POSITION DESCRIPTION

TITLE


School Social Worker

REPORTS TO

Principal/Social Work Supervisor

SUPERVISES

Social Work Assistants, if assigned

BASIC FUNCTION - Assists in modifying social, emotional and environmental factors affecting children's education.

MAJOR DUTIES AND RESPONSIBILITIES
1. Child Abuse and Neglect

· Complies with State Law in reporting suspected child abuse and neglect.

· Maintains records pertaining to child abuse and neglect cases within each school.

· Provides in-service training to school personnel.

2. Exceptional Education Diagnosis, and Programming 

· Provides social work diagnostic services as member of IEP team.

· Implements recommendations for social work services by IEP team.

3. Attendance - Supportive services to school administration regarding student attendance.

· Provides direct service to children and parents, and liaison services between school, home and the community.

· Transmits referrals and school reports to legal agencies concerning truancy, e.g. District Attorney, Children's Court.

4. Pupil Accounting - Supportive services to school administration in locating children who are assigned but not attending school.

5. Direct services to children and parents
· Provides social casework services to children and parents, a process to assist in finding solutions to problems that interfere with learning and school adjustment.  The casework process involves psychosocial study, diagnosis, formulation and implementation of treatment plans.

· Provides group work services to children and parents, a form of treatment based on principles of group process.

6. Liaison services between home, school and community
· Visits parents in the home to share information related to educational concerns.

· Maintains communication with legal, medical and social agencies regarding school-related problems.

7. Collaboration and consultation with school personnel and community agencies regarding the needs and school adjustment problems of children
8. Reports and Records
· Prepares written reports to the school in response to referrals.

· Maintains student case records related to social work services.

· Prepares statistics and reports as required by MPS School Board policy, the Wisconsin Department of Public Instruction and the Division of Special Services.

9. Planning and Implementation of Preventive Strategies.

· Provides in-service for school personnel, e.g., child abuse and neglect, suicide prevention.

· Provides services for parents and students; in effective parenting, human growth and development, drug and alcohol abuse, and family living.

10. Recruitment
· Participates in recruitment of children for Headstart.

· Participates in determination of student eligibility for Headstart according to federal guidelines.

· Screens for family and student needs for Headstart.

11. Indigency Determination - assists in the determination of eligibility for free books, supplies and feels.

12. Supervision
· Supervises and evaluates undergraduate and graduate social work students in field work placements.

· Supervises social work assistants.

13. Research - performs such research responsibilities as are consistent with the requirements of the position under the direction of the Coordinator of School Social Work Services.

14. Performs other related duties as assigned
School Social Work Expectations

It is an expectation that every MPS school social worker:

1. Knowledge - demonstrates knowledge of

· social work ethics

· program development & management skills

· social work modalities & procedures

· theories of human behavior & development

· models of school social work practice, multidisciplinary activities, public education legislation & due process

2. Planning - plans in order to assure effective services that will enable children to benefit from their educational experiences and to maximize the use of available resources.

3. School Social Work Skills - utilizes social work skills commensurate with professional social work standards and ethics.
4. High Expectations - demonstrates high expectations for every student's

· academic and social achievement

· establishes high expectations for every student's academic achievement and social development

· expects every student to become a 

* problem solver

* critical thinker, and

* productive member of society.

5. Attidude - projects a positive attitude about providing services to students, families & school staff demonstrates belief in the potential of every student and that they convey this belief in words and actions.

6. Climate - assists in establishing a positive learning environment that is nurturing and that fosters

· mutual respect

· cooperation

· fairness.

7. Assessment - develops appropriate assessments of student, family and systemic functioning.

8. Communication - communicates effectively with all students, administrators, parents, staff and community members.

9. Collaboration - helps to ensure the overall successful operation of the school by collaborating with staff, parents, and community members (including agencies).

10. Professional Growth - grows professionally through critical reflection based on self-assessment and input from a variety of sources such as 

· peers

· administrators

· students

· teachers

· parents.

