI)- collaborative efforts within WDPI have been initiated.
Identification and WDPI Urban
Assistance Special Collaboratively, the Title 1 and Special Education teams of WDPI worked with
Education MPS to continue to progress on the Corrective Action Requirements directed
WDPI initiated activities to Consultant by WDPI as part of Milwaukee Public Schools DIFI requirements. . Using the
assist districts deemed to be findings from a FM visit as well as other data, specific activities were created
DIFI. to improve outcomes for students with disabilities in the areas of reading and
math. Increased focus, resources and time were allotted to increase student
EM co-chairs achievement in these areas, Pre-kindergarten through Gradel2.
FM Graduation Special Education team consultants have initiated collaborative work to
Technical support the improvement efforts of the Beloit School District, the second
Assistance district identified as DIFI. While initial efforts have focused on issues found in
Provider — Beloit | Indicators 1, 2 and 4, including specific activities developed after the Focused
Monitoring onsite visit, other issues around Indicator 3 will also be addressed.

Wisconsin Post High School Outcomes Survey (WPHSOS) www.posthighsurvey.org

Results from the Wisconsin Post High School Outcomes Survey are used by LEAs and WDPI to impact graduation results. Annually, a statewide
Wisconsin Post High School Outcomes Survey Summary Report is published in September and widely distributed throughout the year. To assist
with determining improvement activities, data are disaggregated by gender, ethnicity, disability and exit type. Districts have access to a District
Summary Report, Data Analysis Charts and Improvement Planning Forms. Districts use the information to review their local outcomes in relation
to local planning and improvement activities. The Data Analysis charts are aligned with the state Data Retreat procedure so districts can easily
incorporate outcomes data into improvement planning.
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Ind;ﬁztor Improvement Activity Description Resources Status of Irrlllp;:;)\zlg&ent Activity
Category(s)
1 Wisconsin Post High School WPHSOS WPHSO Project assisted districts in increasing the state
Outcomes Survey (WPHSOS) Director response rate. This assistance resulted in a change in the
A, C, D,E, F, | (www.posthighsurvey.org) number of completed interviews from 358 to over 600. The
G WPHSO Project also increased the number of districts assisted
Conduct the Post-High School Outcomes from 17 to 81 in completing the survey.
Survey. WDPI Transition
Consultant In an attempt to demonstrate the relationship between training,
= Complete and disseminate the activities and outcomes, WSTI and WPHSOS collaborated to
statewide outcomes report develop a new reporting format. This reporting format will be
regarding the Post-High School used by school districts and will allow them to see both their
Outcomes Survey. progress on the transition checklist and their local outcomes on
the WPSHOS and use that information to develop and monitor a
district plan of improvement. WSTI and WPHSOS are currently
working with a school district to pilot the new reporting format.

Wisconsin's Statewide Personnel Development Grant (SPDG):
The purpose of the SPDG is to assist WDPI in reforming and improving the State’s personnel preparation and professional development
systems. The intent of the priority is to improve educational results for children with disabilities through the delivery of
= High quality instruction and the recruitment, hiring, and retention of highly qualified special education teachers.
= Research based professional development that is implemented and sustained by statewide and local training and technical assistance
systems which include communities and family organizations, institutions of higher education, CESA’s, and early intervention agencies.

SPDG will meet the identified needs by accomplishing three overarching goals described through five outcomes.

Goal 1: Increase the application of scientifically based practices in identified core content areas through both pre-service and in-service
professional development for educators and early interventionists in targeted LEAs and communities

Goal 2: Sustain implementation of new knowledge and skills through regional infrastructure that provides and supports ongoing learning utilizing
trained mentors, communities of practice and other proven strategies.

Goal 3: Increase participation of communities, families and youth in the system change process that results in organizations with the capacity to
engage, support, and transition children with disabilities birth-26.

These goals will be addressed using the Wisconsin Professional Development Model (WPDM). Dissemination of training and materials will be
coordinated by 5 Hubs: Early Childhood Collaboration, Responsive Education for All Children Initiative (REACh), Transition to Post-secondary,
Parent Leadership and Involvement; and Institutions of Higher Education.

Indicator Improvement Activity ResOUrCes Status of Improvement Activity
and Description FFY 2008
Category(s)
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1 Wisconsin’'s Statewide SPDG e The 5 coordinated Hubs were formed during FFY 2007.
Personnel Development Consultant
A, B,C,E, | Grant(SPDG): Beginning e The 5 Hubs have identified leaders and leadership teams and have begun
F,G,H Activities providing training not only on the WPDM but on content that is directly

aligned with the 20 Indicators.
SPDG initiated activities
throughout the state. e In conjunction with the Wisconsin State Transition Initiative, SPDG hosted
networking meetings in each CESA that have provided training, sustained
through scientific or evidence-based instructional/behavioral practices,
and included the collection of formative and summative data focused on
Indicator 13.

e The SPDG supported the annual Wisconsin State Transition Conference
to help bring cutting-edge research and information pertaining to
Transition in Wisconsin.

e The SPDG sponsored an IHE Forum for faculty members of public and
private colleges in Wisconsin involved in teacher preparation. The
purpose of the forum was to provide faculty with the opportunity to learn
and exchange ideas that focus on ways to improve the quality of all
educators to best serve students with disabilities within the larger context
of meeting the needs and increasing the engagement of all students.

e As aresult of the professional development sessions focused on
transition plan development and Indicator 13, Wisconsin districts
participating in the Procedural Compliance Self-Assessment showed an
increase in compliance of 12 percent on Indicator 13.

e As aresult of the May 2008 IHE Forum, action plans were written by
faculty members from 27 Wisconsin private colleges and public
universities to reform their practices in teacher education.

Response to Intervention (Rtl)

Rtl is a process for achieving higher levels of academic and behavior success for all students through high quality instruction, collaboration, and
continuous review of student progress. Rtl integrates assessment and intervention to maximize student achievement and to reduce behavior
problems. Schools provide high quality, culturally responsive core instruction, and implement systems to identify students at risk for poor learning
outcomes or in need of accelerated enrichment, monitor student progress, provide evidence-based interventions, and adjust the intensity and
nature of those interventions depending on a student’s responsiveness.
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Indicator Improveme_nt_Actlwty Status of Improvement Activity
and Description Resources
FFY 2008
Category(s)
1 Wisconsin Response to RTI Internal e WNDPI, along with a wide variety of stakeholders came to a consensus on
A,B,CD.E, Intervention Initiatives (RTI) | Workgroup three essential elements of an Rtl system: high quality instruction,
F,G,H Continuing work on statewide collaboration, and continuous review of student progress. Consensus was
implementation of RTI. also reached on seven guiding principles for Rtl:
0 Ritlis for ALL children and ALL educators.
o0 Rtl must support and provide value to effective practices.
0 Success for Rtl lies within the classroom through collaboration.
o Rtl applies to both academics and behavior.
o0 Rtl supports and provides value to the use of multiple assessments to
inform instructional practices.
o0 Rtlis something you do and not necessarily something you buy.
o Rtl emerges from and supports research and evidence based practice.

e WDPI released an Rtl Self-Assessment Tool based on NASDSE's
Response to Intervention Blueprints for Implementation.

e Over 1000 Wisconsin educators attended the first annual Rtl Summit.
School and district teams learned about Rtl systems, and examined their
philosophy, infrastructure, and implementation of Rtl using the Wisconsin
Rtl Self-Assessment Tool.

Revisions, with Justification, to Proposed Targets / Improvement Activities / Timelines / Resources for FFY 2008:

State Performance Plan Improvement Activities

Wisconsin DPI Graduation Rate Workgroup

In preparation for the peer review of Wisconsin’s graduation rate by the US Department of Education, a cross-agency workgroup has been
convened. The purpose of the workgroup is to compile necessary information about how Wisconsin DPI collects, analyzes, and utilizes
graduation rate data. Currently, the group has completed collection of information to submit to the US Department of Education for peer review
in January 2010.

The group will be expanded as the agency works to develop continuous and substantial targets for graduation rates, including for students with
disabilities. Group members will be working on the development of new data displays, dissemination of information about the graduation data,
and eventual professional development for districts and interested stakeholders.

Part B State Annual Performance Report for FFY 2008 Page 20__



Part B State Annual Performance Report (APR) for 2008

Wisconsin

State

Indicator and

Improvement Activity
Description

Resources

Status of Improvement Activity

Category(s) FFY 2008
1 Graduation Rate FM Graduation In preparation for the peer review of Wisconsin’s graduation rate by the US
A B, E Workgroup — New Chair Department of Education, a cross-agency workgroup has been convened. The

Initiative

workgroup has compiled the necessary information to submit for peer review in
January 2010. This process included examining how the agency uses data
specific to students with disabilities and issues related to the change in
graduation rate definition. The group will be expanded as the agency works to
develop continuous and substantial targets for graduation rates, including for
students with disabilities.

Wisconsin Graduation Summit
In response to a national call to improve student graduation rates, Wisconsin State Superintendent Anthony Evers will convene a one day state
summit of local teams with the theme "Every Child a Graduate” in the Spring of 2010. The design and delivery of the Summit will be based on

guidance and support from the America’s Promise Alliance, national corporations, and state associations. The purpose of the Summit is to build

local capacity by sharing best practice strategies that increase graduation rates, especially among students of color and students with disabilities.

Districts invited to attend were selected based on high rates and/or disparities in dropouts. A related summit will be held in Milwaukee by the
Milwaukee School District prior to the state Summit. Both summits will require participants to develop plans on how to sustain the momentum
and continue exploration of the issues and strategies that can be used to ensure all Wisconsin students graduate. Districts will be encouraged to
collaborate with community partners, and DPI hopes to convene subsequent meetings to provide support and information about research-based
practices either at a state-wide or regional level.

Indicator and

Improvement Activity

Resources

Status of Improvement Activity

Category(s) Description FFY 2008
1 Wisconsin FM Graduation In response to a national call to improve student graduation rates, Wisconsin
C,D,EF Graduation Summit — | Chair State Superintendent Anthony Evers will convene a one day state summit of
New Initiative Assistant local teams with the theme "Every Child a Graduate” in the Spring of 2010.
Director of Districts invited to attend were selected based on high rates and/or disparities
Special in dropouts. A related district-specific summit will be held in Milwaukee by the
Education Milwaukee School District. Both summits will require participants to develop

plans on how to sustain the momentum and continue exploration of the issues
and strategies that can be used to ensure all Wisconsin students graduate.

Wisconsin DPI has been planning this Summit since early Spring 2009, with an
internal cross-agency team and a substantial external planning committee
involving community, state and business entities who are concerned about
student graduation rates. The input from the external planning committee is
being utilized as the Summit agenda is developed.

Several resources related to increasing graduation rates and decreasing
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dropouts have been developed in conjunction with the Summit. A state and
national policy document was compiled by DPI and Learning Points Associates
staff. An additional resource page has been created with annotated lists of
local, state and national research-based and best practices.

Specific to issues related to graduation by students with disabilities, additional
resources and webinars are being planned. Since some of the districts
attending the Summit have also been involved in either Focused Monitoring or
issues regarding the graduation of their students with disabilities, WDPI and
members of the Special Education Team will have the opportunity to continue
the work started by the Summit.

Wisconsin Statewide Transition Initiative (WSTI), (www.wsti.org)

WSTI is a statewide systems change project that offers a comprehensive approach to providing transition services in the State of Wisconsin.
WSTI utilizes a two-tiered service delivery model consisting of local school district Transition Action Teams and County Transition Advisory
Councils. Point of Entry Manuals are developed for each CESA to identify county agency linkages. Twelve CESA-based transition coordinators,
a project director, and a WDPI transition consultant provide transition support services, information dissemination, and staff development to
parents, education professionals, and community agency professionals throughout Wisconsin. Currently each of the 12 CESAs receives mini-
grants to improve transition services. WSTI conducts a statewide transition conference each year. Networking meetings in each CESA are used
to provide Indicator 13 training. WSTI assists participating LEAs in using data from Indicators 1, 2, 13, and 14 to develop local improvement
plans.

WDPI has worked collaboratively with Dr. Ed O’Leary of the Mountain Plains Regional Resource Center to develop technical assistance on the
correct implementation of transition requirements in IDEA. LEA personnel who participate in WSTI receive training in how to review transition
requirements in IEPs using a transition checklist. The Office of Special Education Programs (OSEP) has recognized Wisconsin’s work in the
area of transition as a national model.

WDPI collaborates with the National Secondary Transition Technical Assistance Center (NSTTAC) to improve outcomes for Indicator 13.
NSTTAC has provided training to CESA and LEA personnel on Indicator 13 at the statewide transition conference. WDPI participated in
NSTTAC's transition forum and developed the Wisconsin strategic plan for improving secondary transition. WDPI participates in the national
community of practice on transition hosted by National Association of State Directors of Special Education (NASDSE).

Indicator and Improvement Activity Resources Status of Improvement Activity
Category(s) Description FFY 2008
1 Wisconsin Statewide | WDPI Transition | WDPI negotiated a new interagency agreement with the Division of Vocational
A, B,C,D, E, G, | Transition Initiative Consultant Rehabilitation of the Wisconsin Department of Workforce Development and the
J (WSTI)-New Wisconsin Department of Health Services to coordinate services for individuals
Initiatives. transitioning from education to employment. The agreement can be viewed at
WDPI initiated new http://dwd.wisconsin.gov/dvr/pdf files/dip_interagency agreement.pdf
activities to impact Wisconsin State Capacity Building Plan — Secondary Education and Transition
student graduation Services for NSTTAC. Wisconsin's team used and discussed portions of a
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rates with transition. team planning tool for state capacity building. The Wisconsin group worked on
identifying past, current and future statewide systems change efforts and
technical assistance efforts related to statewide capacity building; related to
improving transition services and post high school results for students with
disabilities.

Positive Behavioral Interventions and Supports (PBIS)

Positive Behavioral Interventions and Supports (PBIS) applies evidence-based programs, practices and strategies for all students to increase
academic performance, improve safety, decrease problem behavior, and establish a positive school culture. Schools implementing PBIS build on
existing strengths, complimenting and organizing current programming and strategies. Data-based decision-making is critical to successful PBIS
implementation.

PBIS is a systems model that guides schools to design, implement, and evaluate effective school-wide, classroom and student-specific
behavioral/instructional plans. PBIS includes school-wide procedures and processes for: a) all students, staff, and all school settings, b) specific
settings within the school environment, ¢) individual classrooms and teachers, d) small group and simple student interventions for those at-risk,
and e) individual student supports for students who have intensive and comprehensive needs across home, school, and community.

The Wisconsin Statewide PBIS Implementation Project will provide technical assistance and coordinate professional development to help
Wisconsin school districts establish and sustain PBIS within their respective schools. In addition, the project will gather and analyze specific data
from all schools utilizing PBIS services.

Indicator and Improvement Activity Resources Status of Improvement Activity
Category(s) Description FFY 2008
1 Wisconsin Positive PBIS Internal e Aninternal WDPI PBIS workgroup was formed, representing members of
A,B,C,D,E,F,G,H, | Behavior Workgroup the Special Education and Student Services Prevention and Wellness
Interventions and teams.
Supports (PBIS) e An Advisory Committee was formed, and one meeting was held.
Membership represents a variety of stakeholders and current PBIS
Continuing work on implementers.
statewide e WPDI contracted with the lllinois PBIS Network to consult on an
:gg'sememaﬂon of infrastructure for a state-wide service delivery plan.

e Many Wisconsin districts received training, and began implementing PBIS,
including 30 Milwaukee Public Schools.

Disproportionality Mini-grants
WDPI provides mini-grants to LEAs, disproportionality experts, and CESAs to address disproportionality at the local and regional level.

Indicator and Improvement Activity Resources Status of Improvement Activity
Category(s) Description FFY 2008

1 Disproportionality Disproportionality | FFY 08 Grants awarded to:

C,FG Mini-grants workgroup
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WDPI provides mini-
grants to LEAs,
disproportionality
experts, and CESASs to
address
disproportionality at
the local and regional
level. The small grants
($5,000-$15,000) are
for one year and
awarded in the fall.
Grant projects offer a
unigue product,
process or tool that
could be replicated in
other districts or
statewide. These
products, and other
products developed,
are shared throughout
the state and many of
the products are on the
WDPI
Disproportionality
website.

LEAs
Disproportionality
experts

CESAs

Dr. Lisa Bardon, UW-Stevens Point. Dr. Bardon worked with four districts to
pilot “Guiding Questions: Differentiating Disordered Behavior from Cultural
Mismatch.”

Dr. Jeffrey Lewis, UW-Madison. Dr. Lewis conducted a series of data sessions
for staff, African American boys and supportive adults from two schools in the
Beloit School District. Dr. Lewis guided the schools in data-based strategic
planning to improve the school experiences of African American boys, their
teachers, and their supportive adults. In addition, Dr. Lewis developed a set of
procedures and guiding principles to allow project replication.

Disproportionality

WDPI funds disproportionality demonstratio

Demonstration Grants

n grants. The purpose of these grants is to fund large scale and systems-wide projects with an
explicit goal of creating tools or guides so other districts can replicate success reducing disproportionality in special education.

Indicator and Improvement Activity Resources Status of Improvement Activity
Category(s) Description FFY 2008
1 Disproportionality Disproportionality | FFY 08 Grants awarded to:
ACFG Demonstration workgroup
Grants LEAs Appleton Area School District ($40,000)
WDPI funds CESAs Products: staff development DVD addressing cultural diversity and culturally

disproportionality
demonstration grants.
The purpose of these
grants is to fund large
scale and systems-

proficient practices; Parent focus group final report and parent survey regarding
home-school connections; Study regarding support systems for transfer
students; Culturally-responsive problem-solving guide.
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wide projects with an
explicit goal of creating
tools or guides so
other districts can
replicate success
reducing
disproportionality in
special education.
Districts identified as
having significant
disproportionality (or
district-led
consortiums)
competed for grants
ranging from $25,000
to $50,000 to support
their work on
disproportionality.
Highly competitive
districts or district-led
consortiums will have
implemented a
process or project
specific to
disproportionality —
including projects in
pilot status — and have
data demonstrating
that the process or
project is likely to
reduce
disproportionality,
based on race, in
special education. The
district or consortium
must have a clear and
realistic plan to
institutionalize the
process or project,
collect and analyze

Part B State Annual Performance Report for FFY 2008 Page 25



Part B State Annual Performance Report (APR) for 2008

Wisconsin

State

project-related data,

and capture the

process and/or project
in a teachable format
so other districts or
consortiums can
replicate such project

Or process.

Priority Areas:

o Large districts
identified as
having significant
disproportionality
based on more
than one race and
more than one
disability category.
The district's
model for
addressing
disproportionality
will focus on
developing
strategies that are
effective in a
highly-complex
environment with
traditional and
compartmentalized
educational
services and
systems.

o Rural districts or
district-led
consortiums of
small and rural
districts that have
been identified as
disproportionate
based on one
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race. The districts’
model for
addressing
disproportionality
will focus on
issues that affect a
particular minority
population within
the context of a
rural community.

Culturally Responsive Education for All: Training and Enhancement (CREATE).

CREATE is a statewide systems-change initiative

designed to close the achievement gap between diverse students and to eliminate race as a predictor in education, including participation in

special education.

Indicator and Improvement Activity Resources Status of Improvement Activity

Category(s) Description FFY 2008
1 Culturally 2008-2011 Consortium on Racial Equity in PreK-12 Education (CESA 6) ($109,000)
C Responsive The Consortium on Racial Equity in PK—12 Education in Wisconsin combines
D Education for All: Disproportionality | the insight of Courageous Conversation with the power of Systemic Equity
E Training and Workgroup Co Leadership to assist six districts, CESAs, and WDPI in analyzing their systems
F Enhancement Chairs and exercising leadership to eliminate racial disparities in education.
G (CREATE). CREATE e School Districts Involved: Fond du Lac School District, Eau Claire Area
H is a statewide CESAs School District, School District of Beloit, School District of Janesville,
I systems-change Kenosha Unified School District, School District of Waukesha. Staff

initiative designed to LEAs from all twelve CESAs participated in a 10-day intensive

close the achievement
gap between diverse
students and to
eliminate race as a
predictor in education,
including participation
in special education.
CREATE will work with
local systems to
address ingrained
school practices that
contribute to
perpetuating
disparities in access to
learning. CREATE

National experts

Approximately
$890,000/yr

apprenticeship program to build their capacity around:

e atheory of anti-racist school leadership;

e how multiple threads (e.g., Courageous Conversation, critical
race theory, learning organizations, and Adaptive
Leadership™) are integrated into a coherent program design—
and how coaching and leadership consultations support this
design;

e amodel for leadership consultation, which is based on the
Annenberg Institute’s Critical Friends Protocol and informed by
Cambridge Leadership Associate’s leadership consultation
protocols.

e Over thirty WDPI staff participated in seven days of intensive training
along with staff from the school districts and CESAs.
http://www.createwisconsin.net/districtpractices/consortiumk12 racial.cfm
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provides technical
assistance and
professional
development to
schools and their
communities, including
resources related to
early intervening
services and
resources. CREATE

goals:

e Synthesize
and expand
research-
based

practices for
culturally and
linguistically
diverse
students in
general and
special
education.

e Establish a
racial context
for all
educators that
is personal,
local, and
immediate.

e |Leverage the
continued
improvement
of schools
through
collaborative
work with
existing
technical
assistance

American Indian Student Achievement Network (CESA 12) ($81,205)
Re-establish and invigorate a community of practice for the twenty-five school
districts with the highest percentage of Native students.

o December 15, 2008, conference call: twenty of the twenty-five
districts participated. Three other districts indicated they want
to participate in the activities of the initiative but could not be
part of the conference call. The results of this activity were:

= Need to continue collaboration between schools with
high number of Native American Students was
reaffirmed.

= Priorities of initial group in 2004 needed to be revisited
and possibly revised.

= Determination for the need of face-to-face meetings of
schools was made to identify priorities.

= Discussion regarding the charge to get Native
American Language and Culture Teaching staff
together was held. The feeling of the group was that
individual districts needed to identify what their priority
is before getting these individuals together.

= Discussion of bringing Home School
Coordinator/Liaison/Advocates together was also held.

o0 January 27, 2009, face-to-face meeting: Representatives from

20 of the 25 school districts attended. Outcomes include:

= Three priorities identified: Native American Students’
Sense of Belonging; How is Native American Culture
and Language infused into the curriculum of the
school; and Impact, responsibilities and enforcement of
Act 31.

= Atemplate (Action Plan) was developed to assist in
consistency of response and sent out to schools to
assist them in developing a plan.
http://www.createwisconsin.net/about/#American_India
n_Student_Achievement_Network

Culturally Responsive Classroom Practices (CESA 1) ($103,550)

Part F of the CREATE grant concentrates on culturally responsive classroom
practices. Through a contract with E3, Dr. Shelley Zion (University of Colorado
— Denver) and Dr. Elizabeth Kozleski (Arizona State University) are providing
mentoring to CESA #1 staff to provide district level training and technical
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assistance to districts with disproportionate representation, based on race, of
students in special education or a particular disability category. This training is
designed for school-based teams who are interested in changing classroom
practices based on effective culturally responsive practices. The training is
designed for six classroom teachers and one administrator from each
participating district and will be delivered through four two-day sessions. It is
linked directly to helping participants better understand themselves and
students in their classroom as cultural beings. The first segment focuses on
understanding culture and diversity, recognizing the role of power and privilege
in both individual and institutional interactions, and developing a philoso