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Domain 1: Data-Based Decision Making and Accountability
As part of a systematic and comprehensive process of effective decision making and problem solving that permeates all aspects of service delivery, school psychologists demonstrate skills to use psychological and educational assessment, data collection strategies, and technology resources and apply results to design, implement, and evaluate response to services and programs.

	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Conduct assessments to identify eligibility for SPED

Inappropriate/no data used to make decisions

Standardized procedures not utilized for district protocols that involve decision making, assessments, etc.  
	Data collected systematically from multiple sources

Use of valid & reliable assessment techniques

Conduct assessments to identify eligibility for SPED

Limited data appear to inform decisions


	Problem-solving framework as basis for all data-based decision-making

Data collected systematically from multiple sources

Data collected and used to select & implement appropriate instructional & mental health svcs

Use of valid & reliable assessment techniques

Use of systematic & valid data collection procedures

Use of information technology resources to enhance data collection & decision making

Conduct assessments to identify eligibility for SPED


	Problem-solving framework as basis for all data-based decision-making

Data collected systematically from multiple sources

Data collected and used to select & implement appropriate instructional & mental health svcs

Use of valid & reliable assessment techniques

Understand & facilitate design/implementation of treatment fidelity

Use of systematic & valid data collection procedures

Use of systematic & valid system to evaluate effectiveness of own svc.

Use of information and  technology resources to enhance data collection & decision making

Conduct assessments to identify eligibility for SPED


Domain 1: Data-Based Decision Making and Accountability
As part of a systematic and comprehensive process of effective decision making and problem solving that permeates all aspects of service delivery, school psychologists demonstrate skills to use psychological and educational assessment, data collection strategies, and technology resources and apply results to design, implement, and evaluate response to services and programs.      
SAMPLE EVIDENCE
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	One data collection source and little to no consideration of RIOT/ICEL

Invalid or unreliable assessment methods are utilized.  

Little to no evidence of synthesis/integration of information in reports or other documentation that links assessment to educational planning/intervention

Little to no evidence of problem solving model documented in practice through reports, IAT forms, consultation notes, counseling goals/progress notes, etc.  

Evaluations completed to determine SPED eligibility are not compliant with NAC and/or best practices; do not meet all requirements on report template rubric.  


	Data from multiple sources: Some RIOT/ICEL considerations

Valid & Reliable Assessments (e.g., ____________________________)

Documents evaluations completed to determine SPED eligibility that are compliant with NAC and best practices; meet all requirements on report template rubric.  

Limited evidence of synthesis/integration of information in reports or other documentation that links assessment to educational planning/intervention

Limited evidence of problem solving model documented in practice through reports, IAT forms, consultation notes, counseling goals/progress notes, etc.  

Limited application of current research in practice; Limited Use of technology to collect data and inform decisions (e.g. graphs not provided to parents or interpreted in reports).

Documents evaluations completed to determine SPED eligibility that are compliant with NAC and best practices; meet all requirements on report template rubric.  


	Evidence of problem solving model documented in practice through reports, IAT forms, consultation notes, counseling goals/progress notes, etc. 

Data from multiple sources

:  RIOT and ICEL both considered and addressed in evaluations

Clear evidence of data synthesis/integration of information in reports or other documentation that links assessment to educational planning/intervention

Valid & Reliable Assessments (e.g., ____________________________)

Applies current research in practice (cite examples such as how PD translates into adapted practice); Uses technology to collect data and inform decisions (e.g. graphs provided to parents and interpreted in reports).

Documents evaluations completed to determine SPED eligibility that are compliant with NAC and best practices; meet all requirements on report template rubric.  

Documents evaluations completed to determine SPED eligibility that are compliant with NAC and best practices; meet all requirements on report template rubric.  

Some documentation of follow up with recommendations and evaluation of student outcomes/growth
	Evidence of problem solving model documented in practice through reports, IAT forms, consultation notes, counseling goals/progress notes, etc. 

Data from multiple sources

:  RIOT and ICEL both considered and addressed in evaluations

Clear evidence of data synthesis/integration of information in reports or other documentation that links assessment to educational planning/intervention

Use of Valid & Reliable Assessments (e.g., ____________________________)

Follow up on recommendations offered in reports or in IAT to determine fidelity of program and effectiveness in promoting student success.

360 degree feedback sought from numerous stakeholders; documentation of student success/outcomes tracked 

Applies current research in practice (cite examples such as how PD translates into adapted practice); Uses technology to collect data and inform decisions (e.g. graphs provided to parents and interpreted in reports).

Documents evaluations completed to determine SPED eligibility that are compliant with NAC and best practices; meet all requirements on report template rubric.  


Domain 2:  Consultation and Collaboration
As part of a systematic and comprehensive process of effective decision making and problem solving that permeates all aspects of service delivery, school psychologists demonstrate skills to consult, collaborate, and communicate effectively with others.  
Change agents through Collaboration and Consultation

(The team discussed and suggested that the points above may be more effective in a condensed, paraphrased manner.

There is a great deal of repetition in the bullet points below.  It could read something like:  

A Highly Effective School Psychologist, using Collaboration and Consultation may include, but is not restricted to, Problem solving, planning and implementing, evaluating academic and mental health, working with diverse populations including parents, teachers, school personnel, policy makers, community leaders, family systems, individuals, and  community levels utilizing and applying psychological and educational principals to enhance collaboration and effectiveness.)
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Rarely uses the problem solving process as a vehicle for planning, communicating, consulting and collaboration.

Rarely consults with school staff, parents, and outside agencies.

Is not a change agent.

Does not show up for meetings.

Does not return phone calls.

Is not visible to staff and parents.

Ineffective communication with staff and parents.
	Sometimes uses the consultative process to address some of the targets.

There is some evidence the consultative approach is put into practice sometimes at the school, with parents, and with outside agencies. 
Sometimes consults and Collaborates at the individual, family, group, and system levels. 

Sometimes facilitates communication and collaboration among diverse, school personnel, families, community professionals, and others.


	Often, or a majority of the times, uses the consultative process to address the targets, effectively communicates, problem solves, plans, and applies psychological and educational principals.

Consults and Collaborates at the individual, family, group, and system levels. 

Facilitates communication and collaboration among diverse, school personnel, families, community professionals, and others.


	1) Consultative problem-solving process as a vehicle for planning, implementing and evaluating academic and mental health.

2) Effectively communicate information for diverse audience, such as parents, teachers, and other school personnel, policy makers, community leaders, and others.

3) Consult and Collaborate at the individual, family, group, and system levels.

4) Facilitate communication and collaboration among diverse, school personnel, families, community professionals, and others.

5) Change agents using communication, collaboration, consultation.  (See note)

Team one does not like having the Change agent section on our evaluation as a point that has to be covered, since we often don’t have the power to make changes, rather we work to assist our schools through collaboration and consultation of changes they decide to make.

6) Apply Psychological and Educational principals to enhance collaboration and effectiveness.


Domain 2:  Consultation and Collaboration
As part of a systematic and comprehensive process of effective decision making and problem solving that permeates all aspects of service delivery, school psychologists demonstrate skills to consult, collaborate, and communicate effectively with others.   EVIDENCE SAMPLE

	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Rarely: School Psychologist has knowledge of varied models and strategies of consultation, collaboration, and communication applicable to individual, families, groups, and systems and methods to promote effective implementation of services. 

Does not provide consultation or collaborative services at their school, or with family and outside agencies.

Does not use psychological principles.
	Sometimes:

School Psychologist has knowledge of varied models and strategies of consultation, collaboration, and communication applicable to individual, families, groups, and systems and methods to promote effective implementation of services. 

Has participated in school based meetings with inconsistent attendance.

Minimal attempt to collaborate with school personnel and community.


	Often or majority of time: School Psychologist has knowledge of varied models and strategies of consultation, collaboration, and communication applicable to individual, families, groups, and systems and methods to promote effective implementation of services.

Often communicates information for diverse audiences such as parents, school staff, individuals and groups.

Facilitates consultation and collaboration among diverse school staffs and parents.

Applies psychological principles thorough consultation and collaboration.

	School Psychologist has knowledge of varied models and strategies of consultation, collaboration, and communication applicable to individual, families, groups, and systems and methods to promote effective implementation of services. 

Uses consultative problem solving for planning, implementing, and evaluation of academic and mental health. Communicates information for diverse audiences to parents, teachers, school staff, policy makers, and community.

Consult and collaborates at the individual, family, group, and systems levels.

Facilitates communication and collaboration among diverse school personnel, families, community professionals and others.


Domain 3: Interventions and Instructional Support to Develop Academic Skills
School psychologists, in collaboration with others, demonstrate skills to use assessment and data collection methods and to implement and evaluate services that support cognitive and academic skills.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Does not attempt to collaborate with others to promote student achievement 

Makes no effort to stay current or attend professional development (e.g., does not attend PD opportunities).

Instructional strategies are developed without the use of data or are based on inappropriate data.

Does not demonstrate a working knowledge or displays limited knowledge of curriculum and instruction.
	Inconsistently makes an effort to collaborate with others to promote student achievement

Takes advantage of professional development offered, but does not seek it out independently.

Limited sources or data is used to develop and implement instructional strategies (e.g., only one source of data).

Inconsistently seeks out information on curriculum and instruction.
	Consistently seeks out collaboration to promote student achievement with school staff/resources
Seeks out professional development or research only in area of interest/preference.
Uses multiple sources of assessment data to develop and implement evidence-based instructional strategies to improve student performance (e.g., CBE, RIOT, ICEL, CBM, MAP, standardized measures).
Seeks out and attempts to implement information on curriculum and instruction.
	Consistently seeks out collaboration with multiple sources of support  (e.g., parents, school staff, community resources) to promote student achievement 

Seeks out professional development and stays current with research on human learning, cognition, and developmental processes.

Uses multiple sources of assessment data to develop and implement evidence-based instructional strategies to improve student performance (e.g., CBE, RIOT, ICEL, CBM, MAP, standardized measures).
Seeks out, demonstrates, and implements a working knowledge of curriculum and instruction; uses data to guide that practice. 


Domain 3: Interventions and Instructional Support to Develop Academic Skills
EVIDENCE/EXAMPLES OF PRACTICE
School psychologists, in collaboration with others, demonstrate skills to use assessment and data collection methods and to implement and evaluate services that support cognitive and academic skills.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Does not participate in RTI/IAT meetings at their school site(s).

Unable or unwilling to provide information or resources to stakeholders.

Unable or unwilling to attend professional development activities.

Invalid or unreliable assessments or interventions.
	Attends RTI/IAT meetings, but does not have an active role (passive participant).

Attempts to provide information and resources to stakeholders.

Inconsistently accesses professional development activities or seeks them out in a limited scope (e.g., only in area of interest).
Limited use of valid and reliable assessments and interventions.
	Consistently attends RTI/IAT meetings and actively participates.

Regularly provides information and resources to stakeholders, but with no follow-up re: effectiveness.

 Accesses professional development opportunities and incorporates the information into daily practice.

Uses valid and reliable assessments and interventions.
	Provides leadership to the RTI/IAT team.

Regularly provides information and resources in a direct and consultative manner to stakeholders and follows up with stakeholder for feedback re: effectiveness.

Accesses professional development opportunities and incorporates the information into daily practice.

Advocates for use of reliable and valid assessments and interventions. 


Domain 4: Interventions and Mental Health Services to Develop Social and Life Skills
School psychologists, in collaboration with others, demonstrate skills to use assessment and data-collection methods to implement and evaluate services that support socialization, learning, and mental health.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Has knowledge and applies techniques of FBA, Positive Behavioral Principles.


	Has knowledge and applies techniques of FBA, Positive Behavioral Principles.

Uses systematic decision making including Behavior Analysis, FBA and ABC.


	Has knowledge and applies techniques of FBA, Positive Behavioral Principles.

Uses systematic decision making including Behavior Analysis, FBA and ABC.

Addresses intervention and fidelity of behavioral interventions.

Provide a continuum of developmental appropriate Mental Health services.

Develop and implement behavior change program.


	Has knowledge and applies techniques of FBA, Positive Behavioral Principles.

Facilitates delivery of design and delivers curricula to help students develop effective behavior.

Uses systematic decision making including Behavior Analysis, FBA and ABC.

Addresses intervention and fidelity of behavioral interventions.

Provide a continuum of developmental appropriate Mental Health services.

Develop and implement behavior change program.

Evaluate, implements  outcomes of mental health behavior programs.


Domain 4: Interventions and Mental Health Services to Develop Social and Life Skills
                                                                          EVIDENCE-------------------------------

School psychologists, in collaboration with others, demonstrate skills to use assessment and data-collection methods to implement and evaluate services that support socialization, learning, and mental health.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Assists and consults in completion of FBA’s.
	Assists and consults in completion of FBA’s.

Uses consulting skills and systematic decision making skills.
	Assists and consults in completion of FBA’s.

Collaboration with school staff to develop and deliver appropriate curricula.

Uses consulting skills and systematic decision making skills.
	Assists and consults in completion of FBA’s.

Collaboration with school staff to develop and deliver appropriate curricula.

Uses consulting skills and systematic decision making skills.

Provides or refers for mental health services.

Engages in system level preventative activities.


Domain 5: School-Wide Practices to Promote Learning
School psychologists, in collaboration with others, demonstrate skills to develop and implement practices and strategies to create and maintain effective and supportive learning environments for children and others. 

	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Not using data to make decisions

Doing what you’ve always done without consideration that if practices are not resulting in good outcomes, change is required

Neglects relationship building
	Using only one source or old data to inform decision making

Has knowledge, but does not enlist active staff support or share knowledge.  

 School psychologist participates in designing and implementing universal screening programs to identify students in need of additional instructional or behavioral support services as well as progress monitoring systems to ensure successful learning and school adjustment.


	1.) Data-based decision making using multiple sources of data or reviews existing data to make decisions

2.) Builds strong relationships with key staff and collaborates to meet school goals

3.) School psychologist participates in designing and implementing universal screening programs to identify students in need of additional instructional or behavioral support services as well as progress monitoring systems to ensure successful learning and school adjustment.

4.) School psychologists use a research-based problem solving process.

5.)School psychologist incorporates evidence-based strategies when developing and delivering intervention to facilitate successful transitions from one environment to another.


	1.) Data-based decision making using multiple sources of data

2.) Builds strong relationships with key staff and collaborates to meet school goals

3.) School psychologist uses their knowledge of organizational development and systems theory to promote respectful and supportive atmosphere

4.) School psychologists are actively involved in the development of school improvement plans

5.) School psychologist participates in designing and implementing universal screening programs to identify students in need of additional instructional or behavioral support services as well as progress monitoring systems to ensure successful learning and school adjustment.

6.) School psychologists use a research-based problem solving process.

7.) School psychologist promotes the development and maintenance of learning environments that support resilience and academic growth, high academic engaged time, and reduce negative influences on learning and behavior.

8.)School psychologist incorporates evidence-based strategies when developing and delivering intervention to facilitate successful transitions from one environment to another.

School Psychologists demonstrate and utilize a solid knowledge base of curriculum and instruction.


Domain 5: School-Wide Practices to Promote Learning
Evidence
School psychologists, in collaboration with others, demonstrate skills to develop and implement practices and strategies to create and maintain effective and supportive learning environments for children and others. 

	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Making unilateral decisions and/or decisions in isolation

Refusing to implement PBS
	Completing a review of test scores, discipline files, etc. to make decisions

Implementing PBS with limited to no training/data collection and limited staff buy-in


	Small team of staff making school-wide decisions without collecting data or input

Implementing PBS partially, utilizing best practices and principles

Demonstrates knowledge of evidenced-based teaching and instructional strategies and curriculum to inform staff training/presentations


	Collaborating with all important stakeholders

Full implementation of PBS with research basis, data collection, and staff buy-in

Helps to build a self-sustaining schoolwide system of best practices

School psychologists uses knowledge of organizational development and systems theory to assist in promoting respect

Demonstrates a continuum of skills/abilities/expertise that translate to the provision of training and PD for other school personnel


Domain 6: Preventive and Responsive Services
School psychologists, in collaboration with others, demonstrate skills to promote services that enhance learning, mental health, safety, and physical well-being through protective and adaptive factors and to implement effective crisis preparation, response, and recovery.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	No participation in preventive and responsive services.  Example: School Psychologist does not participate in any primary, secondary, and tertiary intervention delivery such as: crisis intervention, IAT Team activities, no collaboration with school staff or community.
	Sometimes engages in reactive intervention, and seldom in proactive initiatives.  For example:

School Psychologist sometimes attends to staff/parents request for intervention.  Sometimes delivers mental health services, as needed.  Sometimes collaborates with staff and parents. 


	Often evaluates the need for preventive services/initiatives and usually responds to all responsive duties.  For example: School Psychologist often promotes a safe and conducive environment for learning , for all students by collaborating in academic and mental health task forces within the school and the community, as appropriate to carry out their assigned tasks.

Knowledge and follow through related to threat assessment protocol.

Often participates in school based team meetings.

Often evaluates the need for preventative services and initiatives.

Often attempts to collaborate with school staff and parents.
	Promotes recognition of risks.  Threat assessments, best practices.

Participates in school crisis teams.

Promotes methods of Positive Behavioral Supports.

Provides direct counseling/coaching, and/or interventions.

Develops, implements, evaluates.

Collaborates with school personnel, students, parents, and community.

Promotes wellness and resiliency.

Participates in promoting safe and violence-free schools and communities.



	Evidence—Domain 6
	Evidence—Domain 6
	Evidence—Domain 6
	Evidence—Domain 6

	Ineffective=1
School Psychologist does not collaborate or participate in any crisis prevention or response services.  They are rarely or never involved in planning, responsive, and consulting with others in school or community in regards to school safety and knowledge of well-being.

No written plan.

Evaluates academic progress only.

Ineffective communication with school staff and parents.

Unavailable to consult at the family and individual level.

Talks to school personnel and families.  

Does not use psychological principals.

 No participation in preventive and responsive services.  Example: Does not participate in any primary, secondary, or tertiary intervention delivery such as crisis intervention, IAT, or staff/community collaboration.
	Minimally Effective=2
Some evidence of reactive responses but preventative, proactive collaboration is not observed.

Little evidence that the School Psychologist is involved in school crisis teams on a regular basis. Rarely promotes wellness and resiliency.

Inconsistent early intervention practices.


	Effective=3
Evidence that School Psychologist attempts to and is successful in promoting services that enhance learning, mental health, safety, and physical well-being through protective and adaptive factors and to implement effective crisis preparation, response, and recover with maintenance and follow-up.
	Highly Effective=4
School Psychologist, in collaboration with others, demonstrates skills to promote services that enhance learning, mental health, safety, and physical well-being, through protective and adaptive factors and to implement effective crisis preparation, response, and recovery with maintenance and follow up.


Domain 7: Family-School Collaboration Services
School psychologists, in collaboration with others, demonstrate skills to design, implement, and evaluate services that respond to culture and context and facilitate family and school partnerships and interactions with community agencies for enhancement of academic and social-behavioral outcomes for children.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Create linkages and coordination of services between school families and community.
	Uses evidence based strategies to design, implement and evaluate effective policies and practices that promote family school collaboration.

Identify diverse cultural issues, context and other factors that have an impact on family/school interaction.

Create linkages and coordination of services between school families and community.


	Uses evidence based strategies to design, implement and evaluate effective policies and practices that promote family school collaboration.

Identify diverse cultural issues, context and other factors that have an impact on family/school interaction.

Advocate for families and support parents in their involvement in school activities.

Create linkages and coordination of services between school families and community.


	Uses evidence based strategies to design, implement and evaluate effective policies and practices that promote family school collaboration.

Identify diverse cultural issues, context and other factors that have an impact on family/school interaction.

Promote strategies for parenting to facilitate children’s healthy development.

Advocate for families and support parents in their involvement in school activities.

Provide education to school community regarding influence of family involvement on school achievement and advocate for parent involvement in school governance and policy development.

Create linkages and coordination of services between school families and community.


Domain 7: Family-School Collaboration Services
                                                                                               EVIDENCE………………………

School psychologists, in collaboration with others, demonstrate skills to design, implement, and evaluate services that respond to culture and context and facilitate family and school partnerships and interactions with community agencies for enhancement of academic and social-behavioral outcomes for children.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Routinely engage in student based conferences and problem solving.
	Routinely engage in student based conferences and problem solving.

Follow district and department policies for evaluations of culturally different populations i.e. ELL consultations.
	Routinely engage in student based conferences and problem solving.

Follow district and department policies for evaluations of culturally different populations i.e. ELL consultations.

Makes appropriate referrals for parents regarding children’s healthy development.
	Routinely engage in student based conferences and problem solving.

Follow district and department policies for evaluations of culturally different populations i.e. ELL consultations.

Makes appropriate referrals for parents regarding children’s healthy development.

Conducts parent training, workshops and participates in family school projects to promote family engagement.


Domain 8: Diversity in Development and Learning
School psychologists demonstrate skills to provide effective professional services that promote effective functioning for individuals, families, and schools with diverse characteristics, cultures, and backgrounds and across multiple contexts, with recognition that an understanding and respect for diversity in development and learning and advocacy for social justice are foundations for all aspects of service delivery.

	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Is unaware of issues of diversity and how it affects learning and development.

The school psychologist has no awareness of social justice or fairness issues and/or promotes institutional inequality for diverse populations.
Is unaware of or disregards the use of culturally sensitive assessment instruments.
	Limited awareness of issues of diversity and how it affects learning and development.

The school psychologist has limited awareness of social justice or fairness issues and therefore does not promote them.

Inconsistently uses culturally sensitive assessment instruments.
	Applies understanding of the influence of diversity (e.g., culture, language, SES, sexual orientation, race, gender) in daily practice, including the areas of assessment, intervention, and consultation.

The school psychologist promotes fairness and social justice in educational programs and services.

The school psychologist uses valid and reliable assessment instrument/practices, but does communicate possible limitations with diverse populations.
	The school psychologist is a leader/change agent in applying and understanding the influence of diversity (e.g., culture, language, SES, sexual orientation, race, gender) in daily practice, including in the areas of assessment, intervention, and consultation.

The school psychologist is a leader/change agent in promoting fairness and social justice in educational programs and services.

The school psychologist uses valid and reliable assessment instruments and practices with diverse populations and communicates possible limitations (e.g., with respect to normative data) with others. 


Domain 8: Diversity in Development and Learning
EVIDENCE/EXAMPLES OF PRACTICE
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Is unaware of or does not consider diversity of development.

The school psychologist lacks awareness around diversity or is resistant to promoting and supporting diverse populations.

The school psychologist is unaware of or resistant to professional development around diversity.
	No evidence of consideration of diversity is present.

The school psychologist is aware of diversity, but ignores it and/or ignores opportunities to support diverse populations.

The school psychologist doesn’t take advantage of professional development around diversity issues.
	Evidence is present of consideration of diversity in development (e.g., in reports, during consultation, in IAT paperwork).

The school psychologist provides services or seeks out support for diverse populations.

The school psychologist seeks out professional development on diversity (but does not consistently share information with others).
	Evidence is present of consideration of diversity in development (e.g., in reports, during consultation, in IAT paperwork).

The school psychologist is seen as a leader or change agent in providing services to support diversity in development and learning (e.g., in assessments, direct services, consultation).

The school psychologist seeks out and shares professional development and information on diversity populations with other stakeholders. 


Domain 9: Research and Program Evaluation
School psychologists demonstrate skills to evaluate and apply research as a foundation for service delivery and, in collaboration with others, use various techniques and technology resources for data collection, measurement, and analysis to support effective practices at the individual, group and/or systems levels. 
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	No demonstration of skills to evaluate and apply research as a foundation for service delivery, or using varying techniques, resources for data collection, measurement, analysis at the individual level.  
	Incorporate techniques for data collection, analysis, and accountability in evaluation of services at the individual level.

Collaboration with others to collect, analyze, and interpret program evaluation data in applied settings at the individual level.  

Support teachers in collecting and analyzing progress monitoring data at the individual level.

Apply knowledge of evidence-based interventions and programs in designing, implementing, and evaluating the fidelity and effectiveness of school-based intervention plans at the individual level.  

Provide assistance in schools and other settings for analyzing, interpreting, and using empirical foundations for effective practices at the individual level.  

Incorporate various techniques for data collection, measurement, analysis, accountability, and use of technology resources in evaluation of services at the individual level.  


	Evaluate and synthesize a cumulative body of research findings as a foundation for effective service delivery.

Incorporate techniques for data collection, analysis, and accountability in evaluation of services at the group and individual levels.

Collaboration with others to collect, analyze, and interpret program evaluation data in applied settings at the group and individual levels.  

Support teachers in collecting and analyzing progress monitoring data at the group and individual levels.  

Apply knowledge of evidence-based interventions and programs in designing, implementing, and evaluating the fidelity and effectiveness of school-based intervention plans at the group and individual levels.  

Provide assistance in schools and other settings for analyzing, interpreting, and using empirical foundations for effective practices at the group and individual levels.  

Incorporate various techniques for data collection, measurement, analysis, accountability, and use of technology resources in evaluation of services at the group and individual levels.  


	Evaluate and synthesize a cumulative body of research findings as a foundation for effective service delivery.

Incorporate techniques for data collection, analysis, and accountability in evaluation of services at the system, group, and individual levels.  

Collaboration with others to collect, analyze, and interpret program evaluation data in applied settings at the system, group, and individual levels.  

Support teachers in collecting and analyzing progress monitoring data at the system, group, and individual levels.  

Apply knowledge of evidence-based interventions and programs in designing, implementing, and evaluating the fidelity and effectiveness of school-based intervention plans at the system, group, and individual levels.  

Provide assistance in schools and other settings for analyzing, interpreting, and using empirical foundations for effective practices at the system, group, and individual levels.  

Incorporate various techniques for data collection, measurement, analysis, accountability, and use of technology resources in evaluation of services at the system, group, and individual levels.  




Domain 9: Research and Program Evaluation
School psychologists demonstrate skills to evaluate and apply research as a foundation for service delivery and, in collaboration with others, use various techniques and technology resources for data collection, measurement, and analysis to support effective practices at the individual, group and/or systems levels. SAMPLE EVIDENCE
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	o sources of current research are communicated to staff in the support of positive student educational outcomes.

No training or coaching support is provided to teachers relative to progress monitoring.

Fidelity is not considered or fidelity is assumed.  

No evidence of teacher consultation for positive student outcomes.

Unable to use district data collection system to support academic and/or behavior outcomes.  


	Reads and communicates current research for a single source.  

Participates in data collection (i.e. CBM, MAP, DRA, ect.) infrequently and provides interpretation from a single data source at the individual level s.  

Provides training with individual teachers in progress monitoring, data collection and analysis (i.e. behavior and CBM), consultation, coaching, and model the use of progress monitoring data.  

Random checks and limited discussion regarding fidelity effectiveness.  

Working via consultation with individual teachers to analyze, interpret, and use effective strategies to support positive student academic and behavior outcomes at the individual level.  

Use of district data collection systems to analyze services at the individual level.  


	Reads and communicates current research from limited sources to support service delivery.  

Regularly participates in data collection (i.e. CBM, MAP, DRA, ect.) and provides interpretation from limited data sources at the group and individual levels.  

Provides training with school teams and individual teachers in progress monitoring, data collection and analysis (i.e. behavior and CBM), consultation, coaching, and model the use of progress monitoring data.  

Infrequently collaboration and/or checks to analyze fidelity of service delivery.  

Working via consultation with individual teachers to analyze, interpret, and use effective strategies to support positive student academic and behavior outcomes at the group and individual levels.  

Use of district data collection systems to analyze services at the group and individual levels.  


	Reads and communicates current research from multiple sources to support service delivery (i.e. surveys, reports, or presentations).

Regularly participates in data collection (i.e. CBM, MAP, DRA, ect.) and provides interpretation from multiple data sources at the system, group, and individual level.  

Provides training with school staff in progress monitoring, data collection and analysis (i.e. behavior and CBM), consultation, coaching, and model the use of progress monitoring data.  

Collaboration with school leadership teams to analyze fidelity and or to develop fidelity checks related to evidence-based intervention measured through surveys, interviews, ect.  The systematic evaluation of fidelity and system effectiveness.  

Working with leadership teams to analyze, interpret, and use effective strategies to positive support student academic and behavior outcomes at the system, group, and individual levels (i.e. surveys, interviews, ect.).  

Use of district data collection systems to analyze services at the system, group, and individual levels.  




Domain 10: Legal, Ethical, and Professional Practice
School psychologists demonstrate skills to provide services consistent with ethical, legal, and professional standards; engage in responsive ethical and professional decision-making; collaborate with other professionals; and apply professional work characteristics needed for effective practice as school psychologists, including respect for human diversity and social justice, communication skills, effective interpersonal skills, responsibility, adaptability, initiative, dependability, and technology skills.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	School psychologist does not stay current with best practices

School psychologist does not consider outcomes for multiple stakeholders/clients.  
	School psychologist only participates in the required PD to renew licensure.  

1.) School Psychologists practice in ways that are consistent with legal, ethical, and professional standards and regulations.

2.) School psychologists access, evaluate and utilize information sources and technology in ways that safeguard and enhance the quality of services and responsible record keeping

3.) School psychologists assist administrators, teachers, parents, and other school personnel in understanding and adhering to legislation and regulations relevant to regular and special education.


	Attends trainings and participates in professional organizations, but only intermittently demonstrates the following:

1.) School Psychologists practice in ways that are consistent with legal, ethical, and professional standards and regulations.

2,) School psychologists engage in effective collaborative and professional relationships.

3.) School psychologists use supervision and mentoring for effective practice.

4.) School psychologists access, evaluate and utilize information sources and technology in ways that safeguard and enhance the quality of services and responsible record keeping

5.) School psychologists assist administrators, teachers, parents, and other school personnel in understanding and adhering to legislation and regulations relevant to regular and special education.

6.) School psychologists engage in lifelong learning and formulate personal plans for ongoing professional growth.


	School psychologist stays current with legal, ethical, and professional standards by seeking out professional development and reading best practices literature.

Understands and applies legal/ethical guidelines (IDEA, NAC, NASP, etc.)

1.) School Psychologists practice in ways that are consistent with legal, ethical, and professional standards and regulations.

2,) School psychologists engage in effective collaborative and professional relationships.

3.) School psychologists use supervision and mentoring for effective practice.

4.) School psychologists access, evaluate and utilize information sources and technology in ways that safeguard and enhance the quality of services and responsible record keeping

5.) School psychologists assist administrators, teachers, parents, and other school personnel in understanding and adhering to legislation and regulations relevant to regular and special education.

6.) School psychologists advocate for professional roles as providers of effective services that enhance the learning and mental health of all children and youth.

7.) School psychologists engage in lifelong learning and formulate personal plans for ongoing professional growth.

8.) School psychologists participate in continuing education activities at a level consistent with maintenance of the NCSP credential (i.e., a minimum of 25 hours of PD/year).  


Domain 10: Legal, Ethical, and Professional Practice
Evidence

School psychologists demonstrate skills to provide services consistent with ethical, legal, and professional standards; engage in responsive ethical and professional decision-making; collaborate with other professionals; and apply professional work characteristics needed for effective practice as school psychologists, including respect for human diversity and social justice, communication skills, effective interpersonal skills, responsibility, adaptability, initiative, dependability, and technology skills.
	Ineffective=1
	Minimally Effective=2
	Effective=3
	Highly Effective=4

	Doesn’t read professional journals or attend PD

Uses dated or old materials in practice

Does not demonstrate knowledge of legal/ethical principles in practice  
	Participating in only enough PD to renew license

Has some knowledge of legal/ethical guidelines, but does not implement consistently
	Participates in required trainings, reads articles, etc. with limited implementation of new knowledge

Can use current legal and ethical guidelines and interactions with others in working with others in the educational setting

Consults supervisor when difficult ethical issues arise


	Attends state, local, and national conventions to remain up to date on current legal and ethical practices.

Is an active member of processional organizations (NASP and NVASP)

Actively seeks out new knowledge3 and training opportunities and applies new knowledge in practice.

If holds NCSP credential, complies with all renewal guidelines regarding ethics and approved provider PD

Communicates knowledge of legal/ethical standards when individual situations arise

Proactively anticipates ethical dilemmas and consults with supervisor to prevent problems.   


