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Session Objectives

Participants will:

Understand why DPI developed a uniform competitive grant
application;

Become familiar with the uniform competitive grant application;
and

Understand how the Continuous Improvement Process Criteria
Rubric and Data Inquiry Journal can assist in the grant writing
process.




Why a uniform grant application?

* Feedback from stakeholders
* Create uniformity to reduce redundancy

* Align application and the language used in the application
to other DPI materials and resources

o DPI’s Continuous Improvement Process Criteria & Rubric

o DPI's Data Inquiry Journal At-A-Glance



https://dpi.wi.gov/sites/default/files/imce/continuous-improvement/pdf/CIP_rubric_draft.pdf
https://dpi.wi.gov/sites/default/files/imce/continuous-improvement/pdf/DIJ_At-A-Glance_Update_5-16-19.pdf

Template “Rules”

DPI staff will tailor the grant application to reflect the grant project.

DPI staff may delete questions if the information is not needed to
determine grant awards.

DPI staff may only add questions if the information collected is required
in statute or if the DPI has the authority to ask for additional content.

Other changes to the template would have to be vetted by Cabinet.




Uniform Grant Application Sections

* Contact Information * Plan

* Abstract * Do

« Assurances, etc. « Study/Check
« Consortium Information « Act

« Readiness
 Budget

—_@x



Continuous Improvement Process

Criteria and Rubric

IS IS NOT
e Ongoingwayof work | e Aninitiative
e Strategic e Directive
e Informed by data e Personally driven
e Used by teams e Usedinasilo
e Focused onthe system | e Focused solely on
and adult practices student outcomes

Continuous Improvement Process (CIP) Criteria & Rubric



https://dpi.wi.gov/sites/default/files/imce/continuous-improvement/pdf/CIP_rubric_draft.pdf

“Readiness” Uniform Grant Application

« Pagel2

* Firststep for the CIP but last narrative section in
the application

« Stakeholders

« Communication Structure and Protocols

—_@x



Identification Needs to be Addressed

1. Student Qutcome Priority Statement—student outcomes identified within a needs assessment
A student cutcome prionty statement identifies the need(s) of the target population for this grant project. It includes specific supporting data (eg.,
interim and summative student data, including disaggregated data for relevant student subgroups; gualitative data, educator practice data,
formative assessment data, efc.) used to determine need. It s possible for an applicant to identify more than one student outcome priorty
statement.
Example
through 2 2. Practice Priority Statement—adult practices identified with & needs assesamant
14%—areg| A practice priority stalement explaing what the applican hopes 1o accomplish (based on needs assesement) This may include adul practices
and'or system changes. If = pasaible for an applcant to (dentity more than one shudent cutcomsa pranty statemeant. Praciice pronty sialaments
a3 What is your use a format such as “we believe we can improve, . if we, .. " Limif each responss o 4000 charachers
Example for multi-year grant project. We believe we can begin o close the gap befween the proficiency rades of Swi and Swal
we creafe 8 consistent iaracy framewark. Thiz framework will ba created with impuf from [feracy expertize and leadership to use
fior umiversal and suppovtive insinuction and ieachar professional deveiopment.
a  Whal is your practice priofty statement(s) for this granl progect?
b. What is the |
b How will the grant project supplement and align with existing or avalable mesowces (e.g. Inexperienced teachers working in highest poverty
schoole, lack of resources Jvailable o students to meel identified nesds, @c. ) 1o address the needs identified in the slusen oulcome and
practice prionfty statemants?

& Whal ame fe résounce inedguities contnibuling o the neads (dentified in e shudent Wh at iS a needs aSSeSS me nt?

inexperienced teachers working in highesi poverty schools; |ack of resources available 1o st




Overview of Needs Assessment Process

* A Needs Assessment is a process in which a team of diverse stakeholders
reviews multiple years of qualitative and quantitative data for all students
and student groups to determine success and areas of improvement;

* The team creates a measurable Student Outcome Priority Statement
which is based on the need identified - what would be the desired state;

* The team continues the process by identifying the Root Cause in Practice
which has led to the current student outcomes;




Overview of Needs Assessment Process

* The team develops Practice Priority Statement to explain the
relationship between the Student Outcome Priority Statement & Highest
Likely Root Cause in Practice; and

* The team identifies an Evidence-Based Improvement Practice and studies
educator and leadership practices to create an action plan.




“Plan” Uniform Grant Application

e Page7/

Applicant identifies the needs to be addressed with grant
funds

* Student Outcome Priority Statement
o Root cause/contributing factors

* Practice Priority Statement
o Alignment to existing resources and resource inequities




Needs Assessment Tools & Resources

P1 1310000

Criterion Team conducts a needs assessment, including root cause analysis.
Beginning Team does not conduct a needs assessment.
C I P C rite ri a a n d Developing  Team engages in a needs assessment through data and practice inguiry
process, reviewing some but not all of the following:
. s Quantitative interim and summative student data, including
Ru r I C disaggregated data for relevant student groups

\ +Qualitative data

# Educator practice data
* Root cause analysis

# All relevant plans (district strategic plan, English Learner Plan,
building improvement plan, technology plan, etc)

Team focuses on gaps and deficits, with minimal attention to assets and
SUCCESSES.

Accomplished Team engages in a needs assessment through data and practice inguiry
process, reviewing all of the following:

« Quantitative interim and summative student data, including
disaggregated data for relevant student groups

#Qualitative data
# Educator practice data
« Root cause analysis

# All relevant plans [district strategic plan, English Learner Plan, building
improvement plan, technology plan, etc)

Team focuses on assets, funds of knowledge and successes in addition to
gaps and deficits.

Team identifies and prioritizes needs based on needs assessment.

Team summarizes the data collected and the results of the needs
assessment, including root cause analysis, in an easy-to-understand and




Needs Assessment Tools & Resources

Data Inquiry Journal

Demonstration
Demonstration with Leadership Team

PART Part 2 PART 3
MNeeds Assessment: Student Data Inguiry Meeds Assessment: Practices Inguiry Summary and Improvement Plan

MNeeds Assessment: Student Data Inguiry

It is advisable that Part |, Student Data Inquiry, begin after preliminary findings indicate potential areas of concern that warrant further inve:
to explore preliminary findings will lead to identifying replicable successes, critical priorities and likely root causes contributing to student o
(Part 3).

Data Privacy Disclaimer

The data in this secure application, dashboard, or report are not redacted and may contain confidential aggregated or record level student

rdz%:?ig??ﬁ;; I}ﬁ?‘ﬁﬁfﬂta?|noc||1?:»ariec?;:irg;C::?g:ca{eozlssﬁfﬁz:?ets and staff and the confidentiality of the data you will be viewing. Data should o Data I nq u i ry Jou rna I
. .
+ Focus within WISEDash for
. .
+ Question Dlstrlcts

+ Investigate
+ Clarify
+ Hypothesize

+ Next Step

TEAM MEMBERS
Daffy, Donald, Mickey. Minnie




Needs Assessment Tools & Resources

Data Inquiry Journal

Demonstration

Demonstration with Leadership Team

PART 1
Needs Assessment: Student Data Inquiry Needs Assessment: Practices

Needs Assessment: Student Data Inquiry Pt O el TS Bt D e ARdlysls Process [optionad

up i D W0

It is advisable that Part I, Student Data Inquiry. begin after preliminary findings ind
to explore preliminary findings will lead to identifying replicable successes, critical
(Part 3)

Data Privacy Disclaimer
The dasta in this secure application, dashboard, or report are not redacted and ma

regulations, to respect and safeguard the privacy of students and staff and the co
data. For more information on data privacy please visit here

+ Focus

+ Question

+ Investigate

+ Clarify

Hypothesize

+ Next Step

TEAM MEMBERS

Diaffy, Donald, Mickey, Minnie

Pracics Briony SEate et

Higiamst Lisshy Doot Causs P& Shucient Dutcome Pricrity Staternent




Needs Assessment Tools & Resources

P4 2310000

Criterion Team selects a strategy that is aligned to prioritized needs.

Beginning Team does not select an evidence-based improvement strategy.

C I P C rite ri aan d Developing  Teamselects an evidence-based improvement strategy, but strategy is not
. aligned to prioritized needs.
Ru b ric Team selects an evidence-based improvement strategy that is not aligned

tothe Tier 1-3 research requirements of ESSA.

Accomplished Team selects an evidence-based improvement strategy that is aligned to
prioritized needs.

Team selects an evidence-based improvement strategy that is aligned to
the Tier 1-3 research requirements of ESSA.

Exemplary  Teamselects an evidence-based improvement strategy that is aligned to
prioritized needs and is strength/asset-based.

Team uses protocols (i.e.. hexagon tool) to review and select strategy.

Team selects an evidence-based improvement strategy that is aligned to
the Tier 1-3 research requirements of ESSA.

[United States Department of Education 2014, 7-13)




Needs Assessment Tools & Resources

PART1 Part2 PART 3
MNeeds Assessment: Student Data Inquiry Needs Assessment: Practices Inquiry Summary and Improvement Plan

Needs Assessment: Practices Inguiry

The purpose for practices inguiry is to design a plan to investigate and analyze evidence of likely root causes in practices contributing to student data o

+ Part 1 Needs Assessment: Student Data Inquiry Highlights .
Data Inquiry Journal

* Focus within WISEDash for
+ Question DiStI’iCtS

+ Investigate & Clarify

+ Propose




Plan-Action Planning

/

CIP Criteria and Rubric

P3

Criterion

311

Team develops a (1) SMART goal(s) and (2) theory of action or logic model.

Beginning

Team develops a goal(s) that meets some but not all SMART goal
requirements.

Team does not develop theory of action or logic model.

Developing

Team develops a goal(s) that meets some but not all SMART goal
reguirements.

Team develops a theory of action or logic model that is incomplete or not
aligned to prioritized needs and SMART goal or does not include educator
practices.

Accomplished

Team develops a goal(s) that meets all SMART goal requirements.

Team develops a theory of action or logic model that is strength-based,
focused on educators and universal/core instruction, and complete, but is
only partially aligned to the prioritized needs and SMART goal or does not
include educator practices.

Exemplary

Team develops a goal(s) that meets all SMART goal requirements, and
aligns school and district goals.

Team develops a theory of action or logic model that is complete, tightly
aligned to the prioritized needs and SMART goal, and includes educator
practices.




Plan-Action Planning

PART1 Part 2 PARTZ
MNeeds Assessment: Student Data Inquiry Needs Assessment: Practices Inquiry Summary and Improvement Plan

Summary and Improvement Plan

It is advisable that Part 1-Meeds Assessment: Student Data Inguiry and Part 2-Needs Assessment: Practices Inguiry be completed prior to developing the
document the actions that will be taken to improve priority outcomes through rapid cycles of improvement (plan, do, study, act)

+ Part1and Part 2 Needs Assessments: Summary

+ Plan Foundation

+ Improvement Plan Strategy

+ Action Plan

+ Sustainability Plan




Plan-Action Planning

CIP Criteria and Rubric

P5

Criterion

23790000

Team develops a plan to implement the selected strategy.

Beginning

Team develops a plan with 25% or less of the action steps® supporting
implementation of instructional and leadership practices aligned to the
evidence-based improvement strategy.

Developing

Team develops a plan with 26 to 50% of the action steps supporting
implementation of instructional and leadership practices aligned to the
evidence-based improvement strategy.

Accomplished

Team develops a plan with 51 to 89% of the action steps supporting
implementation of instructional and leadership practices aligned to the
evidence-based improvement strategy.

Within the action steps, ongoing professional learning (training and
coaching) is reflected during the implementation of the evidence-based
improvement strategy.

Team establishes system for monitoring implementation of plan {(on track
with plan implementation, student outcome data and educator practice
data) during implementation.

Exemplary

Team develops a plan with 8% to 100% of the action steps supporting
implementation of instructional and leadership practices aligned to the
evidence-based improvement strategy.

Within the action steps, ongoing professional learning (training and
coaching) is reflected during the implementation of the evidence-based
improvement strategy.

Team establishes system for monitoring implementation of plan {on track
with plan implementation, student outcome data and educator practice
data) during implementation.




Plan-Action Planning

PARTI Part 2 PART3
Meeds Assessment: Student Data Inguiry Meeds Assessment: Practices Inguiry Summary and Improvemnent Plan

Summary and Improverment Plan

It is advisable that Part 1-Needs Assessment: Student Data Inguiry and Part 2-Meeds Assessment: Practices Inguiry be completed prior to developing the
document the actions that will be taken to improve priority outcomes through rapid cycles of improverment [plan, do, study, act)

+ Part1and Part 2 Needs Assessments: Summary

+ Plan Foundation

+ Improvement Plan Strategy

+ Action Plan

+ Sustainability Plan




Plan-Action Planning

Action Plan

Action Steps

ACTION STEFP STATUS TYPE OF RESOURCES TEAM EVIDEMCE OF PLAMMED

ACTION AND MEMBER COMPLETION COMPLETION
MATERIALS LEAD DATE

FProfessional In progress Professicnal Room Reserved, Sally Jo Survey of 10v01.2020

Leaming -School's Leaming Technology, Chart Effectiveness &

ELA EBIS Paper & markers, Future PO Needs

Classroom feedback survey,

Environment handouts

Coachimg-Literacy In progress Professicnal Coachimg Jourmnal Stacy General Motes 10v31/2020

Coaches will work Leaming related to commaon

wiith teachers on bright spots and

classroom barriers and

environememnt

Creation of a In progress Equitable Technology and Sally Jo Draft walk-through 10715/2020

classroom walk- Practices or Faper ool

through tool FProgram

related classroom
environment

Feedback on In progress Equitabile Draft Walk- Sally Jo Feedback related 1072002020
classroom walk- Practices or through tool & o walk-through

through tood from FProgram chart paper for il

staff feedback

ZIP Team will In progress Team Meeting Draft walk-through Sally Jo Final Walk- 12552020
rewvise walk- tools and through tool

through tool based feedback

on fesdback

Zommunication of In progress Communicaticn Email and posted Stewe Posting and 12752020
fimal walk-through in meeting space communication

tool, process and

scheadule

Zoll=aguse and In progress Equitabile Walk-through tool Stewe Collection of 11/15/2020
administrative Practices or classroom

wialk-throughs FProgram environment data

related classroom

envircnmsnt

CIF Team will In progress Te=am MMeeating Walk-through data Stacy Communication of 113002020
rewview walk- & PD survey data and future

through data amd PD Flams

professicnal

leaming data to
determineg mext
steps for PD and
coaching




“Do” Uniform Grant Application

 Page8

Applicant provides an “Action Plan” to address the
needs described in the “Plan” section of the application.

« Page 10
« SMART Goals

* Detailed steps, timeline, evidence of completion,
personnel responsible



“Do” Uniform Grant Application

Data Inquiry Journal

Uniform Grant Application

Action Plan

Action Plan—Example

Student Outcome Priority Statement

each year, a5 compared to their non-cisabled counterparts (Swol).

Based on the state Forward English Language Arts (ELA) exam in grades 3-8 in 2015-16 through 2017-18, students with disabilities
(SwD), who make up over 21% of the student population—more than the average of 14%—are underachieving in ELA persistently

SMART Goal to Address Student Qutcome Priority Statement

of Swi 5o that at least 40% reach proficiency on the Forward ELA exam in 2020.

Increase the ELA achisvement of sl 6-8 grade students from 48% proficiency to 60% proficiency, while accelerating the achisvement

[ Timeline/Planned
Completion Date

Y

Action Steps 7 \ 7 7
ACTION STEP $TATUS TYPE OF RESOURCES| TEAM EVIDENCE O? PLANNED
ACTION AND MEMBER COMPLETION] COMPLETION
MATERIALS LEAD DATE
Professional Ijh progress Professional Room Reserved. ] Sally Jo Survey of 10/01/2020
Leaming -School's Leaming Technology. Chal Effectiveness &
ELA EBIS Paper & markers, Future PD Needs
Classroom back survey,
Environment ha
Coaching-Literacy I progress Professional Coaching Journaj Stacy General Notes 10/31/2020
Coaches will work Leaming related to commod
with teachers on bright spots and
classroom barriers and
environement
Creation of a Ih progress Equitable Technology and Sally Jo Draft walk-througHl 10/15/2020
classroom walk- Practices or Paper tool
through tool Program
related classroom
environment
Feedback on Ip progress Equitable Draft Walk- Sally Jo Feedback related | 10/20/2020
classroom walk- Practices or through tool & to walk-through
through tool from Program chart paper for tool
staff feedback
CIP Team will Ip progress Team Meeting Draft walk-througp Sally Jo Final Walk- 10/25/2020
revise walk- tools and through tool
through tool based feedback
on feedback
Communication of Ih progress Communication Email and posted Steve Posting and 10/27/2020
final walk h in meeting space communication
tool, process and
schedule
Colleague and Ip progress Equitable Walk-through toof Steve Collection of 11/15/2020
administrative Practices or classroom
walk-throughs Program environment data
related classroom
environment
CIP Team will Ih progress Team Meeting Walk-through dath Stacy Communication of 11/30/2020
review walk- & PD survey data and future
through data and \ v \CD Plans ) \, )
professional
leaming data to
determine next
steps for PD and
\ooaehmg )

and special education staff responsible for
literacy instruction to ensure literscy
framewark is implemented with fidelity and

number of coaching on each of
the topics; walk-through dala
aligned to prafessional learning

Action Step Evidence of Completion Personnel Responsible
Develop a literacy framework I\'wembe( 2019 Documented and approved by |l Literacy Specialist
school board
Align resources to framework Woscember 2019 Resources spproved by school |l Literacy Specialist
bosrd
Plan and camyout professional une 2020 Staff feedback on the Literacy Specialist
develgprment on the literacy framework, effectivensss of professional
standards and materials to occur monthly. leaming and learning needs, and
walk-through data aligned to
professional lsarning objectives
to determine additional
professional learning need,
Hold coaching sessions with all general  [BDecember 2019 Topics of coaching sessions; Principal and SPED Director

individualized needs are being met. and coaching objectives fo
\ measure fidelity and next steps
professional learming. )




“Study/Check” Uniform Grant Application

 Page 10
« Evaluation planning
« Reference specific data points

* Process to share information with the public

—__@x



Do, Study and Act Cycles

Do, Study and Act ©

Do, study and act processes are conducted in cycles.

PART1
Needs Assessment: Student Data Inguiry Meeds Assass

Summary and Improvement Plan

It is advisable that Part 1-Needs Assessment: Student Data Inguiry } Eﬂ. Stud_'lr d nd .A.:t 1

document the actions that will be taken to improve priority outcor|
+ Part1and Part 2 Needs Assessments: Sumn
+ Plan Foundation

» Do, Study and Act 2

+ Improvement Plan Strategy

+ Action Plan

» Do, Study and Act 3

+ Sustainability Plan

» Do, Study and Act &




Implementation or “Do”

DI 8.9 D2 30000
Criterion All team members are account able for implementation and monitoring of Criterion Team ensures implementation of the plan with fidelity.
the plan.
Beginning 25% or less implementation with fidelity of action steps.
Beginning Few participants on the team are held accountable for implementation of
action steps and monitering the plan. Developing  26-50% implementation with fidelity of action steps.
Developing  Some participants on the team are held accountable for implementation Accomplished 51-89% implementation with fidelity of action steps.
of action steps and monitoring the plan. . o . .
Team ensures, as appropriate, modification of practices, policies, and
| iR professional development.
Accomplished Most participants on the team are held equally accountable for
implementation of action steps and monitoring the plan. ] i o i
Exemplary 90% or more implementation with fidelity of action steps.
Regularly, team reviews and revises plan.
Emmﬂa” 1l thao t. bald 11 dablo fo
i
q D3 i3 D4 13,11
3| Criterion Team collects and uses adult practice data. Criterion Team collects and uses student outcome data.
Beginning Mo practice data is collected to determine if the evidence-based Beginning Mo outcome data is collected to determine if the evidence-based
improvement strategy is being implemented as intended. improvement strategy is being implemented as intended.
Developing  Practice data is collected, but is not aligned to the evidence-based Developing  Outcome datais collected, but is not aligned to the evidence-based
improvement strategy. improvement strategy.
Accomplished Practice datais collected to determine if the evidence-based improvement Accomplished Outcome datais collected to determine if the evidence-based
strategy is being implemented as intended. improvement strategy is affecting student data as intended.
Practice data is used to identify unintended consequences to equity (if Outcome data is used to identify unintended consequences to
any). equity (if any).
Practice data is collected and used to inform ongoing supports Outcome datais collected and used to inform ongoing supports
(i.e. training). (iie. training).
Exemplary Practice data is collected to determine if the evidence-based improvement Exemplary ~ Outcome datais collected to determine if the evidence-based

strategy is being implemented as intended.

Practice data is used to identify unintended consequences to equity
(if any).

Practice data is collected and used to inform ongoing supports
(i.e. training and coaching).

improvement strategy is affecting student data as intended.
QOutcome data is used to identify unintended consequences to
equity (if any).

Qutcome data is collected and used to inform ongoing supports
(i.e. training and coaching).

CIP Criteria and

Rubric



Study

S1 13,11
Criterion Team regularly reviews educator practices monitoring evidence/data
sources used to document implementation.
Beginning Team does not review educator practices monitoring evidence/data sources
used to document implementation.
Developing  Rarely, team reviews educator practices monitoring evidence/data sources

used to document implementation.

Team either revises plan and next steps or prepares for scale-up.

Accomplished Through PDSA cycles, the team intermittently reviews educator practices

monitoring evidence/data sources used to document implementation.
Practice data is used to identify unintended consequences to equity (if any).

Team either revises plan and next steps or prepares for scale-up, in
response to the PDSA cycles.

Exemplary

Through multiple PDSA cycles, team regularly reviews educator practices
monitoring evidence/data sources used to document implementation.

Practice data is used to identify unintended consequences to equity (if any).

Team either revises plan and next steps or prepares for scale-up, in
response to multiple PDSA cycles.

Team uses protocol to review educator practices monitoring evidence/data
sources.

CIP Criteria and Rubric

S2 1,3, 11
Criterion Team regularly reviews student outcome monitoring evidence/ data
sources used to document implementation.
Beginning Team does not review student outcome monitoring evidence/data sources
used to document implementation.
Developing  Rarely, team reviews student outcome monitoring evidence/data sources
used to document implementation.
Team either revises plan and next steps or prepares for scale-up.
Accomplished Intermittently, team reviews student ocutcome monitoring evidence/data
sources used to document implementation.
Qutcome data is used to identify unintended consequences to equity (if
any).
Team either revises plan and next steps or prepares for scale-up.
Exemplary Regularly, team reviews student outcome monitoring evidence/data

sources used to document implementation.

Qutcome data is used to identify unintended consequences to equity (if
any).

Team either revises plan and next steps or prepares for scale-up.

Team uses protocol (i.e., resources from Wisconsin's Strategic Assessment)
to review student outcome monitoring evidence/ data sources.




“Act” Uniform Grant Application

 Pagell
» Coordination with other funding sources

« Sustainability planning
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Al 238

Criterion Team integrates successful strategy into district/school.

Beginning Team does not establish targets (learning, language, behavior, etc ) related
to the strategy.

Professional learning does not support integration of strategy.
25% or less of appropriate staff implement strategy.

CIP Criteria
and Rubric

Developing  Team establishes targets (learning, language, behavior, etc.), but they are
not specific or measurable.

Professional learning supports the integration of the strategy, but is limited
to traditional workshops.

25-49% of appropriate staff implement strategy.

Accomplished Team establishes targets (learning. language, behavior, etc.) that are
specific and measurable.

Professional learning supports the integration of the strategy and includes
traditional workshops and supplemental coursework.

50-79% of appropriate staff implement strategy.

Exemplary Team establishes targets (learning, language, behavior, etc.) that are
specific and measurable.

Professional learning supports the integration of the strategy and includes
traditional workshops and supplemental coursework, modeling, co-
teaching, and coaching.

80-100% of appropriate staff implement strategy.

A2 8

Criterion Team plans for sustainability as more staff members participate, turnover
occurs, and improvement cycles continue.

Beginning  Team does not have a plan for sustainability.

Developing  Teaminformally plans for sustainability.

Accomplished Team plans within and across teams using formal means (e.g., minutes of
meetings, forms/ procedures) for sustainability.

Exemplary  Team has procedures and policies related to sustainability planning.




Additional Tools and Resources

DPI Competitive Grant Inventory Webpage

https://dpi.wi.gov/sms/competitive-grant-inventory

Applicant Feedback Survey

https://forms.gle/EX5hpbrQbo5XCQbH9



https://dpi.wi.gov/sms/competitive-grant-inventory
https://forms.gle/EX5hpbrQbo5XCQbH9

Additional Tools and Resources

Continuous Improvement Process Criteria and Rubric

https://dpi.wi.gov/sites/default/files/imce/continuous-improvement/pdf/CIP rubric draft.pdf

WISELearn Continuous Improvement Group
https://wiresources.dpi.wi.gov/groups/wisconsin-continuous-improvement/4/



https://dpi.wi.gov/sites/default/files/imce/continuous-improvement/pdf/CIP_rubric_draft.pdf
https://wlresources.dpi.wi.gov/groups/wisconsin-continuous-improvement/4/




