PSCT Minutes


MINUTES OF THE MEETING OF THE

PROFESSIONAL STANDARDS COUNCIL (PSC)

Crowne Plaza
4402 East Washington Avenue

Madison, Wisconsin

April 20, 2009
The Professional Standards Council (PSC) convened Monday, April 20, 2009, at the Crowne Plaza, 4402 East Washington Avenue, Madison, Wisconsin. Linda Helf called the meeting to order at 8:30 a.m.

Members Present:



Stephanie Armstrong, Jeffrey Barnett, Lisa Benz, Alan Bitter, Michael Castaneda, Ann Cattau, Ryan Champeau, Paula Hase, Linda Helf, James Juergensen, Jeff McCabe, Thomas Mulligan, Al Pyatskowit, Terry Schoessow, Katherine Staff, Jamie Tomei, Dwight Watson
Members Absent:


Frances Bohon, John Gaier

Others Present:




Jane Belmore, Edgewood College; Elizabeth Burmaster, DPI; Sara Dauscher (for Senator John Lehman), Wisconsin State Senate; Christine Flesher, Edgewood College; Ron Jetty, WEAC; Kerry Kretchmar, UW-Madison; Deborah Mahaffey, DPI; Peg Solberg, DPI

Linda Helf noted that the public meeting notice had been published in the Wisc. State Journal.

APPROVAL OF MINUTES

M/S/C. 
APPROVAL OF MEETING AGENDA

M/S/C.
ANNOUNCEMENTS
· The following PSC members announced their retirements/resignations from the Council:  Ryan Champeau, Linda Helf, Al Pyatskowit, and Jamie Tomei.  
· Ryan Champeau of Waukesha North High School was named one of four Wisconsin Principals of the Year for 2009.
· Tony Evers won election as Wisconsin’s next state superintendent of public instruction. He will assume office on July 7, 2009.
· Elizabeth Burmaster has been selected as the incoming president of Nicolet Technical College.
REMARKS BY STATE SUPERINTENDENT BURMASTER

Elizabeth Burmaster, State Superintendent, emphasized the need for a united effort to make major changes to Milwaukee Public Schools (MPS), including changes in the way MPS teaches reading and language arts; more time in school for students; more efforts to improve the quality of teaching; and changes in the district's business operations.

She noted that the American Recovery and Reinvestment Act of 2009, signed into law by President Obama on February 17th, 2009, provides a number of funding opportunities to public schools and libraries. Some use a distribution formula, while others take the form of competitive grants. In some cases, schools and libraries may compete with other entities. States are required to submit applications for these funds and provide assurances that they will make progress on four key reform areas

As part of its application for initial funding, the state must assure that it will take actions to:
1. Increase teacher effectiveness and address inequities in the distribution of highly qualified teachers.
2. Establish and use pre-K through college and career data systems to track progress and foster continuous improvement. 

3. Make progress toward rigorous college- and career-ready standards and high-quality assessments. 

4. Support targeted, intensive support and effective interventions to turn around schools identified for corrective action and restructuring. 

The Governor and Superintendent Burmaster are working together to ensure these funds are wisely spent by schools to bolster the economy and support student achievement. The Department of Public Instruction is providing districts with a set of suggested strategies for using this increased federal funding. The DPI is also providing a series of webinars and other technical assistance venues to districts and Cooperative Educational Service Agencies (CESAs) to help them work with these funding streams. 
Up-to-date information is available at the following website: http://dpi.wi.gov/recovery/index.html
PI 34 UPDATES
Initial Educator $375 Grant 

Judy Peppard, Director, Teacher Education, Professional Development & Licensing (TEPDL), shared the application form for Mentoring Grants for Initial Educators for 2008-2009 and provided an update on districts, agencies and schools that are receiving funds.
The grant application requires three assurances as written in PI 34.17 (2) (a-c):  

1. The initial educator shall receive ongoing orientation from the employing school district which is collaboratively developed and delivered by school boards, administrators, teachers, support staff and parents.

2. The initial educator shall be provided support seminars by the employing school district which reflect the standards in subchapter II and the mission and goals of the school district.

3. The initial educator shall be provided with a qualified mentor by the employing school district.  The mentoring period may be for less than 5 years.

Peer Review and Mentor Grant

Wisconsin’s Peer Review and Mentoring Grants are competitive grants funded through a state allocation. Priority is given to proposals that have a strong focus on:

1. Induction program activities directed at improving student learning in high-need schools. For the purposes of this grant, high-need schools are those that have a student population where 30% or higher qualify for free and reduced lunch. 

2. Induction programs which include differentiated support for administrators and pupil services initial educators. 

3. Induction programs that include mentor training in the Professional Development Plan (PDP) process. 

4. Induction programs not previously funded. 

5. Professional development activities that aim at improving the implementation of two or more of the Wisconsin Induction Guideline components. 

6. Induction programs that have strong evaluation plans. 

Applications will be reviewed by teams of educators, and the maximum amount awarded for any one proposal is $25,000. In an effort to fund as many worthwhile projects as possible, the average grant award is approximately $17,000. DPI anticipates notifying recipients by July 1, 2009.

Initial Educator and Mentor Survey, Year 3

According to Peppard, survey results will be presented at the Research Seminar to be held on June 30.

PDP Reviewer’s Survey
Cathy Cullen, TEPDL Consultant, shared the draft PDP Reviewer’s Survey with members of the PSC.  The objective of this survey is to gain insights/data from PDP team members who have reviewed plans. Specifically, the survey solicits information in four core areas:
1. The effectiveness of the PDP team training in preparing team members to review plans for goal approval and plan verification;

2. The processes and resources used by PDP team members as they reviewed plans;

3. Suggestions as to how the overall process might be modified/improved, and;

4. The need for “refresher training.”

SUBMISSION OF ANNUAL REPORT
Linda Helf, PSC Chair, presented the 2007-2008 Annual Report of the Professional Standards Council to Sara Dauscher, representing Senator John Lehman. The document will be posted on the TEPDL website. 
COOPERATING TEACHER ISSUES: DISCUSSION

Members of the PSC conducted an informal discussion regarding cooperating teachers and issues and concerns.  Attachment A outlines the discussion points.
PI 34 IMPLEMENTATION DISCUSSION 




Members of the PSC conducted an informal discussion regarding PI 34 implementation. Highlights follow:

Concerns:

· Where does the responsibility lie for support for PDP?
· Availability of mentors

· Selection of mentors and evaluation of mentor relationship

· Is the goal general enough to work if you move to another position?

· PDP for evaluation vs. a PDP for license renewal—confusing in use of terms

· Evaluation mixed in with licensure—educator has control over their PDP

· Having administrators have enough information about PI 34 to plan ongoing orientation and support seminars

· Continuing concerns about relevance and rigor of PDP activities

· Do administrators know when they need to do a PDP vs. 6 credits?
Suggestions

· Have mentors and initial educators attend a PDP writing workshop together

· Amount of information graduates of IHEs have about PDPs has improved

· Mentor guides initial education through PDP process

Release time for initial educator to observe other classrooms and for mentor to “coach” initial educators

· Districts offering PDP writing workshops as part of support seminars

· Continue union support in development

· Provide overview of PI 34 process—MediaSite, other venues

· Send pamphlet to teachers who get licenses regarding their renewal responsibilities/requirements (currently done, but uncertain whether educators actually review these materials closely.)

ORIENTATION FOR NEW PSC MEMBERS
Deborah Mahaffey, Assistant State Superintendent, Division for Academic Excellence, led a brainstorming session on improving the orientation for new PSC members. Results of the brainstorming session are presented in Attachment B.
DRAFT AGENDA TOPICS FOR FALL 2009
· Educator Preparation Level – School Dynamics 
· Appeals procedure

· Officer elections

· Selection and evaluation of mentors

· Response to Intervention (RtI)
ADJOURNMENT
M/S/C.
Ann Cattau, Secretary

ps 

Attachment A
Cooperating Teacher Issues Brainstorming Discussion

Concerns:

· Difficulty in acquiring cooperating teachers based on compensation and assessment pressures in district

· Placement—cooperating teacher quality issues

· Potential student teachers need to take INSIGHT instrument

· How student teachers are selected

· Compensation—universities are receiving money for credits while cooperating teachers are really doing the training of the student teacher/serving as adjunct faculty
· Too many things for district teachers to do already

Minimum requirements to serve as a cooperating teacher, per PI 34:
· Must hold Wisconsin license

· Must have three years teaching experience with at least one year in current school

· Must have completed training in all applicable standards and in supervision of cooperating teachers

· Must volunteer for this duty.

Suggestions:

· Saturday workshop for teachers who were trained in the past

· Training compact disks sent to teachers.

· Possible web training with financial incentives ($25) prepared by UW-System

· Incentives could also be:
· Use of university library

· Use of university athletic facilities

· “Points” redeemable for professional journal subscription, etc.

· Mini-grant from university to conduct activity with student teachers

· Dinner

· School boards should have a policy that outlines the relationship between the IHE and the district

· Union has a role in the training
Attachment B

Orientation for New PSC Members Brainstorming Discussion

· Brief History of PSC (also history relative to PI-34); timeline of events 
· Overview/Purpose/Scope of PSC 
· Authority (legal basis)
· Goals of the Council
· Specific roles of representation; expected role and responsibilities of members; overview of duties/who is at the table and why?  
· Suggestions for concrete ways to become involved
· What kinds of feedback to the organization the member represents would you recommend?
· Reports from each constituency – IHEs, public/private
·  Orientation sheet with list of council members; member bios 
· Ways to enhance effective involvement:
· Literature to read – websites to view; other important documents/resources; what can I read up on to prepare?  
· Info to gather regarding group or school district represented (e.g., PI-34, salary, population, etc)
· Mentors
· Relationship between PSC and DPI; how the council impacts DPI policy, i.e., what is the direct role relative to DPI?   
· What is the relationship of the State Superintendent to the Council?  
· Role of PSC relative to PI-34 administration; copy of PI-34 administrative rules
· Contact people for questions on specific topics
· PI-34 and PDP process outline; information about each  
· Annual Report – how compiled?  Post/provide annual report/a set of annual reports 
· Organizational structure and methods of operation
· Council “rules” or standard operating procedures/what kinds of things does the council consider? Common issues dealt with and their importance  
· Assignments? (individual or group)
· How are recommendations implemented?
· Governance – chair, etc?
· How are the meetings run?
· What is the relationship of the State Legislators to the Council?
· Confirmation process
· Ethics Board information
· National Assessment of Educational Progress (NAEP)
· Review key acronyms and their definitions (handout) 
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