PSCT Minutes


MINUTES OF THE MEETING OF THE

PROFESSIONAL STANDARDS COUNCIL (PSC)

Crowne Plaza
4402 East Washington Avenue

Madison, Wisconsin

October 10, 2011
The Professional Standards Council (PSC) convened Monday, October 10, 2011, at the Crowne Plaza, 4402 East Washington Avenue, Madison, Wisconsin. The meeting was called to order at 9:00 a.m.

Members Present:



Stephanie Armstrong, Lisa Benz, Arthur Anderson, Joshua Beggs, William Dallas, 

Karin Exo, John Gaier, Katie Hajdu, Paula Hase, John Haslam, Katy Heyning, James Juergensen, Thomas Mulligan, Terry Schoessow, Katherine Swain, Julie Underwood
Members Absent:


Amy Stephenson; Anne Tobias Becker
Others Present:




Sheila Briggs, DPI; Julie Brilli, DPI; Alphia Creapeau, College of Menominee Nation; Cathy Cullen, DPI; Jan Haven, DPI; Tammy Huth, DPI; Ron Jetty, WEAC; Marvin Lynn, College of Education and Human Services, UW-Eau Claire; Cindi Sin-Morner, DPI; Peg Solberg, DPI; Sue Stoddart, School of Education, Marian University; Sheryl Thormann, DPI; Paul Trilling, DPI; Lauren Waukau-Villagomez; College of Menominee Nation

It was noted that the public meeting notice had been published in the Wisconsin State Journal.

APPROVAL OF APRIL 2011 MINUTES:

M/S/C. 

REMARKS BY STATE SUPERINTENDENT TONY EVERS
Tony Evers, State Superintendent, greeted members of the Professional Standards Council (PSC) and recognized new and reappointed members to the Council, as follows:

Reappointed members to the Council for three year terms include:

· William Dallas, representing WEAC,
· Katherine Swain, representing WEAC, and
· Julie Underwood, representing the University of Wisconsin-System.
Newly appointed members to the Council include:

· Joshua Beggs, replacing Alan Bitter, as the Wisconsin Council of Religious and Independent Schools (WCRIS) member on the council.,
· Arthur Anderson, replacing Kay Staff, as one of the WEAC pupil services members on the council,
· Katie Hajdu, replacing Stephanie Hanson, as the student representative on the council, and

· Amy Stephenson, replacing Michael Castaneda, as the PTA representative on the council. 
Superintendent Evers also provided updates on the School Accountability Design Team work to date. The team is lead by Superintendent Evers and Governor Walker, along with the co-chairs of the Legislature’s education committees, and consists of 

· elected officials, 

· education leaders, 

· business leaders, 

· philanthropic representatives, 

· parent organizations, and 

· community groups. 

Instead of focusing on a static bar of proficiency, the design team will develop a new accountability system focused on graduating all Wisconsin children ready to succeed in college and careers. The new system will include multiple measures of student and school performance, including both growth and attainment. 
Every publicly funded school—traditional public schools, charter schools, and choice schools—will be part of this new accountability system. The group is working to present the public with a complete framework for the new state accountability system by January 2012.

Dr. Evers also introduced Jan Haven, Assistant Director, Teacher Education, Professional Development and Licensure. Jan Haven served as a middle school educator, associate principal, and principal in Wisconsin public schools over the last 13 years prior to arriving at DPI to serve on the Coursework Completion System (CWCS) team. 
ELECTION OF PSC VICE-CHAIR

Terry Schoessow was unanimously elected to the position of PSC Vice-Chair for 2011-2012. Terry will transition into the role of PSC Chair in 2012-2013.
PATHWAYS TO WISCONSIN LICENSURE
Tammy Huth, Assistant Director, Teacher Education, Professional Development and Licensure, and (TEPDL), Paul Trilling, Education Consultant, TEPDL, shared presentations on pathways to licensure allowed by PI 34.
Tammy’s presentation covered the gamut of allowable pathways to licensure under PI 34. Paul’s presentation focused on license flexibility by passing a related area content examination, based on the December 2010 revision to PI 34. Under this revision, Wisconsin educators who hold a valid Professional Educator, Master Educator or Life license in an approved subject category are eligible to add on licensure in a related area based on passing a content test approved by the State Superintendent. The approved subject categories are:
· World languages (excluding ESL)
· Social Studies

· Science

· English Language Arts

· Mathematics/Computer Science

Two testing companies were approved by the State Superintendent: Pearson and Educational Testing Service (ETS). Passing scores were set by the State Superintendent and his Cabinet in September. 
In addition, the decision was made to move all world language testing, both for initial educators being licensed for the first time and professional world language educators adding a second, related area license by content testing, to Language Testing International in July 2011.

TEPDL is putting the finishing administrative touches on this licensing option, and it should be available to the field soon.

Sheryl Thormann, Speech and Language Education Consultant, Special Education, provided an overview of the critical shortage of licensed speech/language pathologists (SLPs) in Wisconsin public Schools.
Students in Wisconsin public schools are not receiving speech and language services per their Individualized Education Program (IEP) or are being underserved due to the critical shortage of SLPs in the state. Data collected at DPI from August 15, 2011, to September 19, 2011, revealed 57 Wisconsin school districts called DPI to indicate they would not have an individual to provide speech and language pathology services to their students with disabilities.

A master’s degree in communicative disorders is required to obtain a teaching license as an SLP. While the state has several universities that offer a master’s degree in communicative disorders, access to these programs is limited. DPI committed to master’s degree to get speech/language pathologist (820) license; however, it is essential that children receive the services they need.

The American Speech/Language Hearing Association (ASHA), the national association for speech language, now supports a multi-tiered framework for a continuum of speech and language providers and launched membership for SLP Associates at all levels, including aides and assistants. There is a large pool of students who want to work as speech and language therapy teachers and provide service to children in the schools. Thirty states currently use support personnel to deliver services.
Under PI 34.08 Experimental and Innovative Programs, an institution of higher education (IHE) may petition the State Superintendent to offer an experimental or innovative program to meet districts’ needs for speech/language personnel. 
The State Superintendent’s Cabinet has reviewed and approved a proposal to prepare speech/language teachers at the bachelor’s level. DPI’s next step is to meet with IHEs that offer a master’s degree in speech/language pathology to discuss adding state-approved programs to prepare speech/language teachers at the bachelor’s level and as provided for under PI 34.08.

The department will be convening the seven IHEs offering master’s level program in SLP to discuss what it would take to develop a bachelor’s S/L teacher preparation program in late October 2011. 
CONTINUOUS REVIEW PROCESS (CRP) UPDATE:
Cathy Cullen, Education Consultant, TEPDL, shared an update on the Continuous Review Process (CRP) work group activities.
The purpose of this group is to define the process education preparation programs must pursue for continued approval by the State Superintendent after the comprehensive, initial review required under PI 34. Further, the group is discussing the role of DPI campus liaisons, absent a process as formal as the initial review 
The CPR work group has recommended that the Teacher Performance Assessment (TPA), a nationally available, performance-based assessment instrument for measuring the effectiveness of teacher candidates seeking initial licenses, be adopted as a required element of the assessment system used for the Continuous Review Process and licensure.

The TPA was developed by a team of Stanford University researchers led by Drs. Linda Darling-Hammond and Raymond Pecheone. The work was grounded in the successful experiences of developing performance assessments for licensing of teachers in California and Connecticut, and in the first assessment development laboratory for the National Board for Professional Teaching Standards.

The assessment process is designed to be educative for candidates and faculty. Candidates are asked a series of rigorous questions about their teaching practice and the evidence they provide. Preparation programs use patterns of scores to identify areas of candidate strength as well as areas for program improvement. An additional feature of the distributed scoring is that it enables faculty and K-12 teachers to learn about teaching practices beyond their local institutions through scoring TPAs from across their state and the nation.
Success on the TPA would only be required for educators completing their first teacher training program. Wisconsin produces 3,500 – 4,000 initial educators annually. These individuals would be reviewed through their preparing campuses.

REVIEW OF CONTENT GUIDELINES:

Tammy Huth, Assistant Director, TEPDL, provided an overview of the draft Wisconsin Licensure Program Content Guidelines for Library Media Supervisor, Reading Specialist, and Instructional Technology Coordinator.
Members of the PSC provided suggestions and comments, which Tammy will take back to the stakeholder groups that drafted these content guidelines. Following their review of these documents, they will be shared with the State Superintendent for his final approval. The final content guidelines are used by teacher training institutions when they develop their educator preparation programs.

UPDATE ON EDUCATOR EFFECTIVENESS DESIGN TEAM:
Julie Underwood, Dean, UW-Madison School of Education, and Lisa Benz, Ellsworth Middle School, presented a PowerPoint update on the Educator Effectiveness Design Team. 
The charge of the design team is to recommend key design features of a performance evaluation framework for teachers and principals. The new system will grade educators based on two key components—student achievement and inclass evaluations. The framework, to be released in November 2011, will shape the development of a state model, specifically guiding training, piloting and implementation of Wisconsin’s educator effectiveness system.
UPDATE ON EDUCATOR ONLINE LICENSE (ELO) PROJECT
Jan Haven, Assistant Director, TEPDL, provided an update on TEPDL’s ELO Project. 
Ultimately, the new system will significantly improve the DPI licensure review process in order to reduce the application processing time and provide a more timely response to each applicant.

Due to the size and complexity of the project, the project is broken into multiple phases. The project team is currently working on Phase 1 of the project. The specific objectives for Phase 1 are to:

1. Gather and document Business Requirements 

2. Create a Request for Proposal (RFP) to assess options for utilizing technology in TEPDL to improve the flow of work and data capture for Educator Licensing 

3. Prioritize requirements to evaluate potential solutions and determine order of implementation 

ADJOURNMENT
M/S/C.
ps 

Remaining 2011-12 Professional Standards Council Meeting Dates: 
· January 9, 2011 (via MS Live)

· April 23, 2012, Crowne Plaza, Madison


All meetings begin at 9:00 a.m.
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