Directions for the Conflict Vs Bullying Activity
This activity is designed to be completed by small groups, of approximately 2-5 people. The example scenarios sheet is provided so that you can make enough card sets to accommodate the number of small groups you will have. 

Give each group a set of the scenarios and ask them to decide which of the following categories that example would fit under: Bullying, Conflict, or Need More Information.

Give staff time to read, discuss, and decide how they want to group them.

Once the groups are done, read each one and ask staff to tell you what category they placed it in. You have been provided with the answer key so you are able to give staff feedback as needed. Many of these examples have come from actual court cases. In those situations, background about that case has been provided for you as well. It often makes the point better when staff understand that the situation actually happened. This also can be a great way to get a discussion started. 

For you Ropes and Challenges Colleagues, this could also be done as a line activity. Have staff line up. You read or project the situation. If they feel it is bullying-step forward, if they feel it is conflict-step backward, if they feel that the situation needs more information, stay on the line.

Have Fun!

